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UPSKILLING & RESKILLING
BOOSTING YOUR EMPLOYABILITY PROSPECTS

Gaurav Bhagat

Icame across a person who was
looking to be a writer in a

reputed organisation. He had an
'ideal' resume- substantial work
experience, good grades in
college, frequent participation in
extra-curricular activities, his own
blog and more importantly
impressive references. One
might think and say, this person
should be hired, right? He was
impeccable on various HR
parameters, a company usually
follows.  

But, life does not work the way
we really want. Same happened
during the recruitment process
when he appeared before the
operation manager after quali-
fying the preliminary round, he did
not get hired. Why? He did not
have the skills that the company
was looking for in a potential
candidate. His domain experience
was limited only to content
creation and curation. The
organisation was seeking a
resource that must also have the
knowledge of SEO (Search

Engine Optimization) and
analytics, apart from mastered
expertise in the content depart-
ment. The moral of the story here
- in a highly competitive job
market, one should keep oneself
up-skilled for sure shot chances of
selection. 
Importance of Up-skilling &
Re-skilling

But what do we mean by up-
skilling here? We have been
hearing this word from every
person's mouth now. What we
have also been hearing about is
the word re-skilling. But, what
these two words are! How are
they different? And more

importantly, why are they
necessary?

Well, in simple terms, re-skilling
simply means learning new skills
to expand one's work domain.
Modern businesses take
initiatives on a regular basis to
train their employees about new
skills and prepare them to move
to a new job within the organi-
sation for mutual benefits. This

way the company finds a more
competent resource in a person
who is already familiar with
organisation's vision, values,
clients, and work culture, without
investing time and money in hiring
an additional resource. On the
other hand, re-skilling makes an
employee professionally more
valuable, his skill set improves, he
learns multi-tasking, and gets
better chances of promotion and
other incentives. All in all, re-
skilling creates a win-win equation
for both employer and employee.  

The next is up-skilling. Though
up-skilling of human resources in
business organisations is not as
new as the concept of re-skilling
is, it has become more popular in
present times due to cut-throat
competition in the business
landscape. These are the people 
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India has banned the manufacture,
import, stocking, distribution, sale and

use of identified single use plastic items,
which have low utility and high littering
potential, from July 1, 2022. This defining
step is the outcome of the clarion call
given by Hon'ble Prime Minister Shri
Narendra Modi to phase out single use
plastic items by 2022. In response to the
Prime Minister's appeal, the Ministry of
Environment, Forest and Climate Change
notified the Plastic Waste Management
Amendment Rules, 2021, on 12 August
2021. The Ministry notified the Guidelines
on Extended Producers Responsibility on
plastic packaging as Plastic Waste
Management Amendment Rules, 2022 on
16th February, 2022. Extended Producer
Responsibility (EPR) is responsibility of a
producer for the environmentally sound
management of the product until the end
of its life. The Guidelines provide
framework to strengthen circular economy
of plastic packaging waste, promote
development of new alternatives to plastic
packaging and provide next steps for
moving towards sustainable plastic
packaging by businesses.

Impacts of Plastic on Planet Earth
Plastic production contributes to planet-

warming greenhouse gas emissions at
every point in its life cycle.The world is
facing a Global plastic crisis; the status
quo is not an option. Plastic pollution is a
serious issue of global concern which
requires an urgent and international

response involving all relevant
stakeholders at different levels. Out of the
8.3 billion tons of plastics produced since
the 1950s, 79% ended in landfills or
leaked into the environment. From the
Mariana trench to Mt. Everest, there is
virtually no place on Earth which is left
untouched by plastic pollution. 

Plastic pollution-whether in our oceans,
piling up on our coastlines, or contributing
to our climate crisis-impacts vulnerable
communities first. Even if plastic doesn't
end up in the ocean, recycled plastic is
often exported from high-income countries
to developing countries to process. But
the sheer amount of plastic waste
inundates communities until they are
drowning under thousands of tons of
plastic trash.

In 2015, researchers from the University
of Georgia estimated that between 4.8
million and 12.7 million metric tons of
plastic per year make their way into the
oceans via people living within 30 miles of
a coast. The majority of this pollution-
dominated by single-use plastic waste-
comes from countries lacking infra-
structure to properly manage waste,
particularly in Asia. India, for example,
generates 25,940 tons of plastic waste
every day but collects only 60 percent of it.

Marine animals bear the burden of this
influx of garbage into their habitats.
Beached whales have been found with
stomachs full of plastic trash. And recent
studies found plastic in the guts of 

PREVENTING PLASTIC POLLUTION WITH
CIRCULAR ECONOMY

Continued on page 47
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ONE NATION ONE RATION CARD
ENSURING LAST MILE FOOD SUPPLY

Assam has become the 
36th State/UT to implement

One Nation One Ration Card
(ONORC). With this, the
ONORC plan has been success-
fully implemented in all the 36
states/UTs, making food security
portable throughout the country. 

This is one-of-its-kind Citizen
Centric initiative in the country.
During the last two years of
COVID-19 pandemic, ONORC
plan has significantly contributed
in ensuring subsidized food-
grains to NFSA (National Food
Security Act) beneficiaries,
especially migrant beneficiaries.
What is One Nation One
Ration Card?

The implementation of nation-
wide portability of ration cards
through "One Nation One Ration
Card (ONORC)" scheme, is an
endeavour of the Department of
Food & Public Distribution, to
empower over 80 crore bene-
ficiaries. This plan has been
launched under the NFSA-2013,
which aims to ensure that
anyone can take their share of
food grains from any district of
any state of the country.

Owing to the defined coverage
of beneficiaries under the NFSA-
2013 in each State/UT, it was
difficult for migrant beneficiaries
to get a new ration card issued.
And when they were able to get
one issued, the duplicity of ration
cards/beneficiaries in the coun-
try's Targeted Public Distribution
System (TPDS) became an
issue. This was depriving many
other beneficiaries from getting
included under the fold of NFSA. 

After the implementation of
ONORC, while a migrant
beneficiary is able to get ration at
the destination he or she is
working in, his/her family back
home is also allowed to get their
part of the entitled ration to
support itself. 

ONORC also provides
flexibility to all NFSA bene-
ficiaries to lift their foodgrains
from any Fair Price Shop (FPS)
of their choice in most parts of
the country, by using their
same/existing ration card with
biometric authentication of
identity on an Electronic Point of
Sale (e-PoS) device. This
mechanism has plugged the
leakage/diversion of un-lifted
foodgrains in FPSs.

What are its achievements?
The One Nation One Ration

Card initiative has been deve-
loped fully indigenously with the
technical support of National
Informatics Centre (NIC). What
is remarkable is that the broad
based reform of portability
covering nearly 81 Crore NFSA
beneficiaries in all States/UTs is
being achieved with minimal
outlay of just Rs. 127 Crore, over
a period of 5 years.

Further, this is a one-of- its-
kind citizen-centric initiative in
the country, swiftly implemented
in all 36 States/UTs in a short-
span of time, after being
sanctioned in 2018-19 and
implemented from August 2019.
All the States/UTs are integrated
in a seamless portability plat-
form, empowering the NFSA
population with seamless food
security anywhere in the country.
In this way, portability of ration is
making every NFSA beneficiary
AtmaNirbhar.

Under the NSFA, almost 23.6
crore ration cards have been

digitized. Almost 93.1% ration
cards and 90.1% beneficiaries
are Aadhaar-seeded at the
national level. Online allocation
orders for food grains for all
FPS has been implemented in all
States/UTs, besides Chandigarh
and Puducherry. Supply Chain
Management of food grains is
computerized in 31 States/UTs

for online management of stocks
in godowns and its in-and-out
movement.

The Department of Food and
Public Distribution (DFPD)
received the prestigious Prime
Minister's Award for Excellence
in Public Administration, 2020 for
its scheme 'One Nation One
Ration Card' (ONORC). 
How did ONORC help
NFSA beneficiaries during
COVID pandemic?

One Nation One Ration Card
was helpful to NFSA bene-
ficiaries in availing foodgrains

from any location during COVID
pandemic/lockdown period. This
freedom of choice is a tremen-
dous value-added service to
each NFSA beneficiary. Porta-
bility is being operated at
different levels i.e. Intra-State
(Inter-District or Intra-District)
and Inter-State. During the
period 01-April-2020 to 31-
March-2022, about 56.60 crore
portability transactions under
NFSA have been carried out
across States/UTs, benefiting a
large number of NFSA bene-
ficiaries, mostly migrants, at the
FPSs near to their location of
work/temporary stay. Implemen-
tation of ONORC has made
steady improvement during
COVID pandemic period.
'Mera Ration' Mobile App

The Department of Food &
Public Distribution in association
with NIC has launched a mobile
application "MERA RATION" (◊⁄UÊ
⁄UÊ‡ÊŸ) for the benefit of NFSA
beneficiaries, particularly migrant
beneficiaries to take maximum
advantage of the ONORC plan.
The salient features of the app
which can be easily accessed by
beneficiaries using either their
Ration Card number or Aadhaar
number include the following:
a) Registration of migrant

NFSA beneficiaries: An
optional feature for NFSA

beneficiaries to register their
migration details. This infor-
mation helps the States/UTs
in advance planning and
provisioning of foodgrains
under ONORC for those
beneficiaries.

b) Know your entitlement:
Migrant NFSA beneficiaries
as well as their families back
home can easily know their
available entitlements.

c) Locate nearby FPS: The
GPS-enabled feature is
provided to assist the migrant
beneficiaries to identify and
locate the closest FOS when
in a new State/district/
location and also to know
whether the ship is open or
closed at the moment.

d) Aadhaar seeding: Through
this feature, the status of
Aadhaar seeding with ration
cards can be checked
instantly.

e) My Transactions: The infor-
mation of past transactions
done on the ration card are
available like a passbook on
the app.

f) Eligibility criteria: The
feature enables the
beneficiaries to check their
eligibility status for ration
card portability.

g) ONORC status: Through
this feature, the app provides
the list of all States/UTs
under ONORC.

h) Suggestions/Feedback: An
option for beneficiaries and
stakeholders to share their
suggestions and feedback
with the Government.

Currently, the 'Mera Ration'
(◊⁄UÊ ⁄UÊ‡ÊŸ) mobile application is
available in 13 languages,
namely Assamese, Bangla,
English, Hindi, Kannada, Odia,
Gujarati, Punjabi, Telugu,
Malayalam, Marathi, Tamil and
Urdu, and can be easily
downloaded from Google Play
Store.

Source: PIB
Compiled by: Anuja

Bhardwajan & Annesha
Banerjee

EN  EXPLAINS

Seamless Access
to Ration Across

the Country

For the first time, the same ration card 
can be used throughout India

Enabled in 35 States/UTs covering nearly
77 crore beneficiaries

Monthly average of 2.5 crore portability 
transations

49 crore portability transactions
performed during pandemic

Beneficiary
confined to a 
particular Fair
Price Shop
(FPS)

Ration Card tagged to a particular FPS
Ration card holders avail entitlements from tagged FPS only

Dependent on the whims-and-fancies of the FPS dealer

Migration = Loss of Food Security
Migrant beneficiaries lose access to subsidised foodgrains

Forced to purchase from open market at inflated prices

Very purpose of ‘Food Security’ under NFSA is not fulfilled

Difficult to obtain New Ration Card
Cumbersome to apply new ration card in a new place
5-6 months to complete formalities and process
Dependency on various supporting documents/proofs
Leads to duplicity of ration card/beneficiary

Migrants lose 
access to PDS
foodgrains

Time 
Consuming and
Cumbersome
Process

NO NEED TO SURRENDER &
RE-APPLY NEW RATION CARD

NO NEED TO REGISTER FOR
PORTABILITY

NO PAPER-WORK

USE EXISTING / SAME RATION
CARD NUMBER or AADHAAR

JUST WALK-IN TO ANY FPS 
WITH E-POS

AUTHENTICATE ON E-POS
WITH AADHAAR BIOMETRIC

RECEIVE PART OR FULL
ENTITLEMENTS

FAMILY MEMBERS CAN ALSO
ACCESS IN NATIVE PLACE
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PM SHRI NARENDRA MODI'S MANN KI BAAT
(26th June 2022)
HIGHLIGHTS

In the month of June 1975 when
Emergency was imposed, all the
rights were taken away from the
citizens of the country. One
amongst those rights was the
'Right to Life and Personal
Liberty' provided to all Indians
under Article 21 of the
Constitution. At that time an
attempt was made to crush the
democracy of India. The
country's courts, every consti-
tutional institution, the press,
were put under control. The
condition of censorship was
such that nothing could be
printed without approval. But
even after many attempts,
thousands of arrests, and
atrocities on lakhs of people, the
faith of the people of India in
democracy did not shake… not
at all! The people of India got rid
of the emergency and re-
established democracy in a
democratic way. Today, when
the country is celebrating 75
years of its independence,
celebrating Amrit Mahotsav, we
should never forget that dreadful
period of emergency. The
generations to come should also
not forget. The Amrit Mahotsav
not only encompasses the
victory saga of freedom from
hundreds of years of slavery, but
also the journey of 75 years after
independence. We move forward,
learning from every important
stage of history.
In the past few years, many big
feats related to the space sector
have been accomplished in our
country. One of these achieve-
ments of the country has been
the creation of an agency
named In-Space… an agency
that is promoting new oppor-
tunities in the space sector for
the private sector of India. This
beginning has especially attrac-
ted the youth of our country. Till
a few years ago, in our country,
in the space sector, no one even
thought about start-ups. Today
their number is more than a
hundred. All these start-ups are
working on ideas, which were
either not thought about earlier,
or were considered impossible
for the private sector. For
example, Agnikul and Skyroot
are developing launch vehicles

that will take small payloads into
space. Similarly, Dhruva Space
is working on High Technology
Solar Panels for Satellite
Deployer and Satellites. Digan-
tara, another space start-up, is
trying to map waste in space.
Similarly Astrome, is making
such flat antennas which will not
only be small, but their cost will
also be very low. Tanvi Patel, a
school student of Mehsana is
working on a very small satellite,
which is going to be launched in
space in the next few months.
Like Tanvi, about seven hundred
and fifty school students in the
country are working on 75 such
satellites in the Amrit Mahotsav,
and it is also a matter of joy that,
most of these students are from
small towns of the country.
Recently, our Olympic gold
medalist Neeraj Chopra is
setting new records of success,
one after the other. Neeraj won
the silver at Paavo Nurmi
Games in Finland. He also
broke the record of his own
Javelin Throw. Neeraj once
again made the country proud
by winning the gold in Kuortane
Games. This zest is the hallmark
of today's youth. 
From Start-Ups to the Sports
World, the youth of India are
making new records. In the
recently held Khelo India Youth
Games too, our players set
many records. You would love to
know that a total of 12 records
have been broken in these
games - not only that, 11 records
have been registered in the
names of female players. M.
Martina Devi of Manipur has
made eight records in
weightlifting. Similarly, Sanjana,

Sonakshi and Bhavna have also
made different records. With
their hard work, these players
have proven how much India's
prestige is going to rise in
international sports arena in the
coming times. In the sports
world, now, the dominance of
Indian players is increasing; at
the same time, a new image of
Indian sports is also emerging.
For example, in Khelo India
Youth Games, besides
disciplines that are in Olympics,
five indigenous sports, were also
included this time. These five
sports are - Gatka, Thang Ta,
Yogasan, Kalaripayattu and
Mallakhamb. 
There is going to be an
international tournament of a
game which was born centuries
ago in our own country. This is
the event of Chess Olympiad
beginning from the 28th July.
This time, more than 180
countries are participating in the
Chess Olympiad. 
Telangana's mountaineer Poorna
Malavath has added another
feather in her cap by completing
the 7 Summit Challenge of
surmounting seven most difficult
and highest mountain peaks.
With her indomitable spirit,
Purva ascended the highest
peak of North America Mount
Denali and brought honour to
the counry. Poorna is the same
daughter of India who had
accomplished the amazing feat
of conquering Mount Everest at
the age of just 13.
Mithali Raj, one of the most
talented cricketers in India,
announced her retirement from
cricket which has emotionally
moved many sports lovers.

Mithali has not only been an
extraordinary player, but has
also been an inspiration to many
players. I wish Mithali all the
very best for her future.
In 'Mann Ki Baat' we have been
discussing the successful efforts
related to 'waste to wealth'. One
such example is that of Aizwal,
the capital of Mizoram where the
beautiful river 'Chitte Lui' had
turned into a heap of dirt and
garbage. Efforts have started in
the last few years to save this
river. For this, local agencies,
voluntary organizations and
local people, together, are also
running the Save Chitte Lui
action plan. This campaign of
cleaning the river has also made
an opportunity for wealth
creation from waste. The
organization working to save the
river, decided to build a road
using this polythene, that is, the
waste that came out of the river.
From that, in a village in
Mizoram, the state's first plastic
road was built… that is
cleanliness and development as
well.
The pollution caused by plastic
was also increasing on the sea
coast of Puducherry, therefore,
to save its sea, beaches and
ecology, people there have
started the 'Recycling for Life'
campaign. Today, thousands of
kilograms of garbage is
collected and segregated every
day in Karaikal, Puducherry. The
organic waste from that is made
into compost; the rest of the
matter is separated and
recycled. Such efforts are not
only inspiring, but also lend
momentum to India's campaign
against single use plastic.
In Udaipur, Rajasthan, there is
one Baoli (stepwell) which is
hundreds of years old - 'Sultan
Ki Baoli'. It was built by Rao
Sultan Singh, but due to neglect,
gradually this place has become
deserted and has turned into a
pile of garbage. Saddened by
the condition of the stepwell,
some youth have resolved to
change the picture and destiny
of Sultan Ki Baoli. They named
this mission of their - 'Sultan se
Sur-Tan'. In fact, with their
efforts, these youths have not

only rejuvenated the step well,
but have also linked it to the
notes and melody of the music.
There is so much talk of this
change, that many people from
abroad have started coming to
see it. 
Our Upanishads mention about
a life mantra- 'Charaiveti-
Charaiveti-Charaiveti'- you must
have heard this mantra too. It
means - keep going, keep going.
This mantra is so popular in our
country because it is part of our
nature to keep moving, to be
dynamic; to keep moving. That
is why our sages and saints had
entrusted us with spiritual
responsibilities like pilgrimage.
All of us go on varied pilgri-
mages like the Chardham Yatra
and the Jagannath Yatra. Lord
Jagannath also gives us many
deep human messages through
this journey. Bhagwan Jagan-
nath is the lord of the world, but
the poor and downtrodden have
a special participation in his
journey. God also walks along
with every section and person of
the society. Similarly, in all the
journeys that take place in our
country like the Yatra of
Pandharpur in Maharashtra, the
Amarnath Yatra, the Sabarimala
Yatra, there is no such
distinction between poor and
rich, high and low. Rising above
all discrimination, the journey
itself is paramount. Even today,
when people go on these yatras,
how many opportunities are
created for the poor… from
religious rituals to lodging
arrangements… that is, these
yatras directly give us an
opportunity to serve the poor
and are equally beneficial to
them. That is why the country,
too, is now making many efforts
to increase the facilities for the
devotees in their spiritual
journeys. If you too go on such a
journey, you will also have a
glance of Ek Bharat- Shreshtha
Bharat along with spirituality.
We discussed the successes
and achievements of the
countrymen. In the midst of all
this, we also have to take
precautions against Corona.
However, it is a matter of
satisfaction that today the
country has a comprehensive
protective shield of a vaccine.
We have reached close to 200
crore vaccine doses. Precaution
dose is also being rapidly
administered in the country. If it
is time for a precaution dose
after your second dose, then you
must take this third dose. Make
your family members, especially
the elderly, take a precautionary
dose. We also have to take
necessary precautions like hand
hygiene and masks. We also
have to be alert of the diseases
caused by the surrounding filth
during the rainy season. All of
you stay alert, stay healthy and
keep moving forward with similar
positive energy. 

Source - pmindia.gov.in
(This is an approximate English
translation of the PM's Mann Ki
Baat originally delivered in
Hindi).EN 15/71
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Defence Research & Development Organisation
Centre for Fire, Explosive and Environment Safety

Ministry of Defence
Brig. S.K. Mazumdar Marg, Timarpur : Delhi-110054

WALK-IN-INTERVIEW FOR THE POSITION OF RESEARCH ASSOCIATE (RA)  
& JUNIOR RESEARCH FELLOW (JRF)

The interested and eligible candidates are invited for walk-in-interview for the following positions on dates
indicated against each at DROMI, Brig, S.K. Mazumdar Marg, Timarpur, Delhi-110054, near the Centre:
Sr. Type of Educational Qualifications Number of Age Stipend Date of 
No. Fellowship Fellowship interview
1. Research Essential : Ph.D in Organic/ 01 Maximum Rs.   04/08/2022

Associate Inorganic/Physical Chemistry. 35 years 54,000/-
(Chemistry) Desirable : Experience in (relaxable + HRA

Development of High Expansion by 5 years 
Foam (Morpene) for Naval for SC/ST
Applications. & 3 years 

for OBC)
2. Research Essential : Ph.D Chemistry  01 Maximum Rs.   04/08/2022

Associate Specialisation in Physical/ 35 years 54,000/-
(Chemistry) Electro-Chemistry/ Organic (relaxable + HRA

Chemistry. by 5 years 
Desirable : Experience in for SC/ST
Electrochemistry /Lab Chemical & 3 years 
Degradation studies using advance for OBC)
methods and removal of toxic 
contaminants from lab waste with 
electrical energy generation.

3. Junior Essential : M.Sc. Chemistry  01 Maximum Rs.   05/08/2022
Research  Specialization in Inorganic/ Organic 28 years 31,000/-
Fellow Physical/Analytical/Environmental  (relaxable + HRA
(Chemistry) Chemistry with NET/GATE  by 5 years 

qualification for SC/ST
Desirable : Experience/Work in   & 3 years 
Lab chemical degradation studies for OBC)
using advance methods and 
removal of toxic contaminats from
lab waste. 

4. Junior Essential : M.Sc. Chemistry  01 Maximum Rs.   05/08/2022
Research  Specialization in Inorganic/  28 years 31,000/-
Fellow Physical/Analytical  (relaxable + HRA
(Chemistry) with NET/GATE  qualification by 5 years 

Desirable : Experience on for SC/ST
development of composite  & 3 years 
material.   for OBC)

5. Junior Essential : Graduate Degree in   01 Maximum Rs.   05/08/2022
Research  Electronics Engineering  28 years 31,000/-
Fellow (B.E/B.Tech) in first division (relaxable + HRA
(Electro- with NET/GATE  qualification by 5 years 
nics) Desirable : Work on. for SC/ST

(i) Embedded Systems.   & 3 years 
(ii) Detection and Control Systems. for OBC)
(iii) Reliability Analysis.

1. Type written application duly filled as per Appendix 'A' with attested copies of Mark sheets/Certificates,
Caste Certificate, Experience Certificates, publications if any should be brought at the time of Walk-in -
interview along with a recent passport size photograph, duly affixed on the right top corner of the
Appendix “A” and a crossed Indian Postal Order  amounting to Rs. 10/- drawn in favour of the Director,
CFEES, Brig. S.K. Mazumdar Marg, Delhi-110054 (candidates belonging to SC/ST and OBC are
exempted from this payment). Candidates working in Govt./Public Sector Undertakings/Autonomous
Bodies should bring 'NO OBJECTION CERTIFICATE' at the time of interview.
2. Relaxation in age for SC/ST/OBC as per govt. rules will be permissible.
3. The positions are purely temporary. The offer of Fellowship will not confer any right for
absorption/regular appointment in DRDO.
4. Candidates appearing for walk-in-interview are required to report at Centre for Fire, Explosive &
Environment Safety, Brig. S.K. Mazumdar Marg, Timarpur, Delhi-110054 at 0900 hours.
5. Candidates should bring all certificates/testimonials in original at the time of interview.
6. No TA/DA will be paid for attending the interview/joining.
7. No Govt. accommodation would be provided by the organization to the selected candidates.
Note : DROMI is located near this centre between Mall Road and Khalsa College (off Ring Road),

Near Delhi Vishwavidyalaya Metro Station (North Campus).
APPENDIX “A”

CENTRE FOR FIRE, EXPLOSIVE AND ENVIRONMENT SAFETY
BRIG. S.K. MAZUMDAR MARG, TIMARPUR : DELHI-110054

APPLICATION FORM
Advertisement No............................dated ...........................................
1. Fellowship Applied for : JRF (             )
2. Name in full (IN BLOCK LETTERS) :
3. Father/Husband’s Name :
4. Date of Birth & Present Age :
5. Address for Correspondence :
6. Permanent Address (with proof) :
7. Moblie No. :
8. E-mail :
9. Whether GEN/SC/ST/OBC :
10. Whether Indian Postal Order attached : Yes/No.

If yes give the details No................ dated....................Rs. ..............
11. Whether NET/GATE Qualified :
12. EDUCATIONAL QUALIFICATION :
Sr Qualification Institution/ Year of Maximum Marks obtained Percentage %
No. University Passing Marks

13. Experience (Attach copy of the same)

Post Name of the Period Nature Salary Remarks

Held Employer From To of work

14. Any other information :

15. I certify that the particulars given above are correct.

Signature....................... 

Name .............................

Date : Address.........................

davp 10301/11/0060/2223 EN 15/73

Affix a recent
passport size
Photograph

No. F. 27(4)/2012/Sectt. Br./Edu./Part-III
Government of National 
Capital Territory of Delhi 

Education Department: Secretariat
Recruitment and Promotion Unit 

Room No. 223, Secretariat Delhi-110054

Applications are invited from eligible

applicants / officers for filling up 12 posts

of Law Officer Group- B Gazetted, Non

Ministerial in the Pay Matrix Level - 9 (Rs.

53,100-Rs.1,67,800) Selection Post on

Deputation/ Short Term Contract basis, in

this office. Proforma for applying to the said

posts alongwith Recruitment Rules dt.

19.12.2018 and Vacancy Circular dated 14-

06-2022 are available on the Website

www.edudel.nic.in of Education Depart-

ment, GNCT of Delhi. The closing date of

applications is 60 days after the date on

which this advertisement is published.

EN 15/60

India Brand Equity 
Foundation

16th Floor, Gopal Das Bhawan
28, Barakhamba Road, New Delhi 110001 

Vacancy Notice 
India Brand Equity Foundation (IBEF) is a trust established by the
Department of Commerce, Government of India with the primary
objective of creating international awareness of Brand India in
overseas markets. IBEF invites applications for the listed vacancies
in New Delhi. Last date to apply will be 31st July 2022. Email
resumes to recruitment@ibef.org. Contact 011- 43845501 for any
queries. 
S. Position No. of    
No. Position
1. Manager (Human Resources and 1 

Administration)
2. Manager (Social Media Marketing)  1

Interested candidates may visit our website www.ibef.org/
careers.aspx for detailed job descriptions, eligibility criteria and
submission of applications. 
davp 05125/12/0001/2223 EN 15/94
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Union Public Service 
Commission

Dholpur House, Shahjahan Road
New Delhi-110069 

INDICATIVE ADVERTISEMENT NO. 13/2022 

Online Recruitment Applications (ORA) are invited for Direct
Recruitment by selection through website http://www.upsconline.
nic.in to the following posts by 28th July, 2022.
1. (Vacancy No. 22071301609) Four vacancies for the post of
Operations Officer, Directorate General of Civil Aviation, Ministry of
Civil Aviation (ST-01, OBC-01, UR-02) (PwBD-01)*. *Of the four
vacancies, one vacancy is reserved for candidates belonging to
category of Persons with Benchmark Disability (PwBD) viz. Autism,
Intellectual Disability, Specific Learning Disability and Mental Illness
with disability i.e. Specific Learning Disability (SLD) OR Multiple
disabilities (MD) i.e. at least two disabilities from the sub-categories of
the disabilities i.e. Deaf and Hard of Hearing with disability i.e. Deaf
(D) or Hard of Hearing (HH), Locomotor Disability including Cerebral
Palsy, Leprosy Cured, Dwarfism, Acid Attack Victims and Muscular
Dystrophy with disability  i.e.  One leg affected (R or L) (OL) or One
arm affected (R or L) (OA) or Cerebral Palsy (CP) or Leprosy Cured
(LC) or Dwarfism (DW) or Acid Attack Victims (AAV), Autism,
Intellectual Disability, Specific Learning Disability and Mental Illness
with disability i.e. Specific Learning Disability (SLD) including deaf-
blindness. Pay Scale: Level-10 in the Pay Matrix as per 7th CPC.
Age: 35 years.  
2. (Vacancy No. 22071302109) Two vacancies for the post of
Assistant Professor of Psychiatric Social Work in Central Institute of
Psychiatry, Ranchi, Directorate General of Health Services, Ministry of
Health & Family Welfare  (UR-02).  Pay Scale: Level-10 in the Pay
Matrix as per 7th CPC. Age: 35 years.    
3. (Vacancy No. 22071303109) One vacancy for the post of Tutor in
College of Nursing, VMMC & Safdarjung Hospital, New Delhi,
Department  of Health & Family Welfare, Ministry of Health & Family
Welfare (EWS-01). Pay Scale: Level-10 in the Pay Matrix as per 7th
CPC. Age: 35 years. 
4. (Vacancy No. 22071304409) Three vacancies for the post of
Assistant Editor in Indian Bureau of Mines, Ministry of Mines (UR-03).
Pay Scale: Level-07 in the Pay Matrix as per 7th CPC. Age: 30 years.  
The crucial date for determining the age limit shall be the closing date
for submission of online application.

The candidates willing to apply for the above posts are advised to visit
Commission's ORA Website http://www.upsconline.nic.in. The
detailed advertisement along-with 'Instructions and Additional
Information to candidates for Recruitment by Selection' has been
displayed on Commission's Website http://www.upsc.gov.in as well
as on the Online Recruitment Application (ORA) website http://www.
upsconline.nic.in.

CANCELLATION  NOTICE
1. (Reference F.No.1/29(8)/2020-R-II). It is notified for information to
all concerned that the process of recruitment to 04 (Four) posts (UR-
03 and SC-01) of Senior Scientific Officer (Documents) in Forensic
Science Laboratory, Department of Home, Govt. of NCT of Delhi by
direct recruitment published in the Employment News/Rozgar
Samachar and website of the Commission on 25th July, 2020
(Commission's Advertisement No. 07/20 at Item No. 8, Vacancy No.
20070708225), stands cancelled as the requisition for the same has
been withdrawn by the indenting Department due to administrative
reasons.

2. (Reference F.No.1/114(18)/2020-R-II). It is notified for information
to all concerned that the process of recruitment to 02 (Two) posts
(OBC-02) of Senior Scientific Officer (Documents) in Forensic Science
Laboratory, Department of Home, Govt. of NCT of Delhi by direct
recruitment published in the Employment News/Rozgar Samachar and
website of the Commission on 27th February, 2021 (Commission's
Advertisement No. 04/21 at Item No. 9, Vacancy No. 21020409227),
stands cancelled as the requisition for the same has been withdrawn
by the indenting Department due to administrative reasons.

EN 15/89

F.No. A-35019/02/2022-Admn.II 

Union Public Service 
Commission

Dholpur House, Shahjahan Road
New Delhi-110069

Fax: 011-23098552 
Dated: 09/06/2022

Corrigendum
In partial modification to the vacancy circular of even no. dt. 08.03.2022 for
filling up the post of Assistant Manager Cum Store Keeper (Canteen)
(General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial) in Level-
4 (Rs. 25500-81100) in the pay matrix as per 7th CPC on deputation basis,
published in the Employment News/Rozgar Samachar dated 9th-15th April,
2022, it is informed that the last date of receipt of application is extended for
further period of 30 days from the date of publication of this
Corrigendum in the Employment News. The details like General
Conditions, Eligibility Criteria, Age limit, proforma of application form etc. are
available on the website of UPSC i.e. http://www.upsc.gov.in/vacancy-
circulars.

(Amit Ghosal)
Under Secretary (Admn.II)

Union Public Service Commission
Tel. No.- 011-23388476

EN 15/91 Email ID: amitghosal.moca@nic.in

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U Government of India
∑§ÊÁ◊¸∑§, ‹Ê∑§ Á‡Ê∑§ÊÿÃ ÃÕÊ  Ministry of Personnel, Public 
¬¥‡ÊŸ ◊¥òÊÊ‹ÿ Grievances & Pensions   
∑§ÊÁ◊¸∑§ ∞fl¥ ¬˝Á‡ÊˇÊáÊ Áfl÷Êª Department of Personnel  
∑§◊¸øÊ⁄UË øÿŸ •ÊÿÊª and Training 
é‹ÊÚ∑§ ‚¥. 12, ∑¥§Œ˝Ëÿ ∑§ÊÿÊ¸‹ÿ ¬Á⁄U‚⁄U  Staff Selection Commission
‹ÊäÊË ⁄UÊ«U, Ÿß¸U ÁŒÀÀÊË-110003 Block No. 12, CGO Complex 

Lodhi Road, New Delhi - 110003
'Head Constable (Assistant Wireless Operator(AWO)/Tele-Printer

Operator (TPO) in Delhi Police Examination, 2022'

Short Notice
F.No. 3/2/2022-P&P-II: Staff Selection Commission will hold the Head
Constable (Assistant Wireless Operator (AWO)/Tele-Printer Operator
(TPO)) in Delhi Police Examination, 2022 in the Computer Based Mode
for recruitment to the post of Head Constable (AWO/TPO) in Delhi
Police.
2. For further details about the recruitment, please refer to the detailed
Notice of Examination to be uploaded on the website of the
Commission, https://ssc.nic.in, on 04.07.2022. Corrigendum/
Addendum/ Notice, if any, w.r.t the aforesaid examination will be issued
on the said website only. 
EN 15/26 Under Secretary (P&P-ll)

File No. 3/2/2022-P&P-II
Dated: 27.06.2022

Union Public Service 
Commission

PRESS NOTE ON DECLARATION OF FINAL RESULT OF 
INDIAN FOREST SERVICE EXAMINATION, 2021

Union Public Service Commission has declared the Final Result of the

Indian Forest Service Examination, 2021 on 28.06.2022.  The result

comprising of list of the candidates recommended for appointment, in

order of merit, is available on the Commission's Website (www.upsc.
gov.in).
Union Public Service Commission has a 'Facilitation Counter' near

Examination Hall Building in its campus.  Candidates may obtain any

information/ clarification regarding their Examination/ Recruitments on

working days between 10:00 A.M. and 05:00 P.M. in person or over

Telephone Nos. 011-23385271, 011-23098543 or 011-23381125 from

this counter. Marks of the candidates will be made available on the

Commission's website soon. EN 15/61
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1. Headquarters, Andaman & Nicobar Command, Port Blair invites applications
THROUGH PROPER CHANNEL for the following posts (General Central Services,
Group ‘C’ Non-Gazetted) to be filled up by Absorption from persons working in
similar, equivalent or higher grades in the Civil posts of the Defence Services as
mentioned against each at para 2(b) and possessing the requisite qualification/
eligibility criterion in the prescribed proforma as given at Annexure-I. Eligible
candidates are to apply through proper channel (application in other forms of mailing
will not be accepted) by Registered / Speed Post. The details of the posts are as under:
Ser. Name of the post Place of No. of Pay scale as per

& Classification posting Vacancies 7th CPC Pay Matrix
(a) Lower Division Clerk HQ ANC, 05 Level-2 (Rs.19900 - 

(Non-Ministerial) Port Blair 63200)
(b) Multi-Tasking Staff (Office 05 Level-1 (Rs.18000 -

& Training) (Non-Ministerial 56900)
& Non-Industrial)

2. The eligibility criteria are as follows:-
(a) Age – Not exceeding 56 years as on closing date of receipt of applications.
(b) Essential Qualifications
Ser. Name of the Post Essential Qualifications Eligibility
(i) Lower Division (i) 12th class pass from a recog- Persons working in 

Clerk nized Board or University and, similar, equivalent or 
(ii) Skill Test: A typing speed of higher grades in the  
35 words per minute in English Civil posts of the 
or 30 words per minute in Hindi Defence Services 
on computer (Time allowed-10 including Armed 
minutes). (35 words per minute Forces Headquarters 
and 30 words per minute corr- Clerical Services.
espond to 10500 Key Depre-
ssions Per Hour / 9000 Key 
Depressions Per Hour on an 
average of 5 key depressions 
for each words).

(ii) Multi-Tasking Matriculation pass or equivalent Persons working in 
Staff (Office & from a recognized Board/ similar, equivalent or 
Training) Institute. higher grades in the 

Civil posts of the 
Defence Services 
including Integrated 
Headquarters of 
Ministry of Defence 
(Army, Navy & Air), 
Integrated Defence 
Headquarter and Inter 
Service Organisation 
under the Ministry of 
Defence.

3. Provisional Appointment Letter. The appointment of provisionally selected
candidates will strictly be based on the merit position, subject to satisfactory
verification of documents, medical examination and other requirement as
applicable and specified by the Government of India and Appointing Authority.

4. Document Verification. All relevant documents pertaining of age, education,
identity, address, category, caste, service etc., will be scrutinized and verified
prior to provisional appointment as per extant DoP&T policy. Date and venue for
document verification will be intimated to the provisionally selected candidates
through letter which will be sent to the respective address of the candidates by
post or through Registered e-mail IDs.

5. Last Date / Crucial Date. The last date / crucial date for determining the eligibility
of the applicants will be counted 60 days after excluding the first date of
publication in the Employment News [for eg. For the vacancy published in the
Employment News dated 18-24 Apr XXXX, the crucial date will be 60 days
counted from the 19 Apr XXXX (excluding the first date of publication)].

6. How to apply. The application should be on plain paper (A4 size) (good quality
paper should be used) either neatly hand written or typed as per the prescribed
Format, affixed with latest passport size colour photograph duly attested by self.
The envelop must be super-scribed on the top as “APPLICATION FOR THE
POST OF “LOWER DIVISION CLERK/ MULTI-TASKING STAFF (OFFICE &
TRAINING)” BY ABSORPTION and sent through proper channel to “THE
COMMANDER-IN-CHIEF (FOR OI/C CIVILIAN RECRUITMENT,
HEADQUARTERS ANDAMAN & NICOBAR COMMAND, PORT BLAIR -
744102”, SOUTH ANDAMAN, ANDAMAN & NICOBAR ISLANDS”.

7. The following documents are to be sent alongwith the application (Annexure-II)
(a) CR Dossier in original / photocopies of the Annual Performance Appraisal

Reports (APARs) for the last five years, duly attested by an officer of the rank
of Under Secretary of the Govt. of India or above.

(b) Disciplinary/ Vigilance clearance certificate.
(c) Integrity Certificate
(d) A statement of major / minor penalty, if any, imposed during the last ten years.
(e) Cadre Clearance Certificate.
(f) Self-attested copies of Certificate / Marks sheet in support of educational /

technical/ other qualifications etc., Original Certificates / Mark sheets should be
produced when asked for.

(g) A passport size photograph duly attested on reverse (by current employer)
should be pinned with the application.

8. GENERAL INSTRUCTIONS.
(a) The vacancies indicated above are provisional and may be increased / reduced

or even made NIL without assigning any reasons.
(b) Attested copies of educational qualifications, experience and other Certificate

should be enclosed with the application in support of candidates claim against
the requisite eligibility criteria. Candidates may be required to produce original
certificates for verification at the time of interview/ selection.

(c) Incomplete applications, applications with insufficient details, and/ or those
received late and/ or not accompanied by supporting certificate / documents
and/or in the format other than prescribed, would be summarily rejected. No
correspondence in this regard would be entertained.

(d) Headquarters, Andaman & Nicobar Command reserves the right to shortlist the
applications, if necessitated. Mere submission of the application does not
guarantee for being shortlisted / selected for the post applied for. No
correspondence will be entertained on this matter.

(e) The Competent Authority reserves the right to select the criteria for Shortlisting of
candidates. Competent Authority also reserves the right to cancel part of whole
of any recruitment process at any stage in this employment notification without
assigning any reason thereof.

(f) The `Curriculum Viate’ (CV) duly supported by documents will be assessed by
the Selection Committee while selecting candidates for appointment to the post
of absorption basis.

(g) Any candidate once selected shall not be allowed to withdraw or refuse to join
and it shall be the responsibility of the sponsoring authority to release the
selected candidate within one month of issue of appointment order.

(h) The last date / crucial date for determination of the qualifying service for the post
will be the closing date of the receipt of application.

(j) Submission of false / incorrect / incomplete and/or dubious / bogus documents
shall be a disqualification for the post.

(k) Canvassing in any form and/ or bring in any influence, political or otherwise will
be a disqualification for the post.

(l) Only provisionally selected candidates will be informed about their selection after
the selection process and no other correspondence would be entertained.

(m) Candidates are requested to ensure that they fulfill the eligibility conditions before
applying for the post.

(n) The terms and conditions given in this advertisement are subject to change and
should, therefore be treated as guidelines only.

(p) The advertisement has been uploaded on website www.andaman.gov.in.
RECRUITMENT IN THE HEADQUARTERS ANDAMAN & NICOBAR COMMAND 

IS ABSOLUTELY FAIR
e-mail: crc-hqanc@navy.gov.in

Contact No.: 03192-248041
Annexure-I

BIO-DATA/CURRICULUM VITAE PROFORMA
RECRUITMENT OF ‘LOWER DIVISION CLERK/MULTI-TASKING STAFF 

(OFFICE & TRAINING) BY ABSORPTION),- HQANC (PB)
Post Applied For __________
1. Name and Address (in Block letters) : 
2. Date of Birth (in Christian era) :
3. Aadhaar Card No. 
4.i) Date of entry into service 
ii) Date of retirement under Central/State

Government Rules  
5. Educational Qualifications

(Matriculation onwards)
Whether Educational and other qualifications
required for the post are satisfied. (If any qualification Possess
has been treated as equivalent to the one prescribed Qualification
in the Rules, state the authority for the same) (YES/NO)
Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer

6. Essential Essential
A) Qualification A) Qualification
B) Experience B) Experience
Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

6.1 Note : This column needs to be amplified to indicate Essential and Desirable 
Qualifications as mentioned in the RRs by the Administrative Ministry/ 
Department/ Office at the time of issue of Circular and issue of Advertisement  
in the Employment News.

6.2 In the case of Degree and Post Graduate Qualifications Elective/main subjects  
and subsidiary subjects may be indicated by the candidates.

7. Please state clearly whether in the light of entries  
made by you above, you meet the Essential  
Qualifications and work experience of the post.

7.1 Note: The Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/Work experience possessed by the
Candidate (as indicated in the Bio-data) with reference to the post applied.

HEADQUARTERS ANDAMAN & NICOBAR COMMAND, PORT BLAIR
RECRUITMENT OF LOWER DIVISION CLERK & MULTI-TASKING STAFF (OFFICE & TRAINING)

BY ABSORPTION
ADVT NO. – ANC-01/2022

ONLY OFFLINE APPLICATION WILL BE ACCEPTED
NO INTERVIEW WILL BE HELD FOR RECRUITMENT

Paste a recent
Color Photo

(Passport Size)

Continued on page 7
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8. Details of Employment in chronological order. Enclose a separate sheet duly 
authenticated by your signature, if the space below is insufficient.
Office/ Post held on From To *Pay Band and Grade Nature of Duties
Instit- regular basis Pay/Pay Scale of the (in detail) highlig-
ution post held on regular hting experience

basis required for the
post applied for

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to 
the officer and therefore, should not be mentioned. Only Pay Band and Grade 
Pay/Pay Scale of the post held on regular basis to be mentioned. Details of 
ACP/MACP with present Pay Band and Grade Pay where such benefits have 
been drawn by the Candidate, may be indicated as below:
Office/ Pay, Pay Band and Pay Level From To
Institution drawn under ACP/MACP Scheme

9. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent
In case the present employment is held on 
deputation/contract basis, please state-
a) The date b) Period of c) Name of the d) Name of the post

10.     of Initial appointment on parent office/organi- and Pay of the post
appoint- deputation/ zation to which the held in substantive
ment contract applicant belongs capacity in the

parent organisation

10.1 Note: In case of Officers already on deputation, the applications of such
officer should be forwarded by the parent Cadre/Department alongwith Cadre
Clearance, Vigilance Clearance and Integrity Certificate.

10.2 Note: Information under Column 10 (c) & (d) above must be given in all cases
where a person is holding a post on deputation outside the cadre/organiz-
ation but still maintaining a lien in his parent cadre/organisation.

11. If any post held on deputation in the past by the applicant, 
date of return from the last deputation and other details.

12. Additional details of present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)
a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others (Specify)

13. Please state whether you are working in the same 
Department i.e. HQANC and are in the feeder grade  
or feeder to feeder grade.

14. Are you in Revised Scale of Pay? If yes, give the date 
from which the revision took place and also indicate 
the pre-revised scale.
Total emoluments per month now drawn

15. Basic Pay in the PB Grade Pay/Level in 7th Total Emoluments
CPC Pay Matrix

In case of applicant belonging to an organisation which is not following the 
Central Government Pay Scales, the latest salary slip issued by the Organis-  
ation showing the following details may be enclosed.

16. Basic Pay with Pay Scale of Dearness Pay/Interim relief/ Total
Pay and rate of increment other Allowances etc., (with Emoluments

break-up details)

Additional information, if any, relevant to the post  
you applied for in support of your suitability for the post.

17A (This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)
Achievements:
The candidates are requested to indicate information with 
regard to:
i) Research publications and reports and special projects;

17B ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; 
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)

18. Please state whether you are applying for deputation (ISTC/
Absorption/Re-employment Basis. #(Officers under Central/
State Governments are only eligible for “Absorption”. 
Candidates of non-Government Organizations are eligible only 
for Short Term Contract)
#(The option of “STC”/“Absorption”/Re-employment are available
only if the vacancy circular specially mentioned recruitment by
“STC” or “Absorption” or “Re-employment”)

19.  Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that Curriculum Vitae duly supported by the documents in respect of Essential
Qualification/Work Experience submitted by me will also be assessed by the Selection
Committee at the time of selection for the post. The information/details provided by me
are correct and true to the best of my knowledge and no material fact having a bearing
on my selection has been suppressed/withheld.
Date __________                          Signature of the Candidate_________________

Address ________________
Mobile No. ______________

E-Mail ID ________________
Annexure-II

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
1. The information/details provided in the above application by the applicant are true
and correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.
2. Also certified that:
i) There is no vigilance or disciplinary case pending/contemplated against Shri/

Smt. _______________________
ii) His/her integrity is certified.
iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5

years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

Countersigned
(Employer/Cadre Controlling Authority with Seal)

davp 10132/11/0001/2223 EN 15/3

Continued from page 6
 ÊÊÁ∑§⁄U „ÈU‚ÒŸ ÁŒÀ‹Ë ∑§ÊÚ‹¡ (‚Ê¥äÿ)

Zakir Husain Delhi College (Evening)
ÁŒÀ‹Ë Áfl‡flÁfllÊ‹ÿ (University of Delhi) 

¡flÊ„U⁄U‹Ê‹ Ÿ„UM§ ◊Êª¸, Ÿß¸U ÁŒÀ‹Ë-110002 Jawaharlal Nehru Marg, New Delhi - 110002

Phone: 011-23231899, Website: https://zhdce.ac.in/
E-mail: zhpge.college@gmail.com 

Details regarding teaching positions Advt.  
No. ZHDCE/TS/01/2022 for Employment News

Online Applications are invited in the prescribed application form available at
https://colrec.uod.ac.in from the eligible candidates for appointment to the post of
Assistant Professors in following subjects in the College at Rs.57,700/- in the
Academic Pay Level 10 as per 7th Central Pay Commission Pay Matrix plus usual
allowances as admissible under the rules of University of Delhi from time to time.
Persons with Benchmark Disabilities (PwBD) candidate, may approach the help desk
set up at the College, in case they require any assistance in filling up the application
form. The last date for receipt of application is within two weeks from the date of
the publication of the advertisement in the Employment News.
S. Name of the Subject UR SC ST OBC PwBD EWS Total
No.
1. Arabic 01 - - - - - 01
2. Bengali 02 01 - - - - 03
3. Commerce 02 01 01 05 - - 09
4. Economics 01 01 - - 01-VI 02 05
5. English 04 - - - - 01 05
6. Environmental Studies 01 - - 01 - - 02
7. Hindi - 02 - 01 - 01 04
8. History 02 - 01 - - 01 04
9. Mathematics - - - 01 01-LD - 02
10. Persian 02 01 01 - - - 04
11. Philosophy - - 01 02 - - 03
12. Political Science 02 01 - 01 - 03 07
13. Sanskrit 01 01 - - - - 02
14. Urdu - 01 - 02 - 01 04

Total 18 09 04 13 02 09 55
*PwBD candidate of any category i.e. UR/SC/ST/OBC may apply.
NOTE. UR-Unreserved, SC-Scheduled Caste, ST- Scheduled Tribe, OBC-Other
Backward Classes, EWS-Economically Weaker Sections, PwBD-Persons with
Benchmark Disability, Vl-Visual Impairment including  blindness and  low vision),  and
LD-Locomotor  Disability  including leprosy  cured, dwarfism, acid attack victims and
muscular dystrophy.
(Eligibility and Qualifications:- The minimum qualification for appointment as
Assistant Professor is Master's degree with 55% marks (or an equivalent Grade in a
point-scale wherever the grading system is followed in a concerned/relevant /allied
subject from an Indian University, or an equivalent degree from an accredited foreign
University.
Beside fullfulling the above qualification, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC or the CSIR (exemption from NET shall be
granted in accordance with clause (ii) & (iii) of General Note in the last section of this
document). Additional details about Eligibility & QuaIifications are available on the
College Website. 
Important Note:-
1. The details regarding qualifications, publications, experience, screening

guidelines and indicative proforma, etc. are available on the College website
http://www.zhdce.ac.in along with the advertisement. The applicants are
required to read these details before filling up the form.

2. Any addendum/corrigendum shall be posted only on the college website.
EN 15/10 PRINCIPAL
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Navodaya Vidyalaya Samiti, henceforth mentioned as NVS, is an autonomous
organization under the Ministry of Education, Department of School Education &
Literacy, Govt. of India.  It has its Hqrs Office at NOIDA (Uttar Pradesh), 08 Regional
Offices at Bhopal, Chandigarh, Hyderabad, Jaipur, Lucknow, Patna, Pune & Shillong
and more than 649 Jawahar Navodaya Vidyalayas (JNVs) functional all over India
except in the State of Tamil Nadu.  In North Eastern States of Arunachal Pradesh,
Assam, Manipur, Meghalaya, Mizoram, Nagaland, Sikkim and Tripura under
Shillong Region, more than 96 JNVs are functional.  JNVs are co-educational, fully
residential schools up to Senior Secondary level and are located mainly in rural areas.
JNVs being fully residential institutions, the teachers are required to stay in the
Vidyalaya campus for which rent free accommodation as available are provided.  In
addition to normal teaching duties, the teachers are required to perform responsibilities
attached with residential system of schooling like House Mastership, remedial and
supervisory studies, organization of co-curricular activities, escorting of students on
migration & other official purposes and looking after students' welfare in general.
During the period of probation of the incumbent, performance in all these areas will
also be assessed, in addition to the teaching ability to determine suitability for the job.  
NVS invites online applications from Indian citizens for recruitment on direct basis to
draw panel to fill up the vacancies (occurring upto the year 2023) of Principal, Post
Graduate Teachers, Trained Graduate Teachers & Miscellaneous Category of
Teachers in Navodaya Vidyalaya Samiti for JNVs located under Shillong Region
in North Eastern Region under this Special Recruitment Drive.
In view of the policy that at least 1/3rd students admitted are girls, efforts will be made
to post male and female teachers in proportion to the number of girl students in JNVs
subject to condition that they fulfill the normal eligibility conditions.  However, there is
no separate reservation for Female Teachers to this effect.
On their posting in North Eastern Region, selected candidates will draw admissible pay
& allowances and 10% special pay for performing residential duties. In addition,
selected candidates will also be entitled to draw following allowances & facilities as per
extant rules:
i) Special Duty Allowance, Special Compensatory (Remote Locality) allowance as per
extant rules.
ii) For journey on first appointment, Travelling Allowance to self and family as per rules
will be allowed.
iii) LTC as per extant rules.  In addition, the employee and his family (Spouse &
Children) shall be entitled to avail the LTC, in emergencies, on two additional occasions
during the entire service career, for travel either to the Home Town or any selected
place of residence of the family declared by the employee during their posting in these
regions.
Note: All the above allowances are subject to change as per latest Government of
India/NVS instructions.
The selected candidates will be posted only in JNVs located in North Eastern
Region and have to serve for minimum 07 (Seven) years in these JNVs. No
transfer will be allowed during probation period of 02 years. However, selected
candidate may be allowed to avail only one opportunity of transfer during his/her stay
of 07 years within the JNVs of North Eastern Region (Intra Region)  after completion
of 02 years at his / her initial place of posting through Transfer Drive.
After completion of mandatory tenure of 07 years, selected candidates will be eligible
to seek request transfer out of the North Eastern Region as per provisions and
guidelines of Transfer Policy of the Samiti in vogue.
Selected candidates will be entitled to allowances and other concessions as admissible
to Central Government Employees on their fresh postings in North Eastern Region, as
per GOI rules.  
2. Details of Post wise & Category wise break up of number of tentative vacancies
(includes actual as well as anticipated vacancies on account of retirement/promotion
etc. upto the year 2023) [Vacancies are tentative and may increase or decrease]
are as under:-
Principal (Group-A):
UR EWS OBC (NCL) SC ST Total OH VI HI Others
30 06 17 09 04 66 01 01 01 -

Nature of disabilities for the post in which horizontal reservation for PwBDs is
earmarked: 
OH VI HI Others
Col. 1 Col. 2 Col. 3 Col. 4
OA, AAV, Dw, LC LV HH --

Post Graduate Teachers (PGTs) (Group-B):
S. Subject UR EWS OBC SC ST Total OH VI HI Others
No. (NCL)
1 Biology 10 02 05 03 01 21 01 - - -
2 Chemistry 11 02 06 03 01 23 - 01 - -
3 Commerce 05 00 01 01 00 07 - - 01 -
4 Economics 16 03 08 04 02 33 01 - - 01
5 English 13 02 07 03 01 26 - 01 01 -
6 Geography 16 03 09 05 02 35 - - 01 01
7 Hindi 18 03 10 05 02 38 01 01 - -
8 History 14 03 08 04 02 31 - 01 01 -
9 Maths 16 03 08 04 02 33 - - 01 01
10 Physics 14 02 07 04 02 29 01 01 - -

S. Subject UR EWS OBC SC ST Total OH VI HI Others
No. (NCL)
11 Computer Science 10 01 04 02 01 18 - - - 01

Total 143 24 73 38 16 294 04 05 05 04
Nature of disabilities for the post(s) in which horizontal reservation for PwBDs is
earmarked: 
OH VI HI Others
Col. 1 Col. 2 Col. 3 Col. 4
OA, OL, AAV, Dw, LC LV HH Multiple disabilities mentioned in 

Col.1 to 3
Trained Graduate Teachers (TGTs) (Group-B):
S. Subject UR EWS OBC SC ST Total OH VI HI Others
No. (NCL)
1 English 17 03 09 05 02 36 01 01 - -
2 Hindi 18 03 09 05 02 37 - - 01 01
3 Maths 19 04 11 06 03 43 01 01 - -
4 Science 05 00 02 01 00 08 - - 01 -
5 Social Studies 07 01 03 01 00 12 - - - 01

Total 66 11 34 18 7 136 02 02 02 02
Nature of disabilities for the post(s) in which horizontal reservation for PwBDs is
earmarked: 
OH VI HI Others
Col. 1 Col. 2 Col. 3 Col. 4
OA, OL, AAV, Dw, LC LV HH Multiple disabilities mentioned in 

Col.1 to 3
Miscellaneous Category of Teachers (Group-B):
S. Subject UR EWS OBC SC ST Total OH VI HI Others
No. (NCL)
1 Music 06 01 02 01 00 10 - 01 - -
2 Art 07 01 03 02 01 14 - - - 01
3 PET Male 11 02 06 03 01 23 - - 01 -
4 PET Female 08 01 04 02 01 16 01 - - -
5 Librarian 13 02 06 03 01 25 01 - - -

Total 45 07 21 11 04 88 02 01 01 01
Nature of disabilities for the post(s) in which horizontal reservation for PwBDs is
earmarked: 
Name of post OH VI HI Others
Col.1 Col. 2 Col. 3 Col. 4 Col. 5
Music -- LV -- --
Art -- -- -- Multiple disabilities amongst 

LV, HH, OA, OL, Dw, AAV & LC
PET (Male) -- -- HH --
PET (Female) AAV, LC -- -- --
Librarian OA, OL, OAL, -- -- -- 

Dw, AAV, LC
Abbreviation used: OH= Orthopedically Handicapped, VI= Visually Impaired, HI=
Hearing Impaired,  HH= Hard of Hearing, LV= Low Vision, OA= One Arm, OL= One
Leg, OAL= One Arm & One Leg, LC= Leprosy Cured, Dw= Dwarfism, AAV= Acid
Attack Victims, MD= Multiple Disabilities. 
Reservation for Persons with Benchmark Disabilities has been ensured in accordance
with the provisions of Rights of Persons with Disabilities Act 2016 and instructions
issued by GOI in this regard.
3. Details regarding essential and desirable qualifications for various categories of
posts, Pay Scales, Age limit, Relaxation of age, Mode of Selection and other related
details are given below. In addition to the pay scale, allowances and other concessions
as admissible to Central Government Employees on their fresh postings in North
Eastern Region selected candidates will be entitled to draw 10% special pay for
performing residential duties.  
3.1: POST CODE & ELIGIBILITY CRITERIA:
A. FOR PRINCIPAL: (Post Code: 01)
PAY SCALE:              Level -12 (Rs.78800-209200) in the Pay Matrix
UPPER AGE LIMIT:      Not exceeding 50 years.
ESSENTIAL QUALIFICATIONS:
(i) Academic:
i) Master Degree from recognized university with at least 50% marks in aggregate.
ii) B.Ed or equivalent teaching degree.
(ii) Experience:
(a) Persons holding analogous posts or posts of Principals in Central/ State Govt./
Autonomous Organizations of Central/State Govt. in Level-12 (Rs.78800-209200) in
the Pay Matrix. OR
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(b) Vice-Principal/Asstt. Education Officers in Central/State Govt./ Autonomous
organizations of Central/State Govt. in Level-10 (Rs.56100-177500) in the Pay Matrix,
having 07 years of combined service as PGT and Vice-Principal, in which minimum 02
years as Vice-Principal. OR
(c) PGT or Lecturer in Central/State Govt./ Autonomous organizations of Central/State
Govt. in Level-8 (Rs.47600-151100) in the Pay Matrix, having at least 8 years regular
service in the grade. OR
(d) Persons having 15 years combined regular service as PGT (Level-8 in the Pay
Matrix) and TGT (Level-7 in the Pay Matrix), put together, out of which minimum 03
years as PGT. (The term "combined regular service" is to be construed here as
combined regular service in Central/State Govt./ Autonomous organizations of
Central/State Govt only).
DESIRABLE:
1. At least three years experience as House Master of a fully residential school.
2. Experience of working in a fully residential/CBSE affiliated/Govt. recognized school.
3. Proficiency in English and Hindi / Regional Language
4. Working knowledge of computers
B. FOR POST GRADUATE TEACHERS

SUBJECT-WISE POST CODE FOR FILLING UP THE APPLICATION FORM 
POST GRADUATE TEACHERS

POST POST CODE POST POST CODE
Biology 02 Hindi 08
Chemistry 03 History 09
Commerce 04 Maths 10
Economics 05 Physics 11
English 06 Computer Science 12
Geography 07

PAY SCALE:                 Level-8 (Rs.47600-151100) in the Pay Matrix
UPPER AGE LIMIT:      Not exceeding 40 years
ESSENTIAL QUALIFICATION:
(a) Two Year Integrated Post Graduate Course from Regional College of Education of
NCERT or any other NCTE recognized University / institute,  in the concerned subject
with at least 50% marks in aggregate. 
Note: B.Ed Degree is not required for the candidates who have undergone 04 years
integrated degree course of Regional College of Education of NCERT or other NCTE
recognized institution. OR
Master Degree from a recognized university with at least 50% marks in aggregate in
the following subjects.
S.No. POST Master Degree in the subject
(i) PGT (English) English
(ii) PGT (Hindi) Hindi
(iii) PGT (Physics) Physics/Applied Physics/Electronics Physics/ Nuclear 

Physics
(iv) PGT (Chemistry) Chemistry/Bio Chemistry
(v) PGT (Mathematics) Mathematics/Applied Mathematics
(vi) PGT (Economics) Economics/Applied Economics/Business Economics
(vii) PGT (History) History
(viii) PGT (Geography) Geography
(ix) PGT (Commerce) Commerce with Accounting/Cost Accounting/ Financial 

Accounting as a major subject of study. Holders of 
Degree of M.Com. in Applied/Business Economics  
shall not be eligible.

(x) PGT (Biology) Botany/Zoology/Life Sciences/Bio Sciences/Genetics/ 
Micro Biology/Bio Technology/Molecular Bio/Plant 
Physiology provided that applicant had studied Botany 
and Zoology at Graduation level. 

Important Note: Candidates possessing Master's Degree with specialization in
discipline (s) / subject (s) as mentioned above will only be considered as eligible.
(b) B.Ed Degree.
(c) Proficiency in Teaching in Hindi and English medium.
DESIRABLE QUALIFICATIONS
(a) Experience as TGT in the recognized institution in concerned subject.
(b) Experience of working in a residential school.
(c) Knowledge of Computer application.
(xi) PGT ESSENTIAL QUALIFICATIONS

(Computer 1. At least 50% marks in aggregate in any of the following:
Science) BE or B.Tech (Computer Science/IT) from a recognized 

University/Institute. OR
BE or B.Tech (any stream) and Post Graduate Diploma in 
Computer Science from a recognized University/Institute.
OR
M.Sc (Computer Science/IT)/MCA from a recognized Uni-
versity. OR
B.Sc (Computer Science)/BCA and Post Graduate Degree 
in any subject from a recognized University. OR
Post Graduate Diploma in Computer Science/IT and Post 
Graduate Degree in any subject from a recognized Univer- 
sity/Institute. OR
'B' level from DOEACC/NIELT and Post Graduate Degree
in any subject. OR
'C' level from DOEACC/NIELT Ministry of Information and 
Communication Technology and Graduation.
2. Proficiency in teaching in Hindi/English.
Desirable: B.Ed Degree
Note: For subsequent promotion the incumbent will have 
to acquire B.Ed. degree. 

C. FOR TRAINED GRADUATE TEACHERS
SUBJECT-WISE POST CODE FOR FILLING UP THE APPLICATION FORM

POST POST CODE
English 13
Hindi 14
Maths 15
Science 16
Social Studies 17

PAY SCALE:                  Level-7 (Rs.44900-142400) in the Pay Matrix
UPPER AGE LIMIT:      Not exceeding 35 years
ESSENTIAL QUALIFICATION  
(A) Four years integrated degree course of Regional College of Education of NCERT
or other NCTE recognized institution with at least 50% marks in the concerned subject
as well as in the aggregate. Or 
Bachelors Honours Degree with at least 50% marks in all the concerned subjects
individually and also in aggregate. Candidate should have studied requisite subjects for
at least 2 years in the 03 years degree course. Or
Bachelor's Degree from a recognized university with at least 50% marks in the
concerned subjects and also in aggregate. The candidate should have studied the
requisite subjects in all three years of degree course. 
Note : Post wise elective subjects and Languages in the combination of subjects  are
as under: :
a) For TGT (Hindi) : Hindi as a subject in all the three years of Degree course.
b) For TGT (English): English as a subject in all the three years of Degree course.
c) For TGT (Maths) - 
(i) Bachelor Degree in Maths along with Physics and any one of the following subjects:
Chemistry, Electronics, Computer Science, Statistics.
(ii) In case of such Universities which provide for only two subjects out of the six as
mentioned above in the final year of graduation, the candidate should have studied
Maths and Physics in the final year of examination and three subjects, viz, Maths,
Physics and Chemistry / Electronics / Computer Science / Statistics in the first and
second years of graduation.
(iii) Candidates who have passed B.Sc. degree with Honours in Maths subject would
be considered eligible only if they have studied Physics and Chemistry / Electronics /
Computer Science / Statistics in any of the two years of the course. Candidates with
B.Sc. (Hons.) in Physics or Chemistry are not eligible for the post of TGT (Maths).
d) For TGT (Science)- Botany, Zoology and Chemistry.
(i) The candidate should have studied Botany, Zoology and Chemistry during all the
three years of study in graduation.
(ii) In case of such Universities which provide for only two subjects in the final year of
graduation, the candidates should have studied any of the two subjects out of Botany,
Zoology and Chemistry in the final year of examination and all the three subjects, viz.
Botany, Zoology and Chemistry in the first and second years of graduation.
(iii) In case of Honours Degree in any of the above mentioned three subjects, the
candidate must have studied other two subjects in any of the two years of the course.
e) For TGT (Social Studies):
(i) The candidate should have studied any of the two subjects out of the following
subject combination at graduation level:
(a) History with Geography/ Economics/ Political Science. OR
(b) Geography with History/ Economics/ Political Science (in other words candidates
should have studied any two subjects out of History, Geography, Economics and
Political Science,   in which one must be either History or Geography).
(ii) History/Geography as above should have been studied for all three years in the
Graduation.
(iii) In case of Honours Degree in History the candidate should have studied
Geography/Economics/Political Science in any of the two years of the course. Similarly
in case of Honours degree in Geography, the candidate should have studied History/
Economics/Political Science in any of the two years of the course. Candidates with
B.A.(Honours) in Economics or Political Science are not eligible for the post of TGT
(S.St.).
Important Note:
(i) The condition of at least of 50% marks in aggregate in the degree course is to be
construed as having at least 50% marks in the entire degree course.  
(ii) The condition of at least 50% marks in concerned subject is to be construed as
having at least 50% marks in aggregate in each of the subject essential for the post. 
(B) Passed the Central Teacher Eligibility Test (CTET) conducted by CBSE in
accordance with the guidelines framed by the NCTE, for the purpose.
(C) B.Ed. Degree*
(D) Competence to teach through English and Hindi languages.
DESIRABLE QUALIFICATIONS
(a) Experience of working in a residential school.
(b) Knowledge of Computer application.
*Note: B.Ed. degree not applicable for 04 years integrated degree course as
mentioned in sub clause (A) above. 
D. FOR MISCELLANEOUS TEACHERS

SUBJECT-WISE POST CODE FOR FILLING UP THE APPLICATION FORM 
MISCELLANEOUS CATEGORY OF TEACHERS

POST POST CODE
Music 18
Art 19
PET (Male) 20
PET (Female) 21
Librarian 22

PAY SCALE: Level-7 (Rs.44900-142400) in the Pay Matrix
UPPER AGE LIMIT: Not exceeding 35 years
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QUALIFICATIONS:
Sr. Post Essential Qualification Desirable Qualification
No.
1. Music Five years study in Music institution (i) Working knowledge  

recognized by the concerned State of English and Hindi or 
Govt. as equivalent to Graduate/Post other Regional Langu- 
Graduate Degree. OR age.
A Bachelors Degree with Music from a (ii) Experience of working 
recognized university OR in a residential school.
Higher Secondary/Sr.Secondary with any (iii) Working knowledge 
one of the following : of Computers.
Sangeet-Visharad examination of Gand-
harva Mahavidyalaya Mandal, Bombay 
or Bhatkhande Sangeet Vidyalaypeeth, 
Lucknow or Indira Kala Sangeet Vishwa 
Vidyalaya, Khairagarh (MP) or Sangeet 
Prabhakar examination of the Prayag 
Sangeet Samiti, Allahabad. OR
Following Degree/Diploma awarded by 
Pracheen Kala Kendra, Chandigarh :
(a) Sangeet Bhushan with Graduation in 
any discipline.
(b) Sangeet Nritya Bhushan with gradu- 
ation in any discipline.
(c) Sangeet Visharad or Sangeet Nritya 
Visharad with Sr.Secondary/Intermediate/
Part I examination of 3 years Degree Course.

2. Art Four years Recognized Diploma in any (i) B.Ed. degree. 
discipline of Fine Arts as Drawing/Painting/ (ii) Working knowledge of 
Sculpture/Graphic Arts/Crafts after passing English and Hindi or other  
Senior Secondary Examination (Class XII Regional Language. 
or equivalent) OR (iii) Experience of Working
Five years Recognized Diploma in any in a residential School.
discipline of Fine Arts as Drawing/Painting/ (iv) Working knowledge 
Sculpture/Graphic Arts/Crafts after passing of Computers 
Secondary Examination (Class X or 
equivalent) OR
Degree in Fine Arts/Crafts from a recog-
nized University. OR
B.Ed. Degree in Fine Arts from Regional 
College of Education.

3. PET Bachelor's degree in Physical Education i) Working knowledge of 
(Male & from a recognized institution. OR English and Hindi or other 
Female) D.P.Ed. from a recognized University/ Regional Language.

Institution provided that the admission ii) Experience of working 
qualification for the diploma is at least a in a residential school.
University's Degree. iii) Diploma from National 

Institute of Sports.
4. Libra- 1. University degree in Library Science from (i) Experience of Working  

rian a recognized institution. OR in a residential school.
Graduation with One-year Diploma in Libr- ii) Knowledge of Computer  
ary Science from a recognized Institution. Operations. 
2. Working knowledge of English and Hindi 
or other Regional Language.

3.2: AGE RELAXATION
Maximum relaxation in upper age limit will be as under: 
Sl. Category of Persons Extent of age relax- 
No. ation/concession
(a) Scheduled Caste / Scheduled Tribe 5 years
(b) Other Backward Classes (Non-Creamy Layer) 3 years
(c ) Women (All Category) only if applying for PGTs, TGTs 10 years

and Miscellaneous Category Teachers posts
(d) Regular NVS Employees No age bar
(e) Candidates with 3 years continuous service in Central 5 years 

Govt. provided the posts are in same or allied cadres 
(f) Persons ordinarily domiciled in State of Jammu & 5 years

Kashmir during 01.01.1980 to 31.12.1989
(g) Persons with disabilities

(i) SC/ST 15 years
(ii) OBC (NCL) 13 years
(iii)  General 10 years
For woman with disability, clause (c) is not applicable.

(h) Ex-Servicemen who has put in not less than six months continuous service in 
Armed Forces (Army, Navy and Air Force) shall be allowed to deduct the period 
of such service from his/her actual age and if the resultant age does not exceed 
maximum age limit prescribed for the post by more than three years, he / she 
shall be deemed to satisfy the condition regarding age limit. (Important: Such 
ex-serviceman who are already employed as regular civil employees under 
Government by availing benefit of reservation as ex-serviceman are entitled 
for  age relaxation only as provided under extant rules).

Note: All the concessions mentioned above will be concurrent i.e. if a person is eligible
for more than one concession, only one of the concessions of the highest permissible
limit, will be granted subject to maximum of age as prescribed under the relevant rules.
However, there is no age bar for regular NVS Employees.
3.3: The Cut-Off date for determining various eligibility criteria (Educational
Qualifications, age limit etc.) will be the closing date for submission of online
application by candidates in India. Before applying, applicants must satisfy about
their eligibility as on closing date of application. 

3.4: The OBC candidates who belong to 'Creamy Layer' are not entitled for
concession admissible to OBC Category and such candidates have to indicate their
category as General.  Only those OBC Categories which are applicable for
appointment under Central Government will be considered. A candidate who claims to
belong to OBC (NCL) category should submit in support of his / her claim, a copy of a
certificate as per Annexure-I (as available in the detailed notification published on
NVS website) from the appropriate issuing authority as provided under rules.
3.5 A candidate who claims to belong to one of the Scheduled Caste or the Scheduled
Tribe should submit in support of his / her claim, a copy of a certificate as per
Annexure-II (as available in the detailed notification published on NVS website)
from the appropriate issuing authority as provided under rules.
3.6: EWS (Economically Weaker Section) Reservation:
a) Candidates who are not covered under the scheme of reservation for SC/ST/OBC
and whose family gross annual income is below Rs.8 Lakh (Rupees Eight Lakh)
shall be eligible for benefit of reservation for EWS.  The income shall also include
income from all sources i.e. salary, agriculture, business, profession etc. for the
financial year prior to the year of application.  Also candidates whose family owns or
possesses any of the following assets shall be excluded from being identified as EWS,
irrespective of family income:-
i. 5 Acres of agriculture land and above.
ii. Residential flat of 1000 Sq Ft and above.
iii. Residential plot of 100 Sq yards and above in notified municipalities.
iv. Residential plot of 200 Sq Yd and above in areas other than the notified
municipalities.
b) The property held by a family in different locations or different places / cities would
be clubbed while applying the land or property holding test to determine EWS status.
(The term Family - for this purpose will include the person who seeks benefit of
reservation.  His / her parents and siblings below the age of 18 years as also his / her
spouse and children below the age of 18 years).
c) The benefit of reservation under EWS can be availed upon production of an income
and asset certificate issued by a competent authority.  The income and asset certificate
issued by any one of the following authorities in the prescribed format as given in
Annexure-III (as available in the detailed notification published on NVS website)
shall only be accepted as candidate's claim as belonging to EWS:-
i. District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/1st Class Stipendiary Magistrate/Sub Divisional Magi-
strate / Taluka Magistrate / Executive Magistrate / Extra Assistant Commissioner; or
ii. Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency
Magistrate; or
iii. Revenue Officer not below the rank of Tehsildar; or
iv. Sub-Divisional Officer of the area where the candidate and / or his / her family
normally resides.
d) The candidate applying against the vacancies reserved for EWS must possess
Income and asset certificate as on closing date of online application for this
advertisement and should be valid for the year in which this recruitment
notification is published.  Accordingly, these candidates are required to produce
valid Income and asset certificate during documentation stage. 
3.7 In case of candidates applying for the post of TGTs, a valid CTET certificate issued
on or before the last date of application is essential. 
4: MODE OF SELECTION
(a) Candidates will be shortlisted on the basis of their performance in Computer Based
Test (CBT) and interview / Personal Interaction put together. However, for the post of
Librarian, the selection to the post will be done on the basis of the performance of the
candidates in the CBT only.  The decision of the NVS about the mode of selection
or any change in mode of selection to the notified posts and eligibility conditions
of the applicants for interview / Personal Interaction shall be final and binding.
No correspondence will be entertained in this regard. 
(b) The CBT for the recruitment to the notified posts except Principal is likely to be
held at following cities. Candidates are required to give THREE DIFFERENT OPTIONS
in order of their preference. The centres of examination / CBT will be decided by NVS
though the preferences / options submitted by candidates to the extent of availability of
Computer Nodes at such centre. While every effort will be made to allot a Centre in one
of the cities opted by the candidate, the NVS reserves the right to allot a Centre other
than that of Candidate's choice anywhere in India. The NVS has the right to conduct
the CBT at all the cities or any one of the cities or any other cities depending upon the
number of the candidates and other compulsions.  In case the number of candidates in
any of the notified City is very less for running the Examination Centre or any other
specific reason, the NVS at its discretion may not conduct the Examination in that City
and the Candidates who had opted that city as 1st Choice may be allotted Examination
Centre in other city opted as 2nd or 3rd choice or any other city. Further, NVS reserves
the right to modify / cancel the centre opted by candidates due to administrative
reasons, if any.  Decision of NVS will be final. Under no circumstances, the Centre once
allotted shall be changed.  The centre for the CBT for the post of Principal will be at
Delhi/NCR only.  
City State City State
PORT BLAIR ANDAMAN & NICOBAR KOPARGAON MAHARASHTRA
ANANTAPUR ANDHRA PRADESH LATUR MAHARASHTRA
BHIMAVARAM ANDHRA PRADESH MUMBAI MAHARASHTRA
CHIRALA ANDHRA PRADESH NAVI MUMBAI MAHARASHTRA
ELURU ANDHRA PRADESH NAGPUR MAHARASHTRA
GUNTUR ANDHRA PRADESH NANDED MAHARASHTRA
KADAPA ANDHRA PRADESH NASHIK MAHARASHTRA
KAKINADA ANDHRA PRADESH PANDHARPUR MAHARASHTRA
KURNOOL ANDHRA PRADESH PUNE MAHARASHTRA
NANDYALA ANDHRA PRADESH RATNAGIRI MAHARASHTRA
NARSARAOPETA ANDHRA PRADESH SANGAMNER MAHARASHTRA
NELLORE ANDHRA PRADESH SANGLI MAHARASHTRA
PRODDATUR ANDHRA PRADESH SATARA MAHARASHTRA
RAJAHMUNDRY ANDHRA PRADESH SINDHUDURG MAHARASHTRA
SRIKAKULAM ANDHRA PRADESH SOLAPUR MAHARASHTRA
TIRUPATI ANDHRA PRADESH IMPHAL MANIPUR
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City State City State
VIJAYAWADA ANDHRA PRADESH SHILLONG MEGHALAYA
VISAKHAPATNAM ANDHRA PRADESH AIZAWL MIZORAM
VIZIANAGARAM ANDHRA PRADESH DIMAPUR NAGALAND
ITANAGAR ARUNACHAL KOHIMA NAGALAND
(NAHARLAGUN) PRADESH
DIBRUGARH ASSAM BALASORE ODISHA
GUWAHATI ASSAM BARIPADA ODISHA
JORHAT ASSAM BERHAMPUR- ODISHA

GANJAM
SILCHAR ASSAM BHADRAK ODISHA
TEZPUR ASSAM BHUBANESWAR ODISHA
AURANGABAD BIHAR CUTTACK ODISHA
BHAGALPUR BIHAR DHENKANAL ODISHA
BHOJPUR (ARA) BIHAR ROURKELA ODISHA
DARBHANGA BIHAR SAMBALPUR ODISHA
GAYA BIHAR PUDUCHERRY PUDUCHERRY
MUZAFFARPUR BIHAR AMRITSAR PUNJAB
PATNA BIHAR BHATINDA PUNJAB
PURNEA BIHAR FATEHGARH PUNJAB

SAHIB
ROHTAS BIHAR JALANDHAR PUNJAB
SAMASTIPUR BIHAR LUDHIANA PUNJAB
CHANDIGARH CHANDIGARH MOHALI PUNJAB
BHILAI NAGAR CHHATTISGARH PATHANKOT PUNJAB
DURG CHHATTISGARH PATIALA PUNJAB

BILASPUR CHHATTISGARH SANGRUR PUNJAB
RAIPUR CHHATTISGARH AJMER RAJASTHAN
DADAR AND DADAR NAGAR ALWAR RAJASTHAN
NAGAR HAVELI HAVELI 

DAMAN DIU
DAMAN DADAR NAGAR BIKANER RAJASTHAN

HAVELI 
DAMAN DIU

NEW DELHI DELHI JAIPUR RAJASTHAN
PANAJI GOA JODHPUR RAJASTHAN
AHMEDABAD GUJARAT KOTA RAJASTHAN
ANAND GUJARAT SIKAR RAJASTHAN
BARDOLI GUJARAT UDAIPUR RAJASTHAN
GANDHINAGAR GUJARAT GANGTOK SIKKIM
JAMNAGAR GUJARAT CHENNAI TAMIL NADU
MEHSANA GUJARAT COIMBATORE TAMIL NADU
RAJKOT GUJARAT CUDDALORE TAMIL NADU
SURAT GUJARAT DINDIGUL TAMIL NADU
VADODARA GUJARAT ERODE TAMIL NADU
VALSAD GUJARAT KANCHIPURAM TAMIL NADU
VAPI GUJARAT KARUR TAMIL NADU
AMBALA HARYANA MADURAI TAMIL NADU
FARIDABAD HARYANA NAGERCOIL TAMIL NADU

(KANYAKUMARI)
GURUGRAM HARYANA NAMAKKAL TAMIL NADU
HISAR HARYANA SALEM TAMIL NADU
KARNAL HARYANA THANJAVUR TAMIL NADU
KURUKSHETRA HARYANA THOOTHUKUDI TAMIL NADU
BILASPUR HIMACHAL PRADESH TIRUCHIRAPPALLI TAMIL NADU
HAMIRPUR HIMACHAL PRADESH TIRUNELVELI TAMIL NADU
KULLU HIMACHAL PRADESH TIRUPUR TAMIL NADU
MANDI HIMACHAL PRADESH VELLORE TAMIL NADU
SHIMLA HIMACHAL PRADESH VILUPPURAM TAMIL NADU
SOLAN HIMACHAL PRADESH VIRUDHUNAGAR TAMIL NADU
UNA HIMACHAL PRADESH HYDERABAD TELANGANA
BARAMULLA JAMMU AND KASHMIR KARIMNAGAR TELANGANA
JAMMU JAMMU AND KASHMIR KHAMMAM TELANGANA
SAMBA JAMMU AND KASHMIR KODAD TELANGANA
SRINAGAR JAMMU AND KASHMIR MAHBUBNAGAR TELANGANA
BOKARO JHARKHAND NALGONDA TELANGANA
DHANBAD JHARKHAND NIZAMABAD TELANGANA
HAZARIBAGH JHARKHAND WARANGAL TELANGANA
JAMSHEDPUR JHARKHAND AGARTALA TRIPURA
RANCHI JHARKHAND AGRA UTTAR PRADESH
BELAGAVI KARNATAKA ALIGARH UTTAR PRADESH
(BELGAUM)
BENGALURU KARNATAKA BAREILLY UTTAR PRADESH
DHARWAD KARNATAKA BASTI UTTAR PRADESH
HUBBALLI (HUBLI) KARNATAKA BIJNOR UTTAR PRADESH

City State City State
KALABURAGI KARNATAKA BILASPUR UTTAR PRADESH
(GULBARGA)
MANGALURU KARNATAKA ETAWAH UTTAR PRADESH
(MANGALORE)
MYSURU KARNATAKA FAIZABAD UTTAR PRADESH 
(MYSORE) (AYODHYA) 
SHIVAMOGGA KARNATAKA FIROZABAD UTTAR PRADESH
(SHIMOGA)
UDUPI (MANIPAL) KARNATAKA GHAZIABAD UTTAR PRADESH
ALAPPUZHA KERALA GHAZIPUR UTTAR PRADESH
ERNAKULAM KERALA GONDA UTTAR PRADESH
(KOCHI)
IDUKKI KERALA GORAKHPUR UTTAR PRADESH
KANNUR KERALA JHANSI UTTAR PRADESH
KASARAGOD KERALA KANPUR UTTAR PRADESH
KOLLAM KERALA LUCKNOW UTTAR PRADESH
KOTTAYAM KERALA MATHURA UTTAR PRADESH
KOZHIKODE KERALA MEERUT UTTAR PRADESH
MALAPPURAM KERALA MORADABAD UTTAR PRADESH
PALAKKAD KERALA MUZAFFARNAGAR UTTAR PRADESH
THIRUVANANTHA- KERALA NOIDA UTTAR PRADESH
PURAM
THRISSUR KERALA GREATER NOIDA UTTAR PRADESH
LEH LADAKH PRAYAGRAJ UTTAR PRADESH

(ALLAHABAD)
KAVARATTI LAKSHWADEEP SITAPUR UTTAR PRADESH
BHOPAL MADHYA PRADESH VARANASI UTTAR PRADESH
GWALIOR MADHYA PRADESH ALMORA UTTARAKHAND
INDORE MADHYA PRADESH DEHRADUN UTTARAKHAND
JABALPUR MADHYA PRADESH HALDWANI UTTARAKHAND
SAGAR MADHYA PRADESH PAURI GARHWAL UTTARAKHAND
SATNA MADHYA PRADESH ROORKEE UTTARAKHAND
UJJAIN MADHYA PRADESH RUDRAPUR UTTARAKHAND
AHMEDNAGAR MAHARASHTRA ASANSOL WEST BENGAL
AMRAVATI MAHARASHTRA BURDWAN WEST BENGAL
AURANGABAD MAHARASHTRA DURGAPUR WEST BENGAL
BARAMATI MAHARASHTRA HOWRAH WEST BENGAL
CHANDRAPUR MAHARASHTRA KALYANI WEST BENGAL
DHULE MAHARASHTRA KOLKATA WEST BENGAL
JALGAON MAHARASHTRA SILIGURI WEST BENGAL
KASHTI MAHARASHTRA SIURI ISURI WEST BENGAL
KOLHAPUR MAHARASHTRA

(c) Persons with disability of 40% or more, if so desires, will have to bring their own
scribe to assist them in the examination. The facility of Scribe will be allowed to any
person with benchmark disability as defined under section 2 (r) of the RPwD Act, 2016
and has limitation in writing including that of speed if so desired by him / her.  In case
of persons with benchmark disabilities in the category of blindness, locomotor disability
(both arm affected-BA) and cerebral palsy, the facility of scribe will be allowed, if so
desired by the person. In case of other category of persons with benchmark disabilities,
the provision of scribe will be allowed on production of a certificate to the effect that the
person concerned has physical limitation to write, and scribe is essential to write
examination on his behalf, from the Chief Medical Officer/Civil Surgeon/Medical
Superintendent of a Government Health Care Institution as per proforma at Annexure-
IV (as available in the detailed notification published on NVS website). The
qualification of the scribe should be at least one step below the qualification of the
candidate taking the examination. The candidates with benchmark disabilities opting for
own scribe shall be required to submit details of the own scribe at the time of
examination as per proforma at Annexure-V (as available in the detailed notification
published on NVS website). In addition, the scribe has to produce a valid ID proof
(PAN, Adhar Card, Driving Licence etc.) in original at the time of examination. A
photocopy of the ID proof of the scribe signed by the candidate as well as the scribe
will be submitted along with proforma at Annexure-V (as available in the detailed
notification published on NVS website). If subsequently it is found that the
qualification of the scribe is not as declared by the candidate, then the candidate shall
forfeit his/ her right to the post and claims relating thereto.
(d) Compensatory time to be allowed in PwD case is 20 minutes per hour of
examination. All candidates with disability not availing the facility of scribe may be
allowed additional time of minimum of one hour for examination of three hours duration.
Reservation for person with disabilities in r/o the current year vacancies will be given
as per the rules. No candidate will be permitted for the CBT without the proper Admit
Card.
(e) Scheme of Examination:
(i) For the post of Principal:
Test Component of the test Number of Total Duration of the 

questions marks test
Part-I Reasoning & Numeric Ability 10 10
Part-II General Awareness 20 20
Part-III Language Competency Test 20 20

(General English and General 
Hindi-10 marks each subject)

Part-IV Academics and residential 50 50
aspects (Detailed syllabus as on 
NVS website under Recruitment 
Heading)

The test will be of
3 hours duration
without any time
limit for each part
of the test indivi-
dually.
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Test Component of the test Number of Total Duration of the 
questions marks test

Part-V Administration and Finance 50 50
(Detailed syllabus as on NVS 
website under Recruitment 
Heading)
Total 150 150

(ii) For the posts of PGTs:
Test Component of the test Number of Total Duration of the 

questions marks test
Part-I General Awareness 10 10
Part-II Reasoning Ability 20 20
Part-III Knowledge of ICT 10 10
Part-IV Teaching Aptitude 10 10
Part-V Domain Knowledge:

a) subject specific syllabus as on 
NVS website under Recruitment 
Heading
b) Understanding of critical and 80 80 
creative Teaching based question.
c) Experiential activity based 
pedagogy and case study based 
questions.
d) NEP-2020
Total 130 130

Part-VI Language Competency Test 20 20
(General English and General 
Hindi-10 marks each subject).  
This part is qualifying in nature
only with minimum 40% marks 
in each language. Part-I to V of 
the candidate will not be evalu-
ated, if he/she fails to attain 
qualifying marks in Part-VI.

Note:
For all subjects of PGTs, Part-I to IV will be common.  Part V will be subject specific. 
(iii) For the posts of TGTs & Miscellaneous Teachers:
Test Component of the test Number of Total Duration of the 

questions marks test
Part-I General Awareness 10 10
Part-II Reasoning Ability 10 10
Part-III Knowledge of ICT 10 10
Part-IV Teaching Aptitude 10 10
Part-V Domain Knowledge: 80 80

a) subject specific syllabus - 
Difficulty level Graduation
b) Understanding of critical and 
creative Teaching based question.
c) Experiential activity based 
pedagogy and case study based 
questions.
d) NEP-2020
e) Khelo India and Fit India 
Program (for PETs only)
Total 120 120

Part-VI Language Competency General 30 30
Hindi, General  English and 
Regional Language*-10 marks 
each subject). This part is quali-
fying in nature only with mini- 
mum 40% marks in each 
language.
Part-I to V of the candidate will 
not be evaluated, if he/she fails 
to attain qualifying marks in 
Part-VI.

Note: For all subjects of TGTs & Miscellaneous Teachers, Part-I to IV will be common.
Part V will be subject specific. 
* Students in Jawahar Navodaya Vidyalaya are taught through the medium of following
mother tongue / regional language upto the Class VIII:
(1) Assamese, (2) Bengali, (3) Gujarati, (4) Hindi, (5) Kannada, (6) Malayalam, (7)
Manipuri, (08) Marathi, (9) Bodo, (10) Nepali, (11) Oriya, (12) Punjabi, (13) Tamil, (14)
Telugu, (15) Urdu (16) Garo (17) Khasi (18) Mizo (19) English.
Hence, every candidate has to opt 01 language out of aforementioned 19 regional
languages / mother tongue.  However, the standard of English & Hindi for those who
are opting one of these two languages as regional language / mother tongue also, will
be higher than the standard as that of General English and General Hindi. 
(f) Schedule of examination will be intimated with the Admit Card. 
(g) Detailed examination schedule will also be notified on NVS website
www.navodaya.gov.in in due course.  Admit cards for CBT / Interview will be sent on
registered e-mail address of the candidate as mention by them in successfully
submitted online application. 
(h) Based on the performance in CBT and also keeping in view the number of
vacancies, the candidates will be called for interview / Personal Interaction / Document
verification in the ratio as decided by NVS. Intimation to this effect will be uploaded on
the NVS website www.navodaya.gov.in in due course. Candidates are required to
check the NVS website from time to time for updates. Taking into account the
performance of the candidates in CBT and interview both, merit list will be prepared.

However, the mode of selection will be the sole discretion of NVS and may
change.
5: HOW TO APPLY:
i. Candidates are required to apply Online through NVS website at www.navodaya.
gov.in No other means/mode of application will be accepted.
ii. Candidates are required to have a valid and operative personal email ID. It should
be kept active during the currency of this recruitment. The NVS through its exam
conducting agency may send call letters for CBT and interview etc. on the registered
email ID of the candidate or the same may be downloaded from the NVS website.
Under no circumstances, candidate should share/ mention email ID to/ or of any
other person.
iii. In case, a candidate does not have a valid and operative personal email ID, he/she
should create his/ her new email ID before applying Online.
iv. The online applications should be filled carefully as per instructions contained in
the online application format and submit the same Online.  Login Id and password
would be generated on successful submission of application and will be sent on the
registered e-mail address of the candidate. Candidates are advised to preserve their
login Id and password for future use.
v. No fee is required to be paid by candidates belonging to SC/ST/PH categories;
hence, the steps for payment of fees will not be applicable to them in online application
form. Once the fee is deposited the same shall not be refunded under any
circumstances.
vi. The candidates have to pay application fee online through the prescribed link at
online application.  The post wise application fee payable is as under:
Post Application Fee
Principal Rs. 2000/-
PGTs Rs. 1800/-
TGTs & Miscellaneous Category Teachers Rs. 1500/-

vii. The candidates should take a printout of the online application and preserve
it for their record and should not send the same to NVS or to any other address.
The application printout will also have to be submitted during document
verification at the time of interviews/document verification along with the self
attested copies of certificates in support of Age, Qualification, Experience,
Caste, Non Creamy Layer, Physical disability & Economically Weaker Section
(EWS), as applicable.
viii. The name of the candidate and his/ her father/mother/ husband etc. should
be spelt correctly in the application as it appears in the certificates / mark sheets.
Any change / alteration found may disqualify the candidature.
ix. Candidates are required to download the call letter from NVS website i.e.
www.navodaya.gov.in Candidates may be intimated about the same through e-
mail by the exam conducting agency of the NVS. However, candidates are
advised in their own interest to view NVS website from time to time with regard
to the call letters and other updates about CBT & Interviews etc., as they may not
get the intimation through email due to technical fault. No correspondence shall
be entertained by the NVS nor shall NVS send separate intimation to the
candidates to this effect.
x. A candidate may apply for more than one post if he / she is eligible and desires
to do so.  In such cases, the candidate will have to pay the requisite fee
separately for all the posts applied for.  However, within PGTs, TGTs &
Miscellaneous Teachers category, a candidate shall apply only in one subject /
post.
IMPORTANT DATES:-
Registration Open 9th July 2022
Registration Closes 29th July  2022
Fee deposit opens 9th July 2022
Fee Closes 29th July  2022
Date of CBT Will be intimated on website of the Samiti in due course

6: GENERAL INSTRUCTIONS TO THE CANDIDATES 
1. Only Indian nationals are eligible to apply.
2. The selected candidates will be posted only in JNVs under Shillong Region

located in North Eastern States of Arunachal Pradesh, Assam, Manipur,
Meghalaya, Mizoram, Nagaland, Sikkim and Tripura   and have to serve for
minimum 07 (Seven) years in these JNVs.

3. The notified vacancies for the posts included in this recruitment notification are
tentative and may increase or decrease.  The NVS reserves the right to fill or
not to fill or partially fill any of the above vacancies without assigning any reasons
whatsoever. NVS also reserves the right to cancel / restrict / modify/alter the
recruitment process, if required, without assigning any further notice or assigning
any reasons thereof.

4. There will be negative marking for wrong answers; 1/4th marks will be
deducted for each wrong answer.

5. Test Paper will be bilingual: Hindi & English.  However, in case of TGTs &
Miscellaneous Category Teachers, the medium of Regional Language paper will
be the regional language concerned as opted by the candidate.

6. Candidates will be shortlisted for CBT based on information provided by him/her.
It will be the sole responsibility of the candidate to prove his/her eligibility with
respect to qualification criteria advertised by NVS.

7. Incomplete On-line application, in any manner shall be summarily rejected and no
further correspondence shall be entertained.  

8. No modifications are allowed once the online application form is submitted.
If any discrepancies are found in the data / information filled by the
candidate in online application and the original testimonials, his / her
candidature is liable to be rejected.

9. Any modifications/amendments/instructions in the advertisement will be given on
NVS website only.

10. Response Query Management will be made operational on the NVS website after
CBT is over for inviting comments / responses / objections, if any, from the
candidates. Thereafter, objections will be referred to experts and key will be
finalized by examination conducting agency for preparation of result. Objections,
if any, will have to be submitted by candidates through online portal only
within the specified period and objections received from other means like
post, e-mail etc. will not be entertained.

The test will be of
3 hours duration
without any time
limit for each part
of the test indivi-
dually.

The test will be of
3 hours duration
without any time
limit for each part
of the test indivi-
dually.
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11. The list of candidates shortlisted for Interview / Personal Interaction / Document
Verification will be displayed on NVS website.

12. Final Result/Merit List etc. will be published on NVS Website in due course.  No
enquiry in this regard will be entertained by NVS.

13. The list of short listed candidates for recruitment to all the posts included in this
recruitment notification will be displayed on the NVS website.  No separate
correspondence shall be entertained in this regard.

14. Canvassing in any form will disqualify a candidate.
15. The NVS may take up the verification of eligibility of the candidate at any point of

time prior to or after the completion of the selection process.  Even if Admit Card
is issued to a candidate due to lack of information in the application form or
otherwise and if it is found at any stage (including the date of joining & thereafter)
that the candidate is not eligible, then his / her candidature shall be summarily
rejected.

16. All correspondences/announcements with respect to this recruitment process
shall be done through e-mail/SMS and/or notices on the NVS website.  Important
information regarding this recruitment will be available on NVS website and as
such, candidates are advised to visit the same frequently.  It is the responsibility
of the candidate to download/print the Admit Card for CBT/Call Letter to attend
Interview / Personal Interaction / Document verification from the NVS website
www.navodaya.gov.in by using his / her Login ID & Password.   The NVS will
not be responsible for any loss of e-mail sent, due to invalid / wrong e-mail
ID provided by the candidate or due to any other reason.  Candidates e-mail
ID and mobile number should be kept valid till the completion of
recruitment process.

17. The NVS may, at its discretion, hold re-examination as and when necessary in
case need arises for the same.  In such an eventuality, candidate will have to
appear for such re-examination at his/her own cost.

18. No TA etc. will be paid for appearing in the written test/CBT.  However, TA, as per
rules, will be paid to SC/ST/PH candidates for appearing in Interview/Verification
of documents except for the post of Principal.  

19. Selected candidates will initially be on probation for a period of two years, which
can be extended at the discretion of the Competent Authority.  During the
probation period, services of probationer can be terminated at any time without
assigning any reason thereof.

20. Qualifications acquired by the candidates should be strictly in accordance with
the notified / prescribed qualifications only.  Where grades have been given, the
position of the mark-sheets showing equivalent percentage of marks should be
produced at the time of interview/document verification/Selection.  

21. In case any discrepancy or variation in the translated version of this
advertisement is found in Hindi or any other language, the text provided in the
English version shall be treated as final.

22. The candidate's response sheet and other related papers/documents of
examination in respect of this recruitment shall be kept as record only for six
months from the date of publication of result.

23. Any dispute with regard to this recruitment shall be subject to the court
having its jurisdiction in Delhi only.

EN 15/16
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Sainik School Imphal
(Functioning under Sainik Schools Society 

Ministry of Defence, New Delhi)

1. Sainik School Imphal invites applications

from eligible candidates for various posts on

contractual basis.

2. Details regarding educational qualification,

age criteria, pay scale, procedure to apply etc

are available on school's website www.

ssimphal.nic.in

EN 15/29 Principal, Sainik School Imphal 

Department of Agriculture & Farmer’s Welfare
Krishi Bhawan, New Delhi-110001

F. No. A-12025/2/2020-EII
Vacancy Circular

The Department of Agriculture & Farmer’s Welfare invites application for the technical post of Additional
Commissioner (Crops) as per details below:
S. Name of the Post & Scale Number of Method of
No. Vacancies Recruitment
1. Additional Commissioner (Crops) 02 (Two) Deputation (including short- term

Level-13 (Rs. 37400-67000) contract) basis. 
of the Pay Matrix.

2. For complete advertisement, application format, eligibility criteria i.e. Educational Qualification, Bio-data
proforma etc. the applicants are advised to visit the official website of this Department-
www.agricoop.nic.in (Link Recruitment).
3. The application complete in all respects should be forwarded through proper channel to Sh. Umesh
Kumar Sah, Under Secretary (Pers.-II), Room No. 37A, Ground Floor, F-Wing, Krishi Bhawan, New
Delhi-110001, within 60 days from the date of the publication of this circular in the Employment
News/ Rozgar Samachar. Applications not forwarded through proper channel or those received
without the requisite certificates and necessary documents will not be entertained. Applicants are
required to submit self-attested copies of requisite Educational Qualification Certificates alongwith Bio-data.
4. The name of the post applied should be super scribed in Bold Letters on the envelope containing the
application.

(U.K. Sah)
Under Secretary to the Government of India

EN 15/11 Department of Agriculture & Farmer’s Welfare
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‹Ê∑§Á¬˝ÿ ªÊ¬ËŸÊÕ ’⁄UŒ‹Ò ˇÊòÊËÿ 

◊ÊŸÁ‚∑§ SflÊSâÿ ‚¥SÕÊŸ
Ã¡¬È⁄U— •‚◊— Á¬Ÿ — 784001

LGB Regional Institute 
of Mental Health 

(An Autonomous Body under Ministry of Health and
Family Welfare, Govt. of India) 
Website: www.lgbrimh.gov.in
E-Mail: mail@lgbrimh.gov.in

Post Box No. 15:: FAX No. (03712) 233623 
TEZPUR:: 784001 :: ASSAM

No. LGB/Estt./246/01/Part-IV/3715
Dated : 27th June, 2022

ADVERTISEMENT NO. 18/2022

LGB Regional Institute of Mental Health, Tezpur,
Assam invites application in the prescribed format
from the Indian Citizens for appointment to the
posts of Mechanic (Boiler), Laundry Supervisor,
and Pump Operator. Last date of submission
of application is 15.07.2022. Details of
requirements such as E.Q. Experience, Age etc. is
available in the Institute website. Interested
candidates may download the application form
and other details from the Institute website
www.lgbrimh.gov.in.
EN 15/24 Director

EN 15/23

ŒÍ⁄U÷Ê· — 0522-2480037 Tele: 0522-2480037
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U, ⁄UˇÊÊ ◊¥òÊÊ‹ÿ Govt. of India, Min. of Defence
∑§ÊÿÊ¸‹ÿ ¿UÊflŸË ¬Á⁄U·Œ ‹πŸ™§ Lucknow Cantonment Board 
31, Ÿ„UM§ ⁄UÊ«U, ‹πŸ™§ ¿UÊflŸË 31, Nehru Road, Lucknow Cantt
‹πŸ™§ (©U.¬˝.), Á¬Ÿ-226002 Lucknow (UP), PIN-226002

E-Mail: ceoluck-stats@nic.in
No. LCB/1/ Admin/Recruitment/2022-23 Date: 27June 2022

FILLING OF VACANCY OF JUNIOR ENGINEER (CIVIL) & ASSISTANT ENGINEER (CIVIL)
IN LUCKNOW CANTONMENT BOARD

Online applications are invited for direct recruitment to the following vacant post in the Lucknow
Cantonment Board. The interested candidates fulfilling the eligibility criteria can apply online through
website / Portal https://www.mponline.gov.in and https://lucknow.cantt.gov.in/. The Lucknow
Cantonment Board is an autonomous local body & services of its employees are governed by the
Cantonment Board Employees Service Rules, 2021 as amended from time to time. The detailed
advertisement can be viewed on  https://www.mponline.gov.in and https://lucknow.cantt.gov.in/.
Details of posts:-
Sr. Name of No. of Category Age Pay Scale Rs. Essential Educational
No. Posts Post limit Qualification
1. Junior Engineer 01 Unreserved 21 to Pay Matrix 12th pass and three years

(Civil) 30 Level 06 Diploma in Civil Engineering
years Pay Scale- from a Govt. recognized

Rs. 35400- Institute or equivalent.
112400

2. Assistant 01 Unreserved 21 to Pay Matrix Degree (B.E./B.Tech) in Civil
Engineer (Civil) 30 Level 10 Engineering from a Govt. 

years Pay Scale- recognized Institute or 
Rs. 56100- equivalent.
177500

The age limit will be considered as on 31.08.2022. 
Application Fee:-
Sr. No. Category Fee
1. General/ Unreserved Rs. 1000/-
2. Ex-Servicemen/ Departmental Candidates Rs. 1000/-
IMPORTANT DATES:

Commencing date for submission of Online Applications 28.06.2022
Last date of receipt of Online Applications 27.08.2022

Place: Lucknow Vilas H. Pawar
Dated: 27.06.2022 (I.D.E.S.)

Chief Executive Officer 
EN 15/68 Lucknow Cantonment Board
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Applications are invited for filling up following posts at Headquarters of Andaman &
Nicobar Command, Port Blair on Deputation (Including Short Term Contract) basis.
Sr. Private Secretary (Group 'B' Gaz, Ministerial) in Level - 8 (Rs. 47600-151100) - 01
Private Secretary (Group 'B' Gaz) in Level - 7 (Rs. 44900-142400)                       - 05
The eligibility conditions for applicants are as under:-
(i) Officers holding the post in Stenographer Cadre under the Central Government or
State Government  or Union Territories or  Public  Sector  Undertakings or Recognized
Research Institutions or Universities or Semi-Government or Statutory or Autonomous
Organnization:
(a)(i) holding analogous post on regular basis in the parent cadre or department; or
Senior Private (ii) with two years' service in the grade rendered after appointment
Secretary thereto on regular basis in the Level 7 (Rs. 44900-142400) in the 

pay matrix or equivalent in the parent cadre or department.
Private (ii) with five years' service in the grade rendered after appointment
Secretary thereto on regular basis in the Level 6 (Rs. 35400-112400) in the 

pay matrix or equivalent in the parent cadre or department.
Note 1 : The departmental officers in the feeder category who are in direct line of
promotion will not be eligible for consideration for appointment on deputation/
absorption. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.
Note 2 : Period of Deputation (Including Short Term Contract) including the period of
Deputation (Including Short Term Contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other organization or department of
the Central Government shall ordinarily not to exceed three years. The maximum age
limit for appointment by deputation (Including Short Term Contract) shall not be
exceeding 56 years as on the closing date of receipt of applications.
2. The terms and conditions of deputation will be governed by the DoP&T's OM No.
6/8/2009-Estt(Pay-ll) dated 17 June 2010, as amended from time to time.
3. It is requested that the applications (in duplicate) duly completed in all respects in
the given proforma alongwith the complete and upto date Confidential Reports/ APARs
for the preceding five years of the officers, who could be spared in the event of their
selection duly countersigned by the employer may be sent to the office of the Principal
Director (Pers), Headquarters Integrated Defence Staff, Room No. 33, Kashmir
House, New Delhi - 110011, within 60 days of the issue of this advertisement.
Applications received after the last date or without the Confidential Reports/APARs or
otherwise found incomplete in any respect will not be considered. While forwarding the
applications, it may be verified and certified that the particulars furnished by the officer
are correct and that no disciplinary and vigilance case is pending or being
contemplated against the officer. The details of major/minor penalties imposed on the
officer during the last 10 years may also be furnished. Integrity of the officer may also
be certified and 'NOC' from Cadre Controlling Authority may also be enclosed.

(K Giridharan) 
Director (Pers), HQ IDS

BIO-DATA PROFORMA
Post Applied For ______________________
1. Name and Address (in Block letters) : 
2. Date of Birth (in Christian era) : 
3. i) Date of entry into service :
ii) Date of retirement under Central/State :

Government Rules  
4. Educational Qualifications :

(enclose copy of Degree Certificate)
5. Whether educational and other qualifications :
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed  
in the rules, state the authority for the same)

Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer
Essential Essential
A) Qualification A) Qualification
B) Experience B) Experience
Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer
Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

5.1 Note : This column needs to be amplified to indicte Essential and Desirable 
Qualifications as mentioned in the RRs by the Administrative Ministry/ Department/ 
Office at the time of issue of Circular and issue of Advertisement in the Employment 
News.
5.2  Note : In the case of Degree and Post Graduate Qualifications Elective/main

subjects and subsidiary subjects may be indicated by the candidate.
6. Please state clearly whether in the light of entries :  
made by you above, you meet the requisite Essential  
Qualifications and work experience of the post.
6.1 Note: Borrowing Departments are to provide their specific comments/views confir-
ming the relevant Essential Qualification/work experience possessed by the Candidate 
(as indicated in the Bio-data) with reference to the post applied.

7. Details of Employment in chronological order. Enclose a separate sheet duly 
authenticated by your signature, if the space below is insufficient.

Office/ Post held in From To *Pay Band and Grade Nature of Duties
Instt. regular basis Pay/Pay Scale of the (in detail) highlig-

post held on regular hting experience
basis required for the

post applied for

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/Pay 
Scale of the post held on regular basis to be mentioned. Details of ACP/MACP with 
present Pay Band and Grade Pay where such benefits have been drawn by the
Candidate, may be indicated as below:
Office/ Pay, Pay Band and Grade Pay
Instt. drawn under ACP/MACP Scheme

8. Nature of present employment i.e. adhoc or :  
temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on :
deputation/contract basis, please state
a) The date of Initial appointment :
b) Period of appointment on deputation/ :
contract
c) Name of the parent office/organization :
to which the applicant belongs
d) Name of the post and Pay of the post :
held in substantive capacity in the present 
organisation

9.1 Note: In case of officers already on deputation, the applications of such officer 
should be forwarded by the parent Cadre/Department alongwith Cadre Clearance, 
Vigilance Clearance and Integrity Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must be given in all cases where 
a person is holding a post on deputation outside the cadre/organization but still 
maintaining a lien in his parent cadre/organisation.
10. If any post held on deputation in the past by :
the applicant, date of return from the last deputation 
and other details.
11. Additional details about present employment :

Please state whether working under (indicate the 
name of your employer against the relevant column)
a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertakings
e) Universities
f) Others

12. Please state whether you are working in the same Department :
and are in the feeder grade or feeder to feeder grade.
13. Are you in Revised Scale of Pay? If yes, give the date from which :
the revision took place and also indicate the pre-revised scale.
14. Total emoluments per month now drawn :    Basic Pay in the PB :

Grade Pay :
Total Emoluments :

15. In case the applicant belongs to an organisation which is not following the 
Central Government Pay Scales, the latest salary slip issued by the Organisation 
showing the following details may be enclosed.

Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total
and rate of increment other Allowances etc., (with Emoluments

break-up details)

16-A Additional information, if any, relevant to the post you applied :
for in support of your suitability for the post (This among other 
things may provide information with regard to 
(i) Additional academic qualifications 
(ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)
16-B Achievements :

The candidates are requested to indicate information with 
regard to:-
(i) Research publications and reports and special projects :
(ii) Awards/Scholarships/Official Appreciation :
(iii) Affiliation with the professional bodies/institutions/societies :
and
(iv) Patents registered in own name or achieved for the 
organization 

Government of India

Ministry of Defence
HQ Integrated Defence Staff

Continued on page 21
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(v) Any research/innovative measure involving official recognition :

(vi) Any other information. (Note: Enclose a separate sheet, if the space is insufficient) :

17. Please state whether you are applying for deputation (ISTC)/Absorption/Re-employment :
Basis # (Officers under Central/State Governments are only eligible for “Absorption”. 
Candidates of non-Government Organizations are eligible only for Short Term 
Contract” # (The option of ‘STC’/‘Absorption’/Re-employment are available 
only if the vacancy circular specially mentioned recruitment by “STC” or “Absorption” 
or Re-employment”)

18.  Whether belongs to SC/ST :

19.  Contact Telephone/Mobile No. :

I have carefully gone through the vacancy circular/advertisement and I am well aware that the information
furnished in the Curriculum Vitae duly supported by the documents in respect of Essential
Qualifications/Work Experience submitted by me will also be assessed by the Selection Committee at the
time of selection for the post. The information/details provided by me are correct and true to the best of
my knowledge and no material fact having a bearing on my selection has been suppressed/withheld.

Date __________ (Signature of the Candidate)
Address ________________

Continued from page 20

Government of India

Ministry of Textiles
Office of the Development Commissioner for Handlooms

Weavers Service Centre, Weavers Colony, Bharat Nagar, Delhi-110052
Phone: 011-27303793, Fax : 011-27307560, E.Mail: wscdelhi@gmail.com

NOTICE INVITING APPLICATION 
Advertisement No. WSC/DLH/Admn.1(3)/2022/01: -
Applications are invited from the eligible candidates for filling up the following General Central Service Group 'C' Non-Gazetted (Non Ministerial) posts on Direct Recruitment
basis by Weavers' Service Centre, Weavers' Colony, Bharat Nagar, Delhi-110052, a subordinate office under the Office of the Development Commissioner for Handlooms,
Ministry of Textiles. Selected candidates may be posted at any of the Weavers' Service Centre viz. Delhi, Panipat, Kullu, Meerut, Chamoli, Srinagar, Jaipur, Jammu, and Indian
Institute of Handloom Technology Jodhpur and Varanasi or any other office within North Zone.
S. Nomenclature of No. of Age for Direct Educational qualification and experience for Direct Recruitment Mode of
No. the posts with posts and Recruitment submission 

Pay matrix Roster of application 
Position

1. Junior Weaver 07 Not exceeding Essential :   (i) Matriculation from a recognized Board and should  have eight years' experience Speed post/  
Pay matrix (UR-3 30 years of loom setting and weaving of different types of fabrics and designs in a organisation of repute. Registered post
Level -5 ST-1 (Relaxable for 2) Should be well-versed in all the methods of preparatory processes for weaving.
(Rs. 29,200- OBC-2 Govt. Servants Desirable: Three years Diploma in Handloom Technology or Diploma in Handloom and Textile 
92,300) EWS-1) up to the age of Technology from a recognised institution of repute or two years  certificates course in Handloom 

40 years) weaving (Upper & Lower Course, which should be recognized by State Government).
2. Senior Printer 02 Not exceeding Essential : (i) Matriculation from a recognized Board; or Industrial Training Institutes (I.T.I.) Diploma Speed post/  

Pay matrix (UR-1, 30 years with Textile Printing or Screen Printing or Fabric Printing or Block Printing trade. Registered post
Level -5 OBC-1) (Relaxable for (ii) Should have eight years' experience in block  or  screen  printing  or  Dyeing  or Processing 
(Rs. 29,200- Govt. Servants house or printing unit of repute.
92,300) up to the age Desirable: Three years Diploma in Handloom Technology or Diploma in Handloom and Textile 

of 40 years) Technology or one year Post Diploma in Textile Chemistry from a recognised institution.
3 Jr. Assistant 02 Not exceeding Essential: (i) Matriculation from a recognised Board; or Industrial Training Institutes (ITI), Diploma Speed post/  

(Weaving) (UR-2) 30 years in Textile Weaving Trade from  a  recognised  institution  of repute. Registered post
Pay Matrix  (Relaxable for (ii) Should be well-verse in different methods of winding, warping & sizing of silk, cotton and woollen 
Level-2 Govt. Servants yarns or Three  years'   experience   in   a  reputed Handloom or Textile Weaving unit or short-term
(Rs. 19,900- up to the age training course of not less than four months from Weavers' Service Centre or Indian Institute of 
63,200) of 40 years) Handloom Technology in Weaving discipline with two years' experience in a reputed Handloom or

Textile Weaving Unit.
4. Jr. Assistant 02 Not exceeding Essential:  (i) Matriculation from a recognised Board; or Industrial Training Institutes (ITI), Diploma Speed post/

(Processing) (UR-2) 30 years in Textile Dyeing or printing trade. Registered post
Pay Matrix (Relaxable for (ii)  Should have Three years' practical experience in a dyeing or Processing house or unit of repute  
Level-2 Govt. Servants or short-term training course of not less than four months from Weavers' Service Centre or Indian
(Rs. 19,900- up to the age Institute of Handloom Technology with two years' experience in a dyeing or processing house or 
63,200) of 40 years) unit of repute.

5. Attendant 13 Not exceeding Essential: (i) Matriculation from a recognised Board; or Industrial Training Institutes (ITI), Diploma Speed post/  
(Weaving) (UR-6, 30 years in Textile Weaving  or Winding or warping Trade from a recognised  institution  of repute. or Registered post
Pay Matrix  SC-3, (Relaxable for (ii) Should have two years' experience in a reputed Handloom or Textile Weaving Unit and should  
Level-1 OBC-2, Govt. Servants be well-versed in different methods of winding, warping and sizing of silk, cotton and woollen 
(Rs. 18,000- ST-1, up to the age yarns or Short Term Training Course of not less than four months from Weavers Service Centre or 
56,900) EWS-1) of 40 years) Indian Institutes of  Handloom Technology in Weaving discipline with one year experience in a 

reputed handloom or Textile Weaving unit. 
Desirable: - Preference will be given to those experienced in book binding, sample cutting and
making booklets. 

3. Attendant 03 Not exceeding Essential: (i) Matriculation from a recognized Board; or Industrial Training Institutes (I.T.I.) Diploma  Speed post/
(Processing) (UR-2, 30 years in Textile Dyeing or Printing or Fabric Printing or Screen Printing trade. Registered
Pay Matrix SC-1) (Relaxable  for (ii) Should have two years' experience in a reputed Dyeing or Processing house or Short Term post
Level-1 Govt. Servants Training Course of not less than four months from Weavers Service Centre or Indian Institutes of 
(Rs. 18,000- up to the age of Handloom Technology in Dyeing and Printing with one year experience in a Dyeing or Processing 
56,900) 40 years) house or Handloom Printing unit of repute.

For details about qualification, age limit, selection process, application format etc., please log on to Development Commissioner (Handlooms) website: www.handlooms.nic.in.
Last date of receipt of application will be 45 days from the date of publication of the advertisement in Employment News. Completely filled application form alongwith
all relevant documents should reach "Director, Weavers' Service Centre, B-2 Weavers Colony, Bharat Nagar, Delhi- 110 052" on or before closing date.
The application not received in the prescribed format/without relevant documents will be summarily rejected.

Director
EN 15/15 (North Zone)

Certification by the Employer/Cadre Controlling Authority
The information/details provided in the above application by the
applicant are true and correct as per the facts available on records.
He/she possesses educational qualifications and experience
mentioned in the advt. If selected, he/she will be relieved
immediately.
2. Also certified that:
(i) There is no vigilance or disciplinary case pending/contemplated

against Shri/Smt. _______________
(ii) His/her integrity is certified.
(iii) His/Her CR Dossier in original is enclosed/photocopies of the

ACRs for the last 5 years duly attested by an officer of the rank
of Under Secretary of the Govt. of India or above are enclosed.

(iv) No major/minor penalty has been imposed on him/her during
the last 10 years Or A list of major/minor penalties imposed on
him/her during the last 10 years is enclosed (as the case may
be)

Countersigned

(Employer/Cadre Controlling Authority with Seal)

davp 10131/11/0002/2223 EN 15/2



www.employmentnews.gov.in Employment News 9 - 15 July  202222

EN 15/55 EN 15/50

Division of Agricultural
Engineering

ICAR-Indian Agricultural Research Institute
Pusa Campus, New Delhi, Delhi. 110012

No. DST(28-05)/2022-23/AE Dated: 28.06.2022
WALK- in- INTERVIEW

Walk-in-interview will be held in the Division of Agricultural Engineering, ICAR-IARI,
New Delhi 110012 on 25 July 2022 at 10:00 AM scheduled to recruit Project
Assistant (1 No.) under the project "Design and development of acoustic-based
gadget for maturity detection in melons" funded by DST, Ministry of Science and
Technology, GOI. The appointment is purely on a temporary basis initially for a period
of one year. The tenure will be extended subject to satisfactory performance. Complete
details of  the  advertisement  may  be viewed/downloaded  from the IARI  website  at
http://www.iari.res.in
S. Name and Emoluments Essential qualification & Date and Time
No. No. of Posts (Fixed per Experience of Interview

month)
1 Project Rs 22,000/- Essential: B.Tech. /B.E 25th  July 2022,

Assistant (Consoli- (Electrical and Electronics / 10:00 AM
(One) dated Instrumentation Engineering) Venue: Division

amount per Desirable: M.Tech /M.E of Agricultural
month) (Electrical and Electronics / Engineering

Instrumentation Engineering), ICAR-Indian
one-year experience in sensor- Agricultural
based gadget development/pro- Research
gramming and handling sensor Institute (IARI),
networks/ Signal Acquisition, Pusa Campus,
Signal Filtering, Signal Pro- New Delhi
cessing/microcontrollers and 110 012
simulation software like MATLAB
(Programming/Simulink)/
LabVIEW/ C/ C++/ Python / 
Machine Learning /Acoustic 
based work 

Reporting time for interview: 9:00 to 9:30 AM on 25/07/2022, Division of
Agricultural Engineering, ICAR-IARI, Pusa Campus, New Delhi 110 012.

EN 15/51

INDIAN AGRICULTURAL
RESEARCH INSTITUTE

ANNEXURE-A

National Institute of Educational  
Planning and Administration

(Deemed to be University)
17-B, Sri Aurobindo Marg, New Delhi-110016
Recruitment Notification

Applications are invited from the eligible candidates for the post of Stenographer
Grade-I, to be filled on deputation basis. Last date for receipt of application is
within 30 days of publication of the advertisement in the Employment News:-

S. Name & Scale of Pay No. of Period of Method of selection 
No. of the post post deputation

1. Stenographer Grade-I 05 3 years On deputation terms
Level-6 
(Rs. 35,400-1,12,400)
Group-'B'

2. Grade from which deputation to be made:
Officers holding the post of Stenographer under the Central Government/
Universities
(i) Holding analogous post on regular basis in the parent cadre or 
department; or
(ii) With ten years regular service in the Pay Band I with Grade Pay of 
Rs. 2400 or equivalent [Stenographer Grade-II in NIEPA at Level-4 
(Rs. 25,500-81,100)]
(iii) The DoPT guidelines [OM No. 6/8/2009-Estt.(Pay II) dated 17.06.2010] 
and instructions issued time-to-time, will be followed.
(iv) Due consideration be given in forwarding applications from eligible 
candidates, belonging to SC/ST/OBCs.

For further details, please visit the institute website at:
www.niepa.ac.in Jobs Regular/Permanent Vacancies.

Registrar
EN 15/78

Hiring of
Young

Professionals
& 

Consultants
The Union Territories
Division of the Ministry
of  Home Affairs,
Government of India,
intends to hire two
Young Professionals
and two Consultants
on contractual basis.
Interested candidates
may visit the website
www.mha.gov.in for
detailed advertise-
ment and submit their
online application in
prescribed format to
the email ID utdiv-yp
@mha.gov.in, within
14 (fourteen) days
from the date of
publication of
advertisement.

(Ravi Ranjan)
Second-in-Command

UT Division, Ministry
of Home Affairs
Government of

India, New Delhi
davp 19101/11/0005/2223
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Centre for Cultural
Resources and Training

(CCRT)
Ministry of Culture, Government of India 

15-A, Sector-7, Dwarka, New Delhi -110075
SCHEME FOR THE AWARD OF SCHOLARSHIPS TO
YOUNG ARTISTES IN DIFFERENT CULTURAL FIELD

Online applications are invited by CCRT, Ministry of Culture,
Govt, of India for the award of scholarships from young artistes
of outstanding promise in the fields of Indian Classical Music,
Indian Classical Dances, Light Classical Music, Theatre, Visual
Arts and Folk Traditional and Indigenous Arts.
Applications are invited for the year 2020-21 & 2021-22 with
effect from 28th June, 2022. There are 400 scholarships
available for each year. Details of the schemes, instructions for
applicants, eligibility conditions/criteria and Application Module
are available on the following websites of the Ministry of
Culture, Government of India and CCRT.

www.indiaculture.nic.in
www.ccrtindia.gov.in

27th August, 2022 is the last date for submission of
applications. ONLY ONLINE APPLICATIONS WILL BE

ACCEPTED
davp 09127/12/0004/2223 EN 15/36

S.12012/01/2022-Proc.-
I(EPW) 

Government of India
/Bharat Sarkar 

Ministry of
Health and

Family Welfare 
New Delhi 

Dated: 25th May, 2022 
RECRUITMENT FOR THE

POST OF DIRECTOR
GENERAL & CHIEF

EXECUTIVE OFFICER ON
DEPUTATION BASIS

Applications are invited for the
post of Director General &
Chief Executive Officer,
Central Medical Services
Society (CMSS), New Delhi
(an Autonomous Body under
Ministry of Health and Family
Welfare) on deputation basis in
Level 14 (Pay Band -4; Rs.
37400 - 67000 plus Grade Pay
Rs. 10000). The Society is
engaged in procurement of
medicines and medical
equipments. 
2. Interested candidates may
kindly visit Ministry's website
w w w . m o h f w . g o v . i n .
Department of Personnel &
Training's website
www.dopt.gov.in and CMSS'
website  www.cmss.gov.in for
the details of vacancy,
educational qualifications,
terms and conditions for
appointment to the post and
the application form. The
candidates may apply in the
given proforma together with
self-attested copies of
supporting documents through
proper channel so as to reach Section Officer(EPW), Ministry of
Health and Family Welfare, Room No. 546-A, 5th Floor, Nirman
Bhawan, Maulana Azad Road, New Delhi - 110011" within 45
days from the date of publication in the Employment News. 

Deputy Secretary to the Govt. of India 
Phone No. 011 23062791 
(Email: dvkrao@gov.in) 

davp 17102/11/0022/2223 EN 15/40
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EN 15/19

EN 15/30

EN 15/12

Narmada
Control

Authority
(DoWR, RD & GR, Ministry

of Jal Shakti, Govt. of India)
Narmada Sadan

Sector-B, Scheme No. 74
Vijaynagar 

lndore (M.P.)-452010

This is with reference to the
Advertisement No. EN 8/11
published in Employment
News dated 21-27 May, 2022
for filling up the post of (1)
Finance Officer and (2)
Deputy Director (Admn.) in
NCA by deputation
(including short term
contract). The last date for
submission of applications for
the above referred circular is
hereby extended upto 25th
July, 2022. Details of the post,
eligibility criteria, experience,
duties attached to the post(s)
etc. can be seen at website of
NCA namely www.nca.gov.in.
Application complete in all
respects of suitable and eligible
officers who can be spared
immediately in the event of
selection may be sent through
proper channel to the Deputy
Director (Administration),

““’≈UË ’øÊ•Ê ’≈UË ¬…∏UÊ•Ê””
Government of India 

All India Institute of Physical Medicine
and Rehabilitation Mumbai - 400034

Notification
Applications are invited to fill up one post of Manager Vocational Training Workshop, Gr. ‘G’ Non-
Gazetted post in level - 5 (Rs. 29200 - 92300) by deputation (including short term contract) at
AIIPMR, Mumbai.
Last date of receiving applications is within 60 days of publication of the advertisement in the
Employment News.

For details visit Institute's website: www.aiipmr.gov.in

EN 15/28 Director

Narmada Control Authority,
B.G. Sector, Scheme No. 74-
C, Vijay Nagar, lndore -
452010 (M.P.) through proper
channel. Advance copies of
applications or application
received after the prescribed
period or not accompanied
with the requisite
information/documents are
liable to be rejected.

Dy. Director (Admin.) 
Narmada Control Authority

EN 15/27

Indian Council
of Medical
Research

V. Ramalingaswami
Bhawan

Ansari Nagar
New Delhi - 110029

Advt. No. 02/08/2022-
BMHRC

ICMR invites application

for the post of Admini-
strative Officer (Group-
B), Level-8, 7th CPC to be

filled through Composite

Method [Deputation (inclu-

ding short-term contract)

plus Promotion] at Bhopal

Memorial Hospital and

Research Centre, Bhopal.

For more details, please

visit website at www.icmr.
nic.in. Last date: 29th
July, 2022. Please note

that, corrigendum/ adden-

dum/ further information; if

any; in respect of this

advertisement, will be

published on our website

only.

davp 17152/12/0011/2223 
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Government of India

Ministry of Textiles
Office of the Development Commissioner for Handlooms

Weavers Service Centre, Weavers Colony, Bharat Nagar, Delhi-110052
Phone: 011-27303793, Fax : 011-27307560, E.Mail: wscdelhi@gmail.com

NOTICE INVITING APPLICATION    
Advertisement No. WSC/DLH/Admn.1(3)/2022/02: -
Applications are invited from the eligible candidates for filling up the following General Central Service Group 'B' Non-Gazetted (Non-Ministerial) & Group 'C' posts on
Deputation basis by Weavers' Service Centre, Weavers' Colony, Bharat Nagar, Delhi-110052, a subordinate office under the Office of the Development Commissioner for
Handlooms, Ministry of Textiles. Selected candidates may be posted at any of the Weavers' Service Centres viz. Delhi, Panipat, Kullu, Meerut, Chamoli, Srinagar, Jaipur, Jammu,
and Indian Institute of Handloom Technology Jodhpur and Varanasi or any other office within North Zone.

S. Nomenclature of No. of Maximum Educational qualification and experience for deputation Mode of
No. the posts with posts Age Limit submission 

Pay Matrix of application 
1. Assistant 02 Not exceeding Officers under the Central or State Governments or Union Territories of Public Sector Undertakings Speed

Pay Matrix fifty-six years as or Universities or recognised research institutions or semi-Government or statutory or autonomous post/ 
Level-6 on the closing  organisations:- Registered 
(Rs. 35,400- date of receipt (A) (i) holding analogous posts on regular basis in the parent cadre/Department: or post
1,12,400) of applications. ii) with ten years' service in the grade rendered after appointment thereto on a regular basis in  Pay  

Matrix Level-4 or equivalent in the parent cadre/Department; and
(B) possessing the following educational qualifications and experience: -
(i) Bachelor's Degree from a recognised University.
(ii) With two years' experience in establishment, accounts and general administration.
The Departmental Officers in the feeder category who are in the direct line of promotion will 
not be eligible for consideration for appointment on deputation.

2. Junior Weaver 03 Not exceeding Officers of the Central Government holding equivalent or analogous posts or officers in the Pay Speed
Pay Matrix Level -5 fifty-six years as Matrix Level 5 with three years regular service in the grade or Pay Matrix Level-4 with five years post/Registered
(Rs. 29,200- on the closing  regular service in the grade  and possessing the qualifications and experience prescribed for post
92,300) date of receipt direct recruitment.

of applications. Essential : (i) Matriculation from a recognized Board and should have eight years' experience of
loom setting and weaving of different types of fabrics and designs in a organisation of repute. 
2) Should be well-versed in all the methods of preparatory processes for weaving. 
Desirable:  Three years Diploma in Handloom Technology or Diploma in Handloom and Textile 
Technology from a recognised institution of repute or two years certificates course in Handloom 
weaving (Upper & Lower Course, which should be  recognized by State Government).

3. Sr. Assistant 02 Not exceeding Officers of the Central Government holding equivalent or analogous posts or officers in the Pay Speed
(Weaving) (UR-2) fifty-six years as Matrix Level 2 with eight years regular service in the grade and possessing the qualifications and post/Registered
Pay Matrix Level-4 on the closing experience prescribed for direct recruitment. post
(Rs. 25500-81100) date of receipt Essential : (i) Matriculation from a recognized Board and should be a practical weaver with three  

of applications years' experience in Handloom Weaving, loom setting and should have knowledge of preparatory 
processes to weaving   in organisation of repute. 
Desirable: Three years   Diploma in Handloom Technology or Diploma  in Handloom and Textile 
Technology from a recognised  institution  of repute or two years  certificates  course  in   Handloom 
weaving (Upper & Lower Course, which should be recognized by State Government).

For details about qualification, age limit, selection process, application format etc., please log on to Development Commissioner (Handlooms) website: www.handlooms.nic.in.
Last date of receipt of application will be 45 days from the date of publication of the advertisement in Employment News. Completely filled application form alongwith all
relevant documents should reach "Director, Weavers' Service Centre, B-2 Weavers Colony, Bharat Nagar, Delhi- 110 052" on or before closing date.
The application not received in the prescribed format/without relevant documents will be summarily rejected.

Director
EN 15/14 (North Zone)

Government of India 

Ministry of Earth Sciences 
National Centre for Medium 
Range Weather Forecasting

A-50, Sector 62, Noida, UP-201309 
Advertisement No: NCMR/05/2022 

Applications are invited from eligible Indian National for filling up the posts of Project Scientists-Ill (14
posts), Project Scientists-II (32 posts) purely on contract basis. These are temporary posts purely on
contract basis, extendable maximum up to March 2026, on year to year basis based on satisfactory
performance of the candidate at the end of each financial year. 
Post Name Number of Minimum Essential Minimum Emoluments Upper  

Posts [Re- Qualification Experience Age 
servation] Limit 

Project 14 [UR] M.Sc./B.E /B. Tech 7 Years Rs. 78000/- + 45 yrs 
Scientist- Ill (in specific subjects) HRA
Project 32 [UR] -do- 3 Years Rs. 67000/- + 40 yrs  
Scientist - II HRA

Number of positions is tentative and is likely to vary depending upon actual requirement and approval of
Government of India. 
Details regarding the posts, qualifications, experiences, age limit, emoluments, job responsibilities, other
general conditions and mode of application etc. are available at NCMWRF website
https://www.ncmrwf.gov.in/vacancy.php and also at https://incois.gov.in/jobs/ncmrwf0522/
home.jsp. Interested candidates may apply online (https://incois.gov.in/jobs/ncmrwf0522/home.jsp)
as described in the detailed advertisement. Last date for submission of online application is 21 days
from publication of advertisement in Employment Newspaper. 
List of the short-listed candidates called for interview and date of interview (online/offline) will be
published at https://www.ncmrwf.gov.in/vacancy.php. 

Admin Officer 
NCMRWF 

davp 12107/12/0001/2223 EN 15/38

¬¥‡ÊŸ ÁŸÁäÊ ÁflÁŸÿÊ◊∑§ •ÊÒ⁄U Áfl∑§Ê‚ ¬˝ÊÁäÊ∑§⁄UáÊ
PENSION FUND REGULATORY AND DEVELOPMENT AUTHORITY

Pension Fund Regulatory and
Development Authority

B-14/A, Chhatrapati Shivaji Bhawan, Qutab Institutional 
Area, Katwaria Sarai, New Delhi-110016

RECRUITMENT OF LEGAL CONSULTANT ON 
CONTRACT BASIS

Applications are invited for filling up one (1) post of Legal
Consultant purely on Contract basis in PFRDA for a period of
two (02) year (which may be further extended as per requirements
and upon satisfactory performance). The salary of suitable
candidate shall range from Rs. 40,000 to Rs. 60,000 depending on
the experience of the candidate. The complete details of eligibility
criteria, mode of selection, remuneration and application form etc.
are available on PFRDA's website www.pfrda.org.in and also on
the website of National Career Service www.ncs.gov.in. 
Corrigendums/Addendums/Notices (if any) relating to this vacancy
notification shall be issued only on the website of PFRDA.
The last date of receipt of application is 21.07.2022.
(Thursday).
Please visit our website GENERAL MANAGER
www.pfrda.org.in for complete (Admin & HR)
information and schemes 
regulated and administered by 
PFRDA or scan the QR code.
davp 15102/12/0004/2223 EN 15/39
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Division of Vegetable 
Science

ICAR-Indian Agricultural 
Research Institute 
New Delhi- 110 012

Walk-in-Interview
The Walk-in Interview for the two post of SRF/JRF in
PPV& FRA funded project on contractual/temporary
basis will be held on 28th July, 2022 in the Division of
Vegetable Science, IARI, New Delhi.
Name of position : Senior Research Fellow (SRF)
Post-02
1. DUS testing of varieties under registration and
maintenance of reference varieties of onion and garlic.
2. Validation of DUS test guidelines in cauliflower and
cabbage. 
Emoluments fixed per month : SRF -Rs. 35,000/- +
24% HRA
Qualification : Post Graduate Degree in Professional
Course (i.e. Horticulture/ Genetics and Plant Breeding/
Agricultural Biotechnology) OR Post Graduate Degree
in Basic Science (i.e., Biotechnology/ Molecular
Biology/ Biochemistry/ Plant Science) with 2 years of
research experience post-MSc qualification. 
Candidates must have been selected through a
process described through any one of the following:
a. Scholars who are selected through National
Eligibility Tests -CSIR-UGC NET including lectureship
(Assistant Professorship) and GATE. 
b. The selection process through National level
examinations conducted by Central Government
Departments and their Agencies and Institutions such
as DST, DBT, DAE, DOS, DRDO, MHRD, ICAR, ICMR,
IIT, IISc, IISER etc. 
The Ph. D. qualification will be considered as research
experience if it is in the same area as the Master's
degree (detailed Guidelines mentioned in SR/S9/Z-
08/2018 dt. 30.01.2019).
Note: In case a suitable SRF candidate is not found for
the post, a Junior Research Fellow (JRF) can be
selected. In such case, 2 years post-MSc research
experience will not be essential. In that case
emoluments will be 31,000+24%HRA.
Desirable: Experience in field studies, experimental
designs, biochemical analysis, statistical analysis,
molecular markers and proficiency in computer skills 
Terms and Conditions:
1. The upper age limit for SRF/JRF is 35 years;
relaxation to Women/SC/ST/OBC/PH/ Ex-Serviceman
as per the Govt. of India instructions. 
For the detailed advertisement, please visit
website- http:// www.iari.res.in.
EN 15/77 Assistant Administrative Officer

Technology Development Board 
Department of Science & Technology 

Block-II, 2nd Floor, Technology Bhawan
New Mehrauli Road, New Delhi-110016 

VACANCY NOTICE 
Applications are invited from Indian citizens for the following position
on contract basis for a period of six months: 

Sr. No. Designation Number of Position 

1. Consultant (Admin/Accounts) 1 

DST and TDB websites (www.dst.gov.in and www.tdb.gov.in) may
be referred for detailed vacancy notice along with qualifications,
experience, consolidated emoluments per month, age limit, eligibility
criteria, application format and other terms and conditions etc. 
Last date of receipt of application is 19th August, 2022 till 5:00
PM 
Any update/corrigendum/addendum etc. will be uploaded on the
TDB’s official website only, hence, candidates are advised to visit
TDB's official website regularly. 

Under Secretary, TDB 
davp 36106/12/0006/2223 EN 15/87

Sri Venkateswara College: Dhaula Kuan 
New Delhi-110021

Advertisement for the Non-Teaching Posts
Online Applications forms are invited for the below mentioned posts on the prescribed format available
at www.svc.ac.in. Candidates are required to fill the online form and pay the requisite fee.
S. Name of the Post Total UR SC ST OBC EWS PwBD Pay Level
No. Number 

of posts
1. Administrative Officer 01 01 0 0 0 0 0 10
2. Librarian 01 0 0 0 0 0 01 (LV) 10
3. Senior Personal Assistant 01 01 0 0 0 0 0 07
4. Senior Assistant 01 0 0 0 0 0 01 (LD) 06
5. Assistant 01 0 0 0 0 0 01 (ASD) 04
6. Junior Assistant 02 01 0 0 01 0 0 02 
7. Library Attendant 07 02 01 00 02 01 01 (LD) 01
8. Laboratory Assistant 03 03 0 0 0 0 0 04
9. Laboratory Attendant 33 14 04 02 08 03 02 (01 HI, 

01 LV) 01
Abbreviations: UR- Unreserved, SC- Scheduled Caste, OBC- Other Backward Class, PwBD-
Persons with Benchmark Disabilities, EWS- Economically Weaker Sections, VI(LV)- Visual
Impairment (Low Vision), HI- Hearing Impairment, LD-Locomotor Disabilities, ASD - Autism
spectrum disorder
NOTE:
1. The number of vacant posts may vary. Any addendum/corrigendum shall be posted on the

website of the college only.
2.   The non-refundable Fee of Rs.1000/- is for UR/OBC/EWS category and 500/- for SC/ST

category. No application fee payable for candidates belonging to PwBD category and
women applicant.

3.  For further details regarding qualifications, age, experience, other job requirements, etc.
please visit the college website: www.svc.ac.in.

4. The last date for receipt of application is 21 days from date of publishing the
advertisement in the Employment News.

PRINCIPAL
EN 15/21
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Subject: - Filling up of 01 post of Joint Director (Printed Publicity/Production) in
the common cadre of Art & Production Staff of CBC (BOC) & DPD on deputation
basis- regarding. 
This Ministry desires to fill up a post of Joint Director (Production/Printing &
Publicity) {General Central Service, Group 'A', Gazetted, Non-ministerial in the Pay
Matrix Level-12 as per 7th CPC recommendation (Pre-revised pay scale of PB-3 + G.P.
Rs. 7600)} in the Common Cadre of Art & Production Staff of CBC & DPD, subordinate
offices under this Ministry by transfer on deputation basis. The terms and conditions for
the appointment to the post of Joint Director (Printed Publicity/ Production) are
mentioned in Annexure I. 
2. The period of deputation will be initially for a period of one year which may be
extended at the discretion of the appointing authority. However, the period of deputation
including period of deputation, in another ex-cadre post held immediately preceding
this appointment in the same or some other Organisation/Department of the Central
Government, shall ordinarily not exceed 7 years. The maximum age limit for
appointment by deputation is 56 years, as on closing date of receipt of applications.
The pay of the officer appointed on deputation basis shall be governed in accordance
with the provisions contained in DoPT's O.M. No. 6/8/2009-Estt.(Pay-II) dated
17.06.2010 and OM No.2/6/2016- Estt.(Pay-II) dated 17.02.2016, as amended from
time to time. 
3. All Ministries/ State Governments/Administrations are requested to circulate the
vacancy and forward the application, complete in all respects, of the officers who fulfill
the eligibility criteria and can be spared immediately in the event of their selection to
the undersigned at Room No.125, A-Wing, Shastri Bhawan, New Delhi - 110 001 in the
prescribed proforma as at Annexure-II, in duplicate along with their up-to-date
ACRs/APARs for the last 5 years within a period of 06 weeks from the date of
publication of this advertisement in the Employment News. While forwarding the
applications, the Departments are requested to verify the entries made by the
candidates in his/her bio-data, furnish an integrity certificate duly signed by an Officer
not below the rank of Deputy Secretary/Director to the Government of India or
equivalent in addition to vigilance clearance and a certificate to the effect that no
major/minor penalty was imposed on the officer during the last ten years. Advance copy
of the application as well as applications which are found incomplete or received after
the due date of submission and/or which have been forwarded without verifying the
entries of biodata and up-to-date ACRs/APARs of the last 5 years, Vigilance Clearance,
Integrity Certificate, etc. will not be entertained. 

(Prem Chand) 
Under Secretary to the Government of India

Tel : 2307 3888
Annexure-I

1. Name of Post  : Joint Director (Printed Publicity / Production)
2. Number of Post :  One
3. Classification : General Central Service, Group 'A' Gazetted, Non-Ministerial. 
4. Scale of Pay : Pay Matrix Level -12 (Rs. 78800-209200) (Pre-revised pay scale of
PB-3 + G.P. Rs. 7600) 
5. Method of Recruitment : By Transfer on Deputation
6. Period of Deputation : Initially of one year, maximum three years
7. Eligibility condition :
Officers under the Central/ State Governments 
(a) (i) Holding analogous posts on regular basis; or (ii) With 5 years' regular service in
posts in Level-11 (Rs. 67700-208700 in the Pay Matrix) or equivalent; and 
(b) Possessing the educational qualifications and experience mentioned below. 
Essential: (i) Diploma in Printing Technology or equivalent from a recognised
Institution/University. (ii) 10 years practical experience in printing including 2 years
administrative experience.
Note 1. Qualifications are relaxable at the discretion of the Union Public Service
Commission in case of candidates otherwise well qualified. 
Note 2. The qualifications' regarding experience is/are relaxable at the discretion of the
Union Public Service Commission in the case of candidates belonging to Scheduled
Castes or Scheduled Tribes. If at any stage of selection the Union Public Service
Commission is of the opinion that sufficient numbers of candidates from these
communities possessing the requisite experience are not likely to be available to fill up
the vacancies reserved from them. 
Desirable: Degree of a recognized University. (ii) Knowledge of Hindi. 
Note: The departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation. 
Similarly, deputationist shall not be eligible for consideration for appointment by
promotion. (Period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other
Organisation/Department of the Central Government shall ordinarily not exceed 7
years. The maximum age limit for appointment by transfer on deputation shall be not
exceeding 56 years as on the closing date of receipt of applications.) 
8. Pay Structure : The pay of officers selected will be regulated in accordance with the
provisions contained in DoPT's O.M. No. 6/8/2009- Estt. (Pay II) dated 17th June,
2010. 
9. Job requirement : The incumbent of the post shall be the Divisional Head of Printed
Publicity Wing of CBC (BOC) or Production Wing of DPD.

Annexure-II
BIO-DATA/CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters) : 
2. Date of Birth (in Christian era) : 
3. i) Date of entry into service 
ii) Date of retirement under Central/State

Government Rules  
4. Educational Qualifications

5. Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed  
in the Rules, state the authority for the same)

Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer
Essential Essential
A) Qualification A) Qualification
B) Experience B) Experience
Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

5.1 Note : This column need to be amplified to indicate Essential and Desirable 
Qualifications as mentioned in the RRs by the Administrative Ministry/ Department/ 
Office at the time of issue of Circular and issue of Advertisement in the Employment 
News.
5.2 In the case of Degree and Post Graduate Qualifications Elective/main subjects

and subsidiary subjects may be indicated by the candidate.
6. Please state clearly whether in the light of entries  
made by you above, you meet the requisite Essential  
Qualifications and work experience of the post.
6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by 
the Candidate (as indicated in the Bio-data) with reference to the post applied.
7. Details of Employment in chronological order. Enclose a separate sheet duly 
authenticated by your signature, if the space below is insufficient.

Office/ Post held on From To *Pay, Pay Band and  Nature of Duties
Institution regular basis Grade Pay (Basic Pay (in detail) highlig-

with Pay Level as per  hting experience
7th CPC) required for the

post applied for

* Important: Pay Band & Grade Pay (Basic Pay with Pay Level as per  7th CPC)
granted under ACP/MACP are personal to the officer and therefore, should not be 

mentioned. Only Pay Band and Grade Pay/Pay Scale (Basic Pay with Pay Level as per
7th CPC) of the post held on regular basis to be mentioned. Details of ACP/MACP with
present Basic Pay with Pay Level as per  7th CPC where such benefits have been
drawn by the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay From To
Institution (Basic Pay with Pay Level as per  

7th CPC) under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent
9. In case the present employment is held on 
deputation/contract basis, please state-
a) The date  b) Period of c) Name of the d) Name of the post
of initial appointment on parent office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the applications of such
officer should be forwarded by the parent Cadre/Department alongwith Cadre
Clearance, Vigilance Clearance and Integrity Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.
10. If any post held on deputation in the past by the applicant, 
date of return from the last deputation and other details.
11. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)

a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.
13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.

No. M-24013/23/2021-MUC-II 
Government of India 

Ministry of Information and Broadcasting 
Media Unit Cell-II 

'A' Wing, Shastri Bhawan
New Delhi -110001

Continued on page 29
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14. Total emoluments per month now drawn
Basic Pay Pay Level as per 7th CPC Total Emoluments

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing 
the following details may be enclosed.
Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total
and rate of increment other Allowances etc., (with Emoluments

break-up details)

16. A Additional information, if any, relevant to the post you applied 
for in support of your suitability for the post.
(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. B Achievements:
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; 
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)

17. Please state whether you are applying for deputation (ISTC)
Absorption/Re-employment Basis # (Officers under Central/State 
Governments are only eligible for “Absorption”. Candidates of 
non-Government Organizations are eligible only for Short Term 
Contract.)  

#(The option of “STC”/“Absorption”/Re-employment are 
available  only if the vacancy circular specially mentioned recruitment 
by  “STC” or “Absorption” or “Re-employment”)

18.  Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

Date __________ (Signature of the Candidate)
Address ________________

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.

2. Also certified that:
i) There is no vigilance or disciplinary case pending/contemplated against Shri/

Smt. _______________________
ii) His/her integrity is certified.
iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5

years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

Countersigned
(Employer/Cadre Controlling Authority with Seal)

davp 22202/11/0004/2223 EN 15/44

Continued from page 28÷Ê⁄UÃ ‚⁄U∑§Ê⁄U
Government of India

‚È¬Ê⁄UË •ÊÒ⁄U ◊‚Ê‹Ê Áfl∑§Ê‚ ÁŸŒ‡ÊÊ‹ÿ
Directorate of Arecanut and 

Spices Development
∑Î§Á· ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ/Ministry of Agriculture & Farmers Welfare

(∑Î§Á· ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ Áfl÷Êª)
(Department of Agriculture & Farmers Welfare) 

∑§ÊÁ‹∑§≈U/Calicut 673 005 ∑§⁄U‹/Kerala
F.No. 2/44/2019-Estt  
Sub:- Filling up of the vacancy of Marketing Assistant in the Directorate of
Arecanut and Spices Development by deputation method.
It is proposed to fill up a vacancy of Marketing Assistant in the Directorate of
Arecanut and Spices Development, Calicut, a subordinate office of Ministry of
Agriculture & Farmers Welfare (Department of Agriculture & Farmers Welfare),
Government of India by Deputation. The vacancy is in the pay scale of Rs. 5,200 -
20,200/- PB-1 with grade pay of Rs. 2800/- (pre-revised), as per the 7th CPC Pay
Matrix Level 5 (Rs. 29,200 - 92,300/-) and the vacancy is a GCS Group C Non-
Gazetted, Non-Ministerial post.
Deputation is to be made from officers under the Central Government:-
(a) (i) holding analogous post on regular basis in the parent cadre or department; OR
(ii) with five years' service in the grade rendered after appointment thereto on a
regular basis in the scale of pay in PB-1 Rs. 5200 - 20200 GP 2400/- (pre-revised) as
per the 7th CPC Pay Matrix Level 4 (Rs.25,500 - 81,100/-) or equivalent in the parent
cadre or department.
(b) Possessing  a degree in  Horticulture or Agriculture or Economics or Commerce
from a recognised University or equivalent.
It is requested that applications (in duplicate) in the given proforma along with
complete and up-to-date confidential reports/APAR (photocopies of the ACRs/ APARs
to be attested by an officer not below the rank of Under Secretary) of all eligible
officers who could be spared in the event of their selection may kindly be forwarded
to the undersigned so as to reach this Directorate within 60 days from the date of
publication of this advertisement.
Note: Period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other organisation
or department of the Central Government shall ordinarily not to exceed 3 years. The
maximum age limit for appointment by deputation shall not exceeding 56 years as on
the closing date of receipt of applications.
The officers applied for the post shall not be permitted to withdraw their application at
a later stage. While forwarding the applications, it may also be verified and certified
that the particulars furnished by the officer are correct and that no vigilance case is
either pending or contemplated against them and no major/minor penalty has been
imposed on them during the last ten years. APPLICATION WHICH ARE NOT IN THE
PRESCRIBED FORMAT AND ARE NOT RECEIVED WITHIN THE STIPULATED
PERIOD OR ARE NOT ACCOMPANIED WITH COMPLETE AND UP-TO-DATE CR
DOSSIERS, VIGILANCE CLEARANCE, INTEGRITY CERTIFICATE OR
STATEMENT SHOWING MAJOR/MINOR PENALTY, IF ANY IMPOSED ON THE
OFFICER DURING THE LAST 10 YEARS ARE LIABLE TO BE REJECTED.

(Homey Cheriyan)
Director

Proforma of application for Deputation:
1. Name and address ( in Block Letters):
2. Date of Birth (in Christian era)
3. Date of retirement under Central/State Govt. rules :
4. Educational Qualifications:
5. Whether eligibility conditions are fulfilled:
6. Details of employment, in chronological order. Enclose a separate sheet duly 

authenticated under your signatures, if the space below is insufficient.
7. Nature of present employment i.e. permanent/temporary/ad hoc:
8. In case the present employment is on deputation/contract basis, please state:
a) The date of initial appointment:
b) Period of appointment on deputation/contract:
c) Name of the parent office/organization to which you belong:
9. Additional details about present employment. Please state whether working under

(indicate the name of your employer against the relevant column):
a) Central Government b) State Government c) Autonomous Organization 
d) Government Undertaking e) Universities f) Others
10 Please state whether you are working in the same Department and are in the 

feeder grade or feeder to feeder grade:
11. Are you in the revised scale of pay? If yes, give the date from which the revision 

took place and also indicate the re-revised scale of pay:
12. Total emoluments per month now drawn:
13. Additional information, if any, which you would like to mention in support of your 

suitability for the post. (This among other things may provide information with 
regard to

(i) Additional academic qualifications:
(iii) Work experience over and above prescribed in the Vacancy         

Circular/Advertisement:
14. Whether belongs to SC/ST/OBC:

15. Remarks (The candidates may indicate information with regard to (i) Research/ 
publications and reports and special projects (ii) Awards Scholarship/Official 
Appreciation  

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the application duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post.

Signature of the candidate 
Official Address:

Countersigned 
(Employer with seal)

CERTIFICATE
1.  Certified that the particulars furnished by Shri/Smt/Kum_______have been

verified from his/her service record and found correct.
2. No vigilance case is either pending or contemplated against Shri/Smt/

Kum_____________ His/her integrity is certified.
3. No major/minor penalty was imposed on Shri/Smt./Kum ...............during the last

10 years as per records in the Ministry/Department.
Signature of Head of 

EN 15/1 Office /Department



www.employmentnews.gov.in30 Employment News 9 - 15 July 2022 

Continued on page 31



www.employmentnews.gov.in 31Employment News 9 - 15 July 2022 

Continued on page 32

Continued from page 30



www.employmentnews.gov.in32 Employment News 9 - 15 July 2022 

EN 15/54

Continued from page 31

EN 15/34

Department of Agriculture &
Farmers Welfare

Room No. 37-A, F-Wing, Krishi Bhawan
New Delhi - 110001 

F.No. A-12023/2/2020-E.II

Vacancy Circular
The Department of Agriculture & Farmers Welfare invites
applications for the post of Deputy Commissioner
(Cooperation/Credit) on Deputation (ISTC) basis, as per
details given below:

S. Name of the Post and No. of Method of
No. Pay Scale Vacancies Recruitment
1. Deputy Commissioner One (01) Deputation 

(Cooperation/Credit) (ISTC)
Level-12 of pay matrix 
as per 7th CPC

2. For complete advertisement, application format, eligibility
criteria, i.e. educational qualification, experience, bio-data
proforma etc., the applicants are advised to visit the official
website of this department www.agricoop.nic.in (Link 
Recruitment).
3. The application complete in all respects (in triplicate)
should be forwarded through proper channel to Shri
Umesh Kumar Sah, Under Secretary (Pers.-II), Room No.
37-A, Ground Floor, F-Wing, Krishi Bhawan, New Delhi -
110001, within 60 days of the publication of the circular in
the Employment News/ Rozgar Samachar. Applications
not forwarded through proper channel or received after
due date or those received without the requisite certific-
ates and necessary documents will not be entertained.
4. The name of the post applied for should be super scribed
in bold letters on the envelope containing the application.

(U K Sah) 
Under Secretary (Pers.-II) 

EN 15/31      Department of Agriculture & Farmers Welfare
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Indian
Institute of 
Corporate

Affairs
Applications are invited in
Indian Institute of Cor-
porate Affairs (an Autono-
mous Organization under
the Ministry of Corporate
Affairs) on Deputation/
Contract/ Direct Recruit-
ment basis for the
position of Head, Centre
for Insolvency and
Bankruptcy in the Level-
13 in pay matrix as per
7th CPC (pre-revised 
PB-4 + GP Rs. 8700).
Essential Qualification
for Direct Recruitment/
Contract:
Post Graduate in relevant
field with at least 10 years
experience.
Essential Qualification
for Deputation:
Officers holding analo-
gous posts; or who have
completed 5 years of
service in the Grade Pay
of Rs. 7,600 or 10 years
of service in the Grade
Pay of Rs. 6,600 and
possess adequate experi-
ence in relevant field.
Age Limit:
Deputation/ Direct Recrui-
tment : maximum 56
years as on closing date
of the advertisement.
Contract : maximum 70
years as on closing date
of the advertisement. 

Category : Unreserved

More detailed information

and application forms

may be obtained from

IICA's website www.iica.
nic.in and may be sent to

Administrative Officer,
Indian Institute of
Corporate Affairs, Plot
No. P 6, 7 & 8, Sector 5,
IMT Manesar, District
Gurugram, Haryana -
122052 within 60 days
of this advertisement.

EN 15/56

ADMISSION FOR THE SESSION 2022-23

North Eastern Regional Institute of Water and Land Management
(NERIWALM), Tezpur

(An Institute under the Ministry of Jal Shakti, Department of Water Resources, River Development and
Ganga Rejuvenation, Govt. of India)

Dolabari, P.O. Kaliabhomora, Tezpur-784027

M.Tech. ADMISSION
The institute started admission process in M.Tech Programme on Water Resource Management (approved by
AICTE and affiliated to Assam Science and Technology University (ASTU), Guwahati) in its campus at Tezpur
for the academic session 2022-23. Approved intake by AICTE is 18. Reservation is applicable for
SC/ST/OBC/EWS as per Govt. of India Rules. Reservation for in-service candidate of North East states shall be
made as per decision of Executive Council of NERIWALM. Applications from eligible candidate are invited for
admission to the M.Tech. Programme by 18th July, 2022. For detail information please visit institute website
www.neriwalm.gov.in

Deputy Director (Admin) 
EN 15/46 NERIWALM
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No. A-50020/1/2022-Estt.
Government of India

Ministry of Consumer Affairs, Food & Public Distribution

Department of Consumer Affairs
Krishi Bhawan, New Delhi 

Dated 24th June, 2022
VACANCY NOTICE

Applications are invited for engagement of 2 (Two) Sr. Young Professionals on consolidated
remuneration of Rs. 70,000/- per month on purely temporary basis.
2. For details of essential qualifications, experience, other terms and conditions and format/mode of
application, visit http://www.consumeraffairs.nic.in and apply under the link https://jagograhakjago.
gov.in/vacancy. The last date of receipt of applications is 24th July, 2022.

(Bal Krishna Thakur) 
Under Secretary to the Govt of India

davp 08101/11/0002/2223 EN 15/42

North Eastern
Regional Institute
of Water and Land

Management
(NERIWALM)

Dolabari, P.O:
Kaliabhomora

Tezpur - 784027 (Assam)
( A Registered Society

registered under
Societies Registration
Act, 1860 and under

administrative control of
Department of Water

Resources, Ministry of
Jal Shakti, River

Development & Ganga 
Rejuvenation, Govt. of

India)

Applications are invited for
contractual engagement for
Young Professional (Agri-
culture) from eligible
candidate in prescribed
format along with all
necessary documents and
testimonials may be
submitted to "The Director,
NERIWALM, Dolabari, P.O:
Kaliabhomora, Tezpur-
784027, Assam through
registered post/speed post
on or before 19.07.2022.
Details regarding applica-
tion format, qualification etc.
may be found in website
www.neriwalm.gov.in.

Deputy Director (Admin) 
EN 15/45 NERIWALM

ICAR - Indian
Grassland and

Fodder
Research
Institute

Gwalior Road
Near Pahuj Dam
Jhansi - 284 003 
Walk-In-Interview

Walk-In-Interview for
One temporary post of
Senior Research Fellow
(Rs. 31,000/-per month
during 1st and 2nd year
and Rs. 35,000/- per
month during 3rd year +
HRA admissible, (HRA will
be given only if
accommodation is not
provided in the Institute
campus) Project: "Use of
fly ash in agriculture for
sustainable crop produc-
tion and environmental

protection" will held on
dated 20.07.2022 at 11.00
AM at IGFRI, Jhansi. For
more details i.e. Qualifi-
cation, Emoluments &
other condition please see
the full advertisement at
Institute's website www.
igfri.res.in.

Sr. Administrative
Officer

EN 15/32
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EN 15/52

EN 15/59

Vacancy Circular for Board Level 
Posts in Brahmaputra Board

The Ministry of Jal Shakti (Department of Water Resources, River
Development & Ganga Rejuvenation) invites applications for the
following positions in the Brahmaputra Board, Guwahati:

SI. Name of Post Pay Scale Post
No.

1. Vice Chairman L-14 (Rs. 144200-218200/-) 1

2. Financial Adviser L-14 (Rs. 144200-218200/-) 1

3. General Manager L-14 (Rs. 144200-218200/-) 1

4. Chief Engineer-I L-14 (Rs. 144200-218200/-) 1

5. Chief Engineer-II L-13A (Rs. 131100-216600) 1

6. Secretary L-13A (Rs. 131100-216600) 1

2. The Brahmaputra Board is a Statutory Body, under this
Department. Appointment in the Brahmaputra Board on deputation
basis will attract benefits ordinarily available to a Central
Government Officer for posting in North Eastern States, as provided
in the Ministry of Finance (Department of Expenditure)’s O.M. No.
11(6)/2008-E.II(B), dated 02.04.2013, as amended from time to
time. In respect of officers borne in the Central Water Engineering
(Group-A) Service, the period of deputation in the Brahmaputra
Board, shall be treated as "Field Experience"
3. Details of these posts along with its eligibility criteria for each
post are given on the website of this Ministry, as well as on the
website of the Brahmaputra Board.
4. Interested officers may apply through proper channel and
completed applications in the prescribed proforma may be
forwarded to Shri A.K. Das, Under Secretary, Department of
Water Resources, River Development & Ganga Rejuvenation,
Shram Shakti Bhawan, Rafi Marg, New Delhi- 110001, within 45
days from the date of publication of this advertisement.
5.  Those who had applied earlier, need not apply again.

EN 15/53

Ministry of Defence (DGQA)  
Quality Assurance Establishment (WE) 

Beside Don Bosco High School, Makarpura Road
ONGC - PO,  Vadodara - 390 009 

Advertisement No. QAEV/01/2022-23 
Closing Date: 21 days from the date of advertisement 

1. Applications are invited for the Group 'C' Non-Gazetted posts mentioned below from the eligible
candidates in the prescribed proforma (Appendix A-II) by Registered/Speed Post. Applications sent by
ordinary mail or any other form of mail will not be accepted. 

SI Name of Scale of No. of Category Qualification     
No. the post Pay Vacancy

01. Lower Level-2 01 OBC (i) 12th Pass from a recognized Board and   
Division Rs. 19900- (ii) Minimum typing speed of 35 words per minute  
Clerk 63200 in English or 30 words per minute in Hindi (on 
(LDC) computer) 

(a) Place of Work. Selected candidates will be liable to serve anywhere in India. However, initial place
of posting is likely to be at Quality Assurance Establishment (WE), Beside Don Bosco High School,
Makarpura Road, ONGC PO, Vadodara - 390 009. 
(b) Reservation. Reservation for OBC categories is as per
extant Government Orders. 
2. For detailed instructions (Appendix A-I) please refer to
the website of the organization www.dgqadefence.gov.in
or scan the QR Code. 
davp 10203/11/0014/2223 EN 15/37
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EN 15/67

Delhi Cantonment Board
Delhi Cantonment

No.DCB/12/VI/Apptt./2021-22

INVITES ONLINE RECRUITMENT APPLICATIONS (ORA*)
FOR RECRUITMENT TO THE FOLLOWING POSTS
(*: by using the Website: www.delhi.cantt.gov.in)

VACANCY DETAILS
ADVERTISEMENT NO.02/2022

SI. Name of Post Pay Number of vacancies Educational Qualification Remarks
No./ Scale & Reservation
Post Category
Code UR OBC TOTAL
1. Gynaecologist Level 11 - 01 01 ESSENTIAL The post is 

in the 7th (i) A recognized MBBS identified as 
CPC Pay qualification included in the suitable for  
Matrix First or Second Schedule Persons with 
(67700- or Part II of the Third the following 
208700) Schedule (other than licen- Bench Mark 

tiate qualifications) to the Disabilities:- 
2. Anaesthetist Level  11 01 - 01 Indian Medical Council Act, (a) OA, OL, BL,

in the 7th 1956. Holders of Educatio- OAL, LC, Dw, 
CPC Pay nal qualifications included AAV
Matrix in Part II of the Third (b) SLD
(67700- Schedule should also fulfill (c) MD  
208700) the conditions stipulated in involving (a) to

sub-section (3) of section (b) above 
(13) of the Indian Medical
Council Act, 1956.
(ii) Post-graduate Degree/
Diploma in the concerned 
speciality .
(iii) Three years' experience
the concerned speciality 
after obtaining the first Post-
graduate Degree or 5 years'
experience after obtaining 
the Post-Graduate Diploma.

NOTE:
1. Age limit 23-35 years; and age relaxation admissible for OBC candidates - 3 years
2. Age limit and experience will be reckoned as on the "Last Date" for receipt of online application.
3. Applications from eligible candidates are to be filled up online only on the website
www.delhi.cantt.gov.in. Online application forms would be available for filling up by the
candidates on the website from 01.07.2022 till 27.07.2022. Applications received from any other
source/incomplete applications shall not be entertained and will be summarily rejected.
Last date for submitting online application: 27.07.2022.
4. For further details and online application, please log on to our Website: www.delhi.cantt.gov.in.
5. The vacancies advertised are provisional and liable to vary. Decision of the Competent Authority would
be final, with regard to all matters connected with the recruitment including cancellation of recruitment
process at any stage and no correspondence in this regard will be entertained.

Chief Executive Officer
Delhi Cantonment

EN 15/69 (S.V.R. Chandra Sekhar)

EN 15/64

÷Ê.∑Î§.•ŸÈ.¬. - ⁄UÊc≈˛UËÿ ‚◊Á∑§Ã ŸÊ‡ÊË¡Ëfl 
¬˝’¥äÊŸ •ŸÈ‚¥äÊÊŸ ∑¥§Œ˝

‹Ê‹ ’„UÊŒÈ⁄U ‡ÊÊSòÊË ÷flŸ, ¬Í‚Ê ¬Á⁄U‚⁄U
Ÿß¸U ÁŒÀÀÊË-110012

ICAR- National Research Centre for
Integrated Pest Management 

Lal Bahadur Shastri Building
Pusa Campus, New Delhi -110 012 

Ph : 011-25843936, 25843935
Fax : 011-25841472 

Email: www.hoa.ncipm@icar.gov.in
Walk in Interview

WALK IN INTERVIEW for selection of one post of

Research Associate in the Research Project

“Horticulture Pests Surveillance & Advisory

Project (HORTSAP)” is to be conducted at ICAR-

NCIPM, LBS Building, Pusa Campus, New Delhi-

12 on 29th July, 2022 (FRIDAY) at 11.00 AM in the

Training Hall. The post is purely on contractual

basis. For detailed information please visit the

Institute website: www.ncipm.icar.gov.in. 

EN 15/48 Assistant Administrative Officer
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EN 15/57EN 15/33

Ministry of
Agriculture and
Farmers Welfare

Protection of Plant
Varieties and

Farmers' Rights
Authority

Ministry of Agriculture and
Farmers Welfare, Government
of India invites applications for
the post of Chairperson,
Protection of Plant Varieties
and Farmers' Rights Authority
(PPV&FRA), New Delhi from
persons of outstanding calibre
and eminence with practical
experience of not less than ten
years in the field of plant varietal
research or plant breeding or
seed industry or agricultural
development.
The Chairperson shall be the
Chief Executive of the Authority
in the rank of Secretary to the
Government of lndia. The
appointment shall be made on
deputation/contract basis for a
period of five years or up to the
age of sixty-five years, which-
ever is earlier. The method of
appointment, duties attached to
the post etc. will be as per the
provisions contained in the
Protection of Plant Varieties and
Farmers' Rights Act, 2001 and
Protection of Plant Varieties and
Farmers’ Rights Rules, 2003.
Interested candidates may send
their applications along with
supporting documents to Under
Secretary(Seeds), Ministry of
Agriculture & Farmers Wel-
fare, Department of Agricul-
ture and Farmers Welfare,
Room No. 432, Krishi
Bhawan, Dr. Rajendra Prasad
Road, New Delhi 110001, in
the prescribed proforma avai-
lable on the website of
DA&FW www.agricoop.nic.in,
PPV& FRA www.plantauthority.
gov.in and Seednet portal
www.seednet. gov.in. The last
date of receipt of applica-
tions will be within 60 days
from the date of advertise-
ment in the Employment
News.
davp 01101/11/0004/2223 

EN 15/72

Vacancy Notice No. 1-04/2022-A&P

Telecom Regulatory
Authority of India

Mahanagar Doorsanchar Bhawan, J.L. Nehru Marg
(Old Minto Road) Next to Zakir Hussain College

New Delhi-110002
Sub : Filling up of the post of Senior Research Officer in TRAI Regional
Offices at Jaipur, Bhopal and Bengaluru on deputation on foreign
service terms: Extension of last date for receipt of application-Reg.
Reference is invited to TRAI, New Delhi vacancy circular of even No. dated
06th April, 2022 and 27th May, 2022 under which applications were invited for

filling up the following post in its Regional Offices at Jaipur, Bhopal and
Bengaluru on deputation on foreign service terms :

Name of post Pay Level/Pay Scale

Senior Research Pay Level-11 Rs. 67700-208700 in the Pay Matrix as 
Officer per 7th CPC [Pre-revised PB-3, Rs. 15600-39100 

+ GP Rs. 6600]

2. The last date for receipt of application for the above post in TRAI RO at

Bhopal & Bengaluru has now been extended upto  15th July, 2022.
3.  Further details and application form can be obtained from the TRAI website

www.trai.gov.in.
davp 06202/12/0015/2223 EN 15/35

EN 15/62
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Government of India

Ministry of Rural
Development 

Department of Land
Resources 

G-Wing
NBO Building

Nirman Bhawan
New Delhi 

Advertisement No. A-
12015/01/2021-Admn. 

CORRIGENDUM 

With reference to adver-

tisement published in

Employment Newspaper

dated 11-17th December,

2021 (at Page No. 22) by

the Department of Land

Resources, Ministry of

Rural Development, the

name of post may be

read as 'Senior Addi-

tional Commissioner

(Watershed Develop-

ment)' instead of 'Sr.

Additional Commissio-

ner'. 

2. All other contents of

the advertisement will

remain same. 

(Th. Lianboi ) 

Under Secretary to the

Govt. of India 

davp 35201/11/0003/2223

EN 15/95

Delhi Cantonment Board
Delhi Cantonment

No.DCB/12/VI/Apptt./2021-22
INVITES ONLINE RECRUITMENT APPLICATIONS (ORA*)

FOR RECRUITMENT TO THE FOLLOWING POSTS
(*: by using the Website: www.delhi.cantt.gov.in)

VACANCY DETAILS
ADVERTISEMENT NO.03/2022

SI. Name of Pay Number of vacancies Reservation for Educational Qualification Remarks
No./ Post Scale & Reservation PWDs out of
Post Category total vacancies
Code UR OBC EWS TOTAL
1. General  Level 10 01 01 01 03 *01 for category ESSENTIAL The post is  

Duty in the 7th 'C' (i) A recognized MBBS qualification  identified as
Medical CPC Pay included in the First or Second Schedule suitable for
Officer Matrix or Part II of the Third Schedule (other  Persons with
(GDMO) (56100- than licentiate qualifications) to the the following

177500) Indian Medical Council Act, 1956. Holders Bench Mark
of Educational qualifications included in Disabilities:-
Part II of the Third Schedule should also (a) OA, OL, BL,  
fulfill the conditions stipulated in sub- OAL, LC, Dw,   
section (3) of section (13) of the Indian  AAV (b) SLD
Medical Council Act, 1956. (c) MD 
(ii) Should have completed compulsory involving  (a) to
rotating internship. (b) above 
DESIRABLE:- Three years' experience 
as Doctor in a Govt./recognised hospital.

*Category 'c':- 
* Locomotor disability as mentioned at (a) only under 'Remarks' column.

NOTE :
1. Age limit 23-35 years : relaxable for
OBC/PwD candidates as under :-
(a) OBC    -  3 years 
(b) PWDs      -  10 years 
2. Age limit and experience will be
reckoned as on the "Last Date" for receipt
of online application.
3. Applications from eligible candidates are
to be filled up online only on the website
www.delhi.cantt.gov.in. Online applica-
tion forms would be available for filling
up by the candidates on the website
from 01.07.2022 till 27.07.2022.
Applications received from any other
source/incomplete applications shall not be
entertained and will be summarily rejected. 
Last date for submitting online
application: 27.07.2022.
4. For further details and online application,
please log on to our Website: www.delhi.
cantt.gov.in.
5. The vacancies advertised are provisional
and liable to vary.  Decision of the
Competent Authority would be final, with
regard to all matters connected with the
recruitment including cancellation of
recruitment process at any stage and no
correspondence in this regard will be
entertained.          Chief Executive Officer

Delhi Cantonment
EN 15/70 (S.V.R. Chandra Sekhar)

EN 15/93
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Annexure-l

NATIONAL CAPITAL REGION TRANSPORT 
CORPORATION LTD.

(A joint venture of Govt. of India and participating State Govts) 
Gati Shakti Bhawan, INA, New Delhi-110023

VACANCY NOTICE
(No. 34/2022, 35/2022 & 36/2022)

NCRTC requires Operations & Finance Executives for recruitment on Immediate
Absorption/ Direct Recruitment basis. The detail of the posts is as under: -
SI. Post & Pay Scale No. of Max. Qualification & Experience
No. Posts Age

& Cat. (Yrs.)
1. Dy. General Manager / 01 45 Qualification : Engineering 

Operations (E4) (UR) Graduate
Rs. 70000-200000 Post Qualification Experience:
(Vacancy Notice No. 35/2022) Minimum 08

2. Assistant Manager/ 01 40 Qualification : MBA/PGDM
Finance (E2) (UR) (Finance) /CA/CMA
Rs. 50000- 160000 Post Qualification Experience:
(Vacancy Notice No. 36/2022) Minimum 01/05 years *

3. Sr. Executive 02 35 Qualification : MBA/PGDM 
Finance (E1) (UR) (Finance)/ CA/CMA.  
Rs. 40000-140000 Post Qualification Experience:
OR Sr. Executive: Minimum

01/04 years *

Executive/ Finance (E0) Qualification: MBA/PGDM   
Rs. 30000- 120000 (Finance)/  CA/ CMA
(Vacancy Notice No. 34/2022) Post Qualification Experience:

Executive: Minimum 
01/03 years *

* For details see the vacancy notice on NCRTC’s website
- The posts S. No.- 1 & 2 is on Absorption Basis
- The post S. No.-3 is on Absorption/ Direct Recruitment Basis
- Last date of receipt of application will be as per the detailed vacancy notice on
NCRTC website.
- This is an indicative advertisement. For more detail about experience, eligibility
criteria, application form, information regarding addition/ deletion of posts/ disciplines,
amendments and corrigendum, kindly see vacancy notice No. 34/2022, 35/2022 &
36/2022 in "Career" Section of NCRTC website-www.ncrtc.in.
EN 15/82 Group General Manager/ HR

University of
Delhi

(Recruitment
of JRF)

Applications are
invited for JRF (01) in
the Department of
Mathematics, Univer-
sity of Delhi, Delhi-7
under the project
funded by DST-SERB
(POWER grant), Govt.
of India. Qualifica-
tions, Fellowships
and other details are
available at Univer-
sity website: du.ac.in
and Department web-
site: maths.du.ac.in.
Last date for appli-
cation is within 21
days from the date
of publication of
this advertisement.
Dr. Pratima Rai (PI)

Prof. Kapil 
K. Sharma (Co-PI)

EN 15/79 EN 15/20

Government of India 
Ministry of Home Affairs 

Directorate of Coordination 
Police Wireless 

Block No.9, CGO Complex, Lodhi Road, New Delhi-110003
Applications are invited from the eligible candidates to fill up the following vacancy in
the Directorate of Coordination Police Wireless on deputation basis. 

Sl. Name of the post with   No. of Post Remarks
No. Scale of Pay

01. Assistant Communi- 4 On deputation/ 
cation Officer (Cy) General Central Service absorption or re-
Level 6 in the pay matrix Group ‘B’ (Non-gazetted), employment 
Rs.35400-112400 Non-Ministerial (for Ex-Servicemen).

02. Accountant 1 On deputation/ 
Level 6 in the pay matrix General Central Service absorption
Rs. 35400-112400 Group ‘B’ (Non-gazetted),

Non-Ministerial

03. Assistant 5 On deputation/ 
Level 6 in the pay matrix General Central Service absorption
Rs. 35400-112400 Group ‘B’ (Non-gazetted),

Non-Ministerial

04.  Junior Hindi Translator 1 Transfer on 
Level 6 in the pay matrix General Central Service deputation/
Rs. 35400-112400 Group ‘B’ (Non-gazetted), absorption

Non-Ministerial

The details of duties of the post, age limit, eligibility, experience, bio-data proforma and
other conditions etc. are available on the DCPW website under link
www.dcpw.gov.in. The filled-in application along with attested copies of certificates
should reach to the Deputy Director (Admn), DCPW (MHA), Block No.9, CGO
Complex, Lodhi Road, New Delhi-110003 within 60 days from the date of
publication of this Circular in Employment News/ Rozgar Samachar. 

Joint Director (Admn), DCPW
davp 19129/11/0005/2223 EN 15/86 
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DEFENCE RESEARCH & DEVELOPMENT ORGANISATION
DEFENCE GEOINFORMATICS RESEARCH ESTABLISHMENT 

HIM PARISAR, PLOT NO-01, SECTOR 37A
CHANDIGARH - 160036 (UT)

WALK-IN INTERVIEW FOR THE POSITION OF JUNIOR RESEARCH FELLOW (JRF)
DATE OF INTERVIEW: 2nd & 3rd AUGUST 2022

Applications are invited from the interested candidates for the following position at DGRE, Chandigarh:-
Post Eligibility Nos. Stipend Date of
SI. No. (Rs.) Interview
1. Essential:

B.E./B.Tech in first division in Computer Science & Engineering/Computer Science/Information Technology with 02 No. 31000/- Plus 02 Aug 2022
NET/GATE JRF HRA

OR per month
M.E/M.Tech (Computer Science/Computer Engineering) in first division both at Graduate and Post Graduate level.

OR
M.Sc (Computer Science/Information Technology) in First division with NET/GATE 
Desirable:
(i) Knowledge of Machine Learning/AI tools & techniques.
(ii) Knowledge of image processing/GIS software, such as ERDAS, ArcGIS, QGIS, etc. 
(iii) Knowledge of Python, C++, MATLAB, Predictive modeling, etc. 
(iv) Experience in signal processing/Machine Learning/Big data Analytics/Data Science.

2. Essential:
Post graduate Science degree in first division in Physics/Geophysics with NET/GATE 01 No. 31000/- Plus 02 Aug 2022
Desirable: JRF HRA
(i) Knowledge of MATLAB/C++/Python. per month
(ii) Working experience in AE signal analysis, failure prediction model/signal processing/Big data Analytics/Data 
Mining.

3. Essential:
Post graduate Science degree in first division in Atmospheric Science/Meteorology Environmental Science with 01 No. 31000/- Plus 02 Aug 2022
NET/GATE JRF HRA

OR per month
M.Tech/M.Sc (Tech) in first division (both at Graduate and Post Graduate level) in Atmospheric Science/ 
Meteorology/Environmental Science 
Desirable:
(i)   Computer Knowledge in Excel Stat, various Software Packages, etc.

4. Essential:
Post Graduate Science Degree in first division in Remote Sensing/Geo-Informatics with NET/GATE 03 No. 31000/- Plus 03 Aug 2022

OR JRF HRA
ME or M.Tech in first division (both at Graduate and Post Graduate level) in Remote Sensing/Geo-Informatics. per month
Desirable:
(i) Good working knowledge about: Different Image Processing and GIS software like QGIS,ArcGIS,

ENVI, ERDAS etc., Hyperspectral remote sensing data analysis. (ii)  Exposure to AI/ML based analysis and 
modeling.

5. Essential: 01 No. 31000/- Plus 03 Aug 2022
M.Tech in first division (both at Graduate and Post Graduate level) in Civil Engineering. JRF HRA

OR per month
BE or B.Tech with first division in Civil Engineering with NET/GATE.
Desirable:
(i) Knowledge of steel Structure Analysis / Design of micropile. Working experience of software (such as 

STAAD pro/ETAB ) or Finite Element Analysis Software (ANSYS/ABAQUS).

Duly filled complete application form with bio-data and one set of self-attested
copies of Mark sheets/Certificates (10th onwards), Caste Certificate, Experience
certificates, publications, if any addressed to The Director, Defence Geoinformatics
Research Establishment (DGRE), Him Parisar, Sector 37A, Chandigarh (UT)
should be brought at the time of Walk-in interview along with a recent passport size
photograph, duly affixed on the application. The candidates working in Govt./Public
Sector Undertaking/Autonomous Bodies should bring NOC from their employer at
the time of walk-in-interview. 
Application form can be downloaded from the website : www.drdo.gov.in/
whats-new 
Incomplete / partially filled applications would not be accepted.
The selection through walk-in interview will be purely provisional and subject to
verification of documents and original certificates. The candidature will be rejected
if any mismatch/canvassing is noticed in details regarding qualification, discipline,
percentage of marks or non-fulfillment of any specified criteria at the time of joining. 
Maximum age 28 years for JRF and relaxation in age for 05 years for SC/ST and
03 years for OBC as per Govt. Rules.
For field data collection, the selected person will have to regularly visit and stay in
the snow bound, glaciated region of Himalaya, as per requirement.
The positions are purely temporary. The offer of fellowship will not confer any right
for regular appointment /absorption in DRDO. The period of fellowship will not
count for the purpose of seniority, other Govt. benefit in DRDO in case of
appointment at a later date.
The tenure of Junior Research Fellowship is initially for a period of two years or co-
terminus with the project whichever is earlier. 
The fellowship may be terminated at any time during the tenure with a prior notice
of one month.
Desirous candidates appearing for a walk-in interview are required to report at
DGRE, Chandigarh as per the following schedule:-
(i)   Reporting time would be 08:30 AM and Applications would be accepted

up to 10:00 AM.
(ii) Initial screening and verification of testimonials would be done between 10:00-

11:00 AM on the respective interview Date. 
(iii) Interview of the screened/short listed candidates would take place from 11:00

AM onward.
GENERAL CONDITIONS
1. One candidate can apply only for one fellowship as per his/her essential and

desirable qualification.
2. The number of fellowships may increase or decrease depending upon the prevailing

requirements.
3. No govt. accommodation would be provided by the organization to the candidates.

4. No TA/DA will be paid for attending the interview/joining, irrespective of the selection.
5. The candidates shall be shortlisted for the interview on the basis of criteria in order

of preference:-
(i)  Score of national written test of NET/GATE.
(ii) Percentage of marks obtained in minimum qualifying degree (will be consi-

dered only when a candidate has not appeared in NET/GATE ).
Sr Admin Officer-I 

For Director
Defence Geoinformatics Research Establishment 

Ph (O): 0172-2699804-06, Extn: 202
Fax (O): 0172-2699802

ANNEXURE-I
APPLICATION FORM FOR JUNIOR RESEARCH FELLOWSHIP IN DGRE, 

HIM PARISAR, SECTOR-37 A, CHANDIGARH
(To be filled by the candidate in his/her own handwriting)

1. Post Sr. No. : Advertisement No. :
2. Full Name (in Block letters) :
3. (i) Father’s Name (in Block letters) :

(ii) Mother’s Name (in Block letters) :
(iii) Spouse Name (if applicable) :

(in Block letters)
4. Gender : Male/Female/Third Gender
5. Category : Gen/ SC/ST/OBC
6. Date of Birth (DD/MM/YYYY) :
7. Correspondence Address :

(with Pin Code)
8. Permanent Address (with Pin Code) :
9. Contact Detail: Mobile/Landline :

Alternate No. if any :
10. E-mail ID :

Altrenate E-mail ID :
11. Educational Qualification (From Matric/10th/HSC onwards, Self-Attested copies to 

be enclosed)
Examination Subject (s) Board/ Month & Division/ Percentage
passed University Year of Class/ (%)/CGPA

Passing Garde

Affix Recent
Passport

Size
Photograph

Continued on page 41
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Continued from page 40

12. Experience (if any) Note: Attach Sheets if required period of Service Job Description (in brief)
Name of Post/Designation Name of the Organization/Department From To

13. Whether Qualified UGC/CSIR/NET/GATE Examination : Yes/No
If yes, give details (proof to be enclosed) 
Enrollment/Roll No. ..................Year..........Score........validity................................

14. Have you ever been debarred for recruitment examination by any Govt. : Yes / No
Agency (if so give details)

15. Declaration :- I hereby declare that, the above furnished particulars are correct to the best of my
knowledge and no information is suppressed. If at any time I am found to have concealed/distorted
any information, my fellowship shall be liable to summarily terminated without any prior notice. I am
ready, to take up and discharge the duties assigned to me any where in India, as and when

required. 
Place:...... Signature of the Candidate.................
Date:....... Name of the Candidate........................
davp 10301/11/0058/2223 EN 15/43

Central Council for Research in Siddha
∑¥§Œ˝Ëÿ Á‚hU •ŸÈ‚¥äÊÊŸ ¬Á⁄U·Œ˜

SCRl Building, Anna Govt. Hospital Campus
Arumbakkam, Chennai 106 

Phone : 26211621, 26212421, Email: ccrschennai@gmail.com
ÁflôÊÊ¬Ÿ ‚¥. / Advertisement No. 3/2022

ÁŒŸÊ¥∑§ /Dated 24.06.2022
CCRS, an Autonomous Body under the Ministry of Ayush, Govt. of India invites applications for the
following posts on Direct Recruitment basis:

SI. Name of the posts No. of Scale of Pay Place of Maximum     
No. Vacancies (Level) (7th CPC) Posting age
1. Research Officer (Pathology) 1 (UR-1) Level-10 Puducherry 40 Years

2. Upper Division Clerk (UDC) 2 (UR-1 Level-04 Chennai/ 27 Years 
OBC-1) Puducherry

The number of posts may vary according to need and place of posting. The last date for receipt of the
applications will be sixty days from the date of publication of this advertisement in Employment
News. Further details regarding the educational qualifications, experience etc. are available at the
Council's website: www.siddhacouncil.com. Any corrigendum of the said advt. will be published in the
website only. ◊„UÊÁŸŒ‡Ê∑§/Director General
davp 17216/12/0008/2223 EN 15/75

EN 15/80

Haryana Electricity 
Regulatory Commission

Bays No. 33 - 36, Sector - 4
Panchkula-134109 

Telephone No. 0172-2582531
Fax No. 0172-2572359 
Website: www.herc.gov.in 

E-mail: herc-chd@nic.in
No. 1355/HERC/Admn. Dated: 28/06/2022

Vacancy Circular
HERC invites applications for one post of System
Manager on temporary basis. For qualification /
pay scale, please see HERC (Officers and
Employees Conditions of Service) Regulations,
2022 (https://www.egazetteharyana.gov.in/
Gazette/Ordinary/2022/9-2022/12995.pdf).
Closing date: Applications giving complete details
of qualification and experience alongwith
documentary evidence should reach this
Commission by 27.07.2022 upto 05:00 pm. The
age limit as on 27.07.2022 shall be as per above
HERC Regulations.

Sandeep Kumar, HCS
Secretary

EN 15/47 HERC, Panchkula

EN
 1

5/
22
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∑¥§Œ˝Ëÿ •ÊÿÈfl¸ŒËÿ ÁflôÊÊŸ •ŸÈ‚¥œÊŸ ¬Á⁄U·Œ˜
•ÊÿÈ· ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

¡flÊ„U⁄U ‹Ê‹ Ÿ„UM§ ÷Ê⁄UÃËÿ ÁøÁ∑§à‚Ê ∞fl¥ „UÊêÿÊ¬ÒÕË •ŸÈ‚¥äÊÊŸ ÷flŸ
{v-{z ‚Ê¥SÕÊÁŸ∑§ ˇÊòÊ, ‚ê◊Èπ “«UË” é‹ÊÚ∑§, ¡Ÿ∑§¬È⁄UË, Ÿß¸U ÁŒÀ‹Ë-vvÆÆz8

CENTRAL COUNCIL FOR RESEARCH IN AYURVEDIC SCIENCES
Ministry of AYUSH, Govt. of India

Jawahar Lal Nehru Bhartiya Chikitsa Evam Homoeopathy Anusandhan Bhawan 
61-65, Institutional Area, Opp. ‘D’ Block, Janakpuri, New Delhi-110058

ADVERTISEMENT NO.03/2022
The Central Council for Research in Ayurvedic Sciences (CCRAS), an autonomous body under the Ministry of AYUSH, invites applications to fill up the following posts:-
SI. Post & scale of Number of Location of Vacancies Maximum Classification Essential qualification
No. pay Vacancies Age

and Category
1. Research Officer 3-UR 2 at Delhi &  2 at anywhere in India Not Group "A" Essential:

(Ayurveda)- 1-OBC under CCRAS exceeding Equivalent a) Post graduate Degree (MD/MS) in Ayurveda
Pay Matrix-Level 4 Post 40 years from any University/Institution recognized by 
10 + NPA as CCIM/NCISM.
applicable b) Enrolment on the Central Register of CCIM/

NCISM or State Register of Ayurveda/ISM.
2. Pharmacist 17 UR 1 (UR) each at Delhi, Kolkata, Benga- Not Group "C" Essential:

(Grade-l)- Pay 07 OBC luru, Ranikhet, Port Blair, Gwalior, exceeding Equivalent Diploma in Pharmacy/D Pharm (Ay) from recog-
Matrix Level-5 01 SC Dimapur,  Cheruthuruthy, Chennai, 27 years nized University/Institution with two years  

25 Posts Jammu and Patna experience in recognized Ayurvedic Hospital; Or
1 (OBC) each at Bhubaneswar, B Pharm (Ay)
Ahmedabad, Jaipur, Gwalior, Chennai, 
Jammu and Patna
2 -UR each at Guwahati, Gangtok and
Itanagar.
1 - SC at Cheruthuruty

3. Panchakarma 08 Posts 4-UR at Delhi & 2-UR each at Kolkata Not Group "C" Essential:
Technician) - Pay UR and Bhubaneswar exceeding Equivalent (a) Diploma or certificate course in Pancha-
Matrix Level-4 27 years karma of minimum one year duration from 

recognized Institution;
(b) Three years experience in a recognized
Ayurvedic Hospital/Institution.

4. Research Officer 01 Post CCRAS Not Group 'A' Essential:
(Information UR exceeding Equivalent (a) Master's Degree in Information Technology/
Technology) - 40 years Computer Science from any recognized Univer-
Pay Matrix sity/Institute;
Level-10 (b) Three years experience  after obtaining

Master's Degree in relevant subject from any 
Recognized /Registered Research/Academic/

Institution /Laboratory / Industry or 
Ph.D. in for only the candidates holding M.Sc.
Degree as per (a) above.

Opening date of application 15.07.2022
Closing date of application 14.08.2022

For all eligibility details, viz., age limit, age relaxation, educational qualification, experience, reservation as well as application fee and procedure to apply, the
candidates are advised to visit the Council's website, www.ccras.nic.in. The detailed advertisement for applying to the above posts is available on the website.
Procedure:-
Selection for Group "A" posts, i.e. Research Officer (Ay) and Research Officer (Information Technology) will be through Written Examination followed by an Interview. Written
Examination will comprise 70 marks and interview will comprise 30 marks. In case of Group "C" posts, the selection will be based only on written examination comprising 100 marks.
There will be 0.25 negative marking for each wrong answer in the written test.
HOW TO APPLY:- 
Please visit our Website, www.ccras.nic.in for filling in their application form.
Information on website only: Any further information / corrigendum/ details regarding applications or applicants / any other information regarding schedule of examinations or
call letters for document verification/Instruction notices / results /panels shall be posted only on the official website of CCRAS www.ccras.nic.in. No publication in any media
will be made. Thus, the candidates are advised to keep updating themselves by checking the official website of CCRAS very frequently.                Administrative Officer (Rectt.)

CCRAS
davp 17216/12/0010/2223 EN 15/76

Indian Institute of Management Amritsar
Punjab Institute of Technology Building, Inside Govt. Polytechnic Campus
Polytechnic Road, P. O. Chheharta, G.T. Road, Amritsar (Punjab) - 143105

Website: www.iimamritsar.ac.in, Phone: 0183 - 2820040

IIM ASR/Rectt. -06/2022/014 Date: 09.07.2022
IIM Amritsar invites online applications from eligible Indian citizens for the following Non-Teaching positions:

NON-TEACHING POSITIONS

Sr. Position No. of Post Classification  Qualification Particulars of Pay
No.
1. Jr. Associate/ 04 (2-UR and Contractual Post Graduate with a minimum of 60%. Consolidated monthly remuneration, based on  qualification and

Associate- 2- OBC) Preferably with a year of experience. experience, and other eligible benefits as per the institute's policy.
Exe.MBA/MBA
Office 

2. Jr. Associate/ 01(UR) Contractual Post Graduate in Library Science or Consolidated monthly remuneration, based on qualification and 
Associate- related discipline with a minimum of 60%. experience, and other eligible benefits as per the institute's policy.
Library Preferably with a year of experience.

3. Jr. Associate/ 01(UR) Contractual MBA specialization in HR/IR or MSW Consolidated monthly remuneration, based on qualification and
Associate- HR with a minimum of 60%. Preferably with experience, and other eligible benefits as per the institute's policy.
Administration a year of experience.

For detailed advertisement, updates, and to submit the online application, please visit www.iimamritsar.ac.in. The last date for the submission of the online application is
21 July, 2022. EN 15/8
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Subject: - Filling up the post of Joint Director in CBC (S&DD), Ministry of
Information and Broadcasting on Deputation basis (including short term
contract) - regarding.
This Ministry desires to fill up a post of Joint Director, Level- 12 of 7th CPC, a General
Central Service, Group 'A' Gazetted, Ministerial  Post on  deputation basis (including
short term  contract in Central Bureau of Communication (erstwhile Song and Drama
Division), New Delhi which is  a  subordinate  office  under  this  Ministry.  The  details
of the  post  &  eligibility requirements etc. for the post of Joint Director in CBC
(S&DD) are given in Annexure.
2. The pay/tenure of the officer appointed on deputation basis shall be governed in
accordance with the provisions contained in DoPT's O.M. No. 6/8/2009-Estt.(Pay-II)
dated 17.06.2010 and OM No.2/6/2016-Estt.(Pay-II) dated 17.02.2016 as amended
from time to time.
3. All Ministries/ State Government/Union Territories/Semi-Government/ Statutory or
Autonomous Organisations are requested to circulate the vacancy and forward the
application, complete in all respects, of the officers who fulfill the eligibility criteria
and can be spared immediately in the event of their selection to the undersigned
at Room No.125, A-Wing, Shastri Bhawan, New Delhi - 110001 in the prescribed
proforma as at Annexure-II, in duplicate along with their up-to-date ACRs/APARs for
the last 5 years within a period of 06 weeks from the date of publication of this
advertisement in the Employment News. While forwarding the applications, the
Departments are requested to verify the entries made by the candidates in his/her bio-
data, furnish an integrity certificate duly signed by an Officer not below the rank of
Deputy Secretary/Director to the Government of India or equivalent. Advance copy of
the application as well as applications which are found incomplete or received after the
due date of submission and/or which have been forwarded without verifying the entries
of biodata and up-to-date ACRs/APARs of the last 5 years, vigilance clearance,
Integrity Certificate, etc. will not be entertained.

(Prem Chand)
Under Secretary to the Government of India

Phone: 23385795
ANNEXURE-I

Details of the post:
(i) Designation and its classification: Joint Director (General Central Service,
Group 'A', Gazetted, Ministerial).
(ii) Scale of pay: Level-12 of 7th CPC 
(iii) Office: Central Bureau of Communication (CBC), Ministry of Information and
Broadcasting, Soochna Bhawan, CGO Complex, New Delhi.
(iv) Place of present posting : New Delhi
Eligibility conditions:-
Officers   of   the   Central   or   State   Government   or   Union   Territory Administrations
or Semi Government; Statutory or Autonomous Organizations.
A) i) holding analogous posts on regular basis;
ii) with five years regular service in pay level-11 as per 7th CPC or equivalent; and
B) Possessing the educational qualification and experience as under: 
Essential:
a) Degree of a recognized University or equivalent;
b) Seven years' experience in production of plays, ballets opera, folk theatrical forms
and management of theatrical troupes; and
c) Knowledge of modern theatre techniques, stage crafts, trends in contemporary
theatre India's cultural heritage and exploitation of mass media for publicity
programmes.
Note 1: The qualifications are relaxable at the discretion of the Union Public Service
Commission in case of candidates otherwise well qualified.
Note 2: The qualification regarding experience is relaxable at the discretion of the
Union Public Service Commission in the case of candidates belonging to Scheduled
Castes and Scheduled Tribes, if at any stage of selection, the Union Public Service
Commission is of the opinion that sufficient number of candidates from these
communities possessing the requisite experience are not likely to be available to fill up
the vacancies reserved for them.
Desirable:
a) Diploma in dramatics from a recognised institution;
b) Experience of playwriting for stage, radio or television on cinematic production;
c) Working knowledge of Hindi

ANNEXURE-II
BIO-DATA/CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters) : 
2. Date of Birth (in Christian era) : 
3. i) Date of entry into service 
ii) Date of retirement under Central/State

Government Rules  
4. Educational Qualifications
5. Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed  
in the Rules, state the authority for the same)

Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer
Essential Essential
A) Qualification A) Qualification
B) Experience B) Experience
Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

No. M-27011/10/2016-MUC-II
Government of India

Ministry of Information and Broadcasting 
Media Unit Cell-II

'A' Wing, Shastri Bhawan
New Delhi -110001

6. Please state clearly whether in the light of entries  
made by you above, you meet the requisite Essential  
Qualifications and work experience of the post.
7. Details of Employment in chronological order. Enclose a separate sheet duly 

authenticated by your signature, if the space below is insufficient.
Office/ Post held on From To Pay, Pay Band and  Nature of Duties
Institution regular basis Grade Pay (Basic Pay (in detail) highlig-

with Pay Level as per  hting experience
7th CPC) required for the

post applied for

* Important: Pay Band & Grade Pay (Basic Pay with Pay Level as per  7th CPC)
granted under ACP/MACP are personal to the officer and therefore, should not be 

mentioned. Only Pay Band and Grade Pay/Pay Scale (Basic Pay with Pay Level as per
7th CPC) of the post held on regular basis to be mentioned. Details of ACP/MACP with
present Basic Pay with Pay Level as per  7th CPC where such benefits have been
drawn by the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay From To
Institution (Basic Pay with Pay Level as per  

7th CPC) 

8. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent
9. In case the present employment is held on 
deputation/contract basis, please state-
a) The date  b) Period of c) Name of the d) Name of the post
of initial appointment on parent office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the applications of such
officer should be forwarded by the parent Cadre/Department alongwith Cadre
Clearance, Vigilance Clearance and Integrity Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.
10. If any post held on deputation in the past by the applicant, 
date of return from the last deputation and other details.
11. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)

a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.
13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.
14. Total emoluments per month now drawn
Basic Pay Pay Level as per 7th CPC Total Emoluments

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing 
the following details may be enclosed.
Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total
and rate of increment other Allowances etc., (with Emoluments

break-up details)

16. A Additional information, if any, relevant to the post you applied 
for in support of your suitability for the post.
(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. B Achievements:
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; Continued on page 45
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Continued from page 44
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)

17. Please state whether you are applying for deputation (ISTC)
Absorption/Re-employment Basis# (Officers under Central/State 
Governments are only eligible for “Absorption”. Candidates of 
non-Government Organizations are eligible only for Short Term 
Contract.)  

#(The option of “STC”/“Absorption”/Re-employment are 
available  only if the vacancy circular specially mentioned recruitment 
by  “STC” or “Absorption” or “Re-employment”)

18.  Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

Date __________ 
(Signature of the Candidate)
Address ________________

⁄UÊc≈˛UËÿ ßU‹Ä≈˛ÊÚÁŸ∑§Ë ∞fl¥ ‚ÍøŸÊ ¬˝ÊÒlÊÁª∑§Ë ‚¥SÕÊŸ, „UÁ⁄UmUÊ⁄U
National Institute of Electronics and Information Technology

(ßU‹Ä≈U˛ÊÚÁŸ∑§Ë ∞fl¥ ‚ÍøŸÊ ¬˝ÊÒlÊÁª∑§Ë ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U)
(Ministry of Electronics & Information Technology, Govt. of India)

ÁmUÃËÿ Ã‹, ⁄UÊ¡∑§Ëÿ ¬ÊÚ‹Ë≈UÁÄŸ∑§ ¬Á⁄U‚⁄U, ‚◊Ë¬ ¬Ò¥≈UÊªŸ ◊ÊÚ‹, å‹ÊÚ≈U Ÿ¥. 6‚Ë, ‚ÒÄ≈U⁄U-11, Á‚«U∑È§‹, „UÁ⁄UmUÊ⁄U, ©UûÊ⁄UÊπ¥«U-249403
2nd Floor, Government Polytechnic Building, Plot No.-6C, Sector-11, Near Pentagon Mall, SIDCUL, Haridwar, U.K.- 249403

ADMISSION NOTIFICATION FOR JOB ORIENTED COURSES
⁄UÊ ÊªÊ⁄U ©Uã◊Èπ ¬ÊΔ˜Uÿ∑˝§◊Ê¥ ∑§ Á‹∞ ¬˝fl‡Ê •ÁäÊ‚ÍøŸÊ

Course Name & Duration Eligibility Course Fees
¬ÊΔ˜Uÿ∑˝§◊ ∑§Ê ŸÊ◊ fl •flÁäÊ ¬ÊòÊÃÊ ¬ÊΔ˜Uÿ∑˝§◊ ‡ÊÈÀ∑§*
NIELIT ‘O’ Level Software (NSQF Level-4) July 2022 10+2  or NIL for SC/ST Candidates.
Session 10 + ITI (Two Years) or Rs. 6000/- per semester (for first 20 Gen./OBC Candidates).
Duration : 1 year (540 hours) Polytechnic Diploma# Rs. 12000/- per semester (for rest candidates).
Diploma in Computer Hardware Maintenance  10+2  or NIL for SC/ST Candidates.
(CHM-O Level) 10 + ITI with minimum One Year or Rs. 4625/-+ GST** per semester (for first 20 Gen./OBC 
(NSQF Level 4) Polytechnic Diploma Candidates).
Duration : 1 year (400 hours) Rs. 9250/-+ GST** per semester (for rest candidates).
Advance Diploma in Computer Application Accounting  10+2 with knowledge of Basic NIL for SC/ST Candidates.
and Publishing (ADCAAP) Computer and Internet Concepts NIL for EWS (Women) candidates of Haridwar & U.S. Nagar 
(NSQF Level 4) District.
Duration : 3 Months (200 hours) Rs. 4600/-+ GST** (for first 20 Gen./OBC Candidates).

Rs. 9200/-+ GST** (for rest candidates).
Certification Course in Data Entry and Office Automation 10+2 in any stram with min 50% marks or NIL for SC/ST Candidates.
(CCDEOA) ITI Certificate (One Year) after Class NIL for EWS (Women) candidates of Haridwar & U.S. Nagar 

(NSQF Level 4) 10th with min. 50% marks District.
Duration : 3 Months (135 hours) Minimum age 18 years Rs. 3100/-+ GST** (for first 20 Gen./OBC Candidates).

Rs. 6200/-+ GST** (for rest candidates).
Solar-LED Lighting Product (Design and Manufacturing)  10th or 12th or ITI NIL for SC/ST Candidates.
(SLLPDM) NIL for EWS (Women) candidates of Haridwar & U.S. Nagar 
(NSQF Level 4) District.
Duration : 350 Hrs Rs. 9450/-+ GST** (for first 20 Gen./OBC Candidates).

Rs. 18900/-+ GST** (for rest candidates).
Course on Computer Concepts (CCC)  Any Education Qualification NIL for SC/ST Candidates.
(NSQF Level 3) Rs. 1850/-+ GST** (for first 20 Gen./OBC Candidates).
Duration : 2 Months (80 hours) Rs. 3700/-+ GST** (for rest candidates).

* Registration fee & Examination fee payable extra/¬¥¡ËÿŸ ‡ÊÈÀ∑§ ∞fl¥ ¬⁄UËˇÊÊ ‡ÊÈÀ∑§ •‹ª ‚ Œÿ „UÊªÊ.
# Final year students may also apply/•¥ÁÃ◊ fl·¸ ∑§ ÁfllÊÕË¸ ÷Ë •ÊflŒŸ ∑§⁄U ‚∑§Ã „Ò¥U.

Enrollment open for Internship/Industrial Training Programme
Industrial Automation using PLC/SCADA B.E./B.Tech (undergoing/complete) OR 4800/-**

Diploma in Electronics/Electrical OR
allied branches from a recognized university/board

Programming in Python Graduates/undergraduates from a recognized university OR 2000/-**
Machine Learning using Python ‘O’/ ‘A’/ ‘B’ Level form NIELIT or 2400/-**
Internet of Things (IoT) using Arduino B.E/B.Tech (undergoning/complete) OR any equivalent qualification from a 2400/-**
MATLAB Programming recognized university OR 2400/-**
Blockchain Technology Diploma in Engineering in relevant stream from a ecognized Institute/ 2400/-**
Cyber Security & Ethical Hacking board 2400/-**
VLSI Design using Verilog Note: Prior basic knowledge of computers is essential in each case. 2400/-**
Web Application Development using Apache, MySQL and 2400/-**
PHP
Cloud Computing 2400/-**
**18% GST payable extra/18% GST •‹ª ‚ Œÿ „UÊªÊ.
We also offer customized courses for Group of students, Government Officials/Departments, Professionals & Corporates.

‚⁄U∑§Ê⁄UË •ÁäÊ∑§ÊÁ⁄UÿÊ¥/Áfl÷ÊªÊ¥, ¬‡Êfl⁄UÊ¥ •ÊÒ⁄U ∑§ÊÚ¬Ê¸⁄‘U≈U˜‚ ∑§ Á‹∞ ©UŸ∑§Ë •Êfl‡ÿ∑§ÃÊŸÈ‚Ê⁄U ¬ÊΔ˜Uÿ∑˝§◊ ÷Ë ‚¥øÊÁ‹Ã Á∑§ÿ ¡ÊÃ „Ò¥U.
Interested candidates may call on 01334-235617, 9368349990, 8171710289 (call & whatsApp), e-mail on haridwar@nielit.gov.in or visit https://nielit.gov.in/haridwar/

ßUë¿ÈU∑§ •èÿÕË¸ •ÁäÊ∑§ ¡ÊŸ∑§Ê⁄UË „UÃÈ ©U¬⁄UÊÄÃ Áflfl⁄UáÊÊŸÈ‚Ê⁄U ∑§ÊÚ‹, √„UÊ≈U‚∞¬, ß¸U-◊‹ •ÕflÊ „U◊Ê⁄UË fl’‚ÊßU≈U ‚ ¡ÊŸ∑§Ê⁄UË ‹ ‚∑§Ã „Ò¥U.
Adv. No. NIELIT/HDW/2019/ADM/05(Vol.iii)/135 Head (Academics)
davp 06149/12/0006/2223 EN 15/41

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.

2. Also certified that:

i) There is no vigilance or disciplinary case pending/contemplated against Shri/
Smt. _______________________

ii) His/her integrity is certified.

iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5
years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

Countersigned

(Employer/Cadre Controlling Authority with Seal)
davp 22201/11/0005/2223 EN 15/83



who help an organisation to meet
its targets and achieve mile-
stones, time after time. To beat
market competition, organi-
sations want to recruit efficient
and skilful resources. But, as
learning has no end, skill up-
gradation of employees is as
imperative as the up-gradation of
system and equipment in the
organisation. So, up-skilling is
adding some new skills in an
employee's existing skillset for
the purpose of enabling him time-
ready to meet the current as well
as future demands of his job
profile. An employer up-skill the
employees and entrust them
greater responsibilities so that
they may prepare themselves for
more challenging and senior
roles.
Benefits to People &
Businesses

I recently read an article where
it cited a report by TalentLMS,
pointed out that ever since the
pandemic began, about 42% of
companies have increased their
re-skilling and up-skilling efforts
and 74% of employees who didn't
receive any additional skill
training said they would prefer to
work for a company that provides
their employees with re-skilling
and up-skilling opportunities.

There are enormous benefits of
these both learning initiatives, not
only to the organisation but to the
employee as well. Re-skilling and
up-skilling are opening new
growth vistas for working
professionals not only in their
current organisations but also in

the job market they are offered
with better increments and
benefits. On the other hand, due
to a huge gap between the
demand and supply of skilled and
experienced talent, no organi-
sation wants to leave its people.
So, they provide enough growth
opportunities within the company,
make strategies to improve
company's culture, and create
policies to increase retention and
resilience. Overall, they do
everything to share a positive
employee experience with teams
and individuals.

Another reason why we must
invest in up-skilling and re-skilling
is purely for a boost. Boost in
productivity and energy. It's easy
for us to lose enthusiasm at work
and can happen for many
reasons. Feeling like you're not
great at what you do anymore is a
biggie and can impact on your
self-confidence. It's common
amongst those who have been
out of the workforce for a time.
Rest assured, there's a way back
to confidence and personal
growth.
Relevance in the 21st Century

Hence that brings me to the
question, why these two concepts
are getting extremely popular in
the present time? Well, as we
navigate our way out through this
pandemic and more importantly
move into a more digitized world,
knowing something is simply not
going to cut it. Needs are chang-
ing. Demands are changing.
Businesses are becoming more
and more technology-driven and

technology is evolving at the
speed of light. This the age of
artificial learning (AI), machine
learning, (ML), augmented
learning (AL), and block chain,
and businesses wants to exploit
them for exponential growth with
the help of competent and highly
skilled personnel. To align with
the present market demands, it is
the pressing need of every
progressive business that wishes
to keep itself stay ahead of the
competition. 
Prospects & Initiatives

I am a firm believer that despite
all the challenges that have
emerged in 2020 due to the
COVID-19 pandemic, we will
emerge stronger as a country and
Indian businesses will soon
witness a watershed moment that
will propel them into a space of
unprecedented growth and
success. But for that to happen,
we need to keep up with the
world that is changing every
second. And up-skilling and re-
skilling is the only way to do that.
That's why the Government of
India introduced the Ministry of
Skill Development and Entre-
preneurship in 2014, whose
objective is leveraging skill
development efforts throughout
the nation and fixing the gap
between demand and supply of
skilled manpower. To pursue its
vision of 'Skilled India', the
ministry has also developed
various vocational and technical
programmes to up-skill people in
urban as well as rural India. 
Areas to Upskill

But what are the areas to up-
skill in? If you are not sure what to
up-skill in, consider where there

might be skill gaps within the
company you're going for the
promotion with, and get training in
them. Knowing what kind of
technology is driving innovation in
your industry can also guide your
training choices. By taking a
proactive approach you will
empower yourself and fuel your
career growth.

Once you have some ideas of
roles you'd like to pursue, find out
which skills you need to gain, and
then look into the training
opportunities that are available.
Better, still find out if you can do
an in-house secondment or
placement to get a feel for the
role or department. Your HR
manager can help you put
together a personal development
plan to turn your learning and
development goals into reality.
How to up-skill and re-skill

How to up-skill or re-skill
yourself? Well, that is easy! You
have sites like courser a, upgrad,
udemy and so many more that
help you with courses as per your
job requirement such as digital
marketing, analytics, and data
science. Whereas, platforms like
skill share, help you to learn
something new from experts at
your own convenience in the field
of photography, video editing,
writing etc. More importantly, they
are super affordable and can be a
really good one-time investment.

Another option that does come
to mind and that is if you are
currently working it would be
worth discussing your interest in
up-skilling with your manager.
The end of the financial year is
nearing (how on Earth is it June
already?!) and there's every
chance that there's some
unspent training budget
available. It's worth asking,
especially if you are also open to
sharing your new-found know-
ledge with team mates once
you're done!
Why companies invest in up-
skilling & re-skilling of their
employees 

To state the absolute obvious,
we reside in a world of
technological advancements, and
for any business to become
successful, technology plays an
important role. A business that
wants to thrive in these changing
conditions will need a workforce

with new skills, especially digital
skills. To keep up with these
dynamic times, many companies
are investing heavily in up-skilling
programmes.

Recently, Amazon announced
that it would invest US $ 700 MN
in its up-skilling programme, to
train 1, 00,000 workers to move
into technical and non-technical
roles. Rather than recruiting
brand-new staff for their
organizations, employers are
spending money on up-skilling
their existing team. New
emerging technologies in Artificial
Intelligence, Machine Learning
and Data analysis are now
advanced enough to change
entire job roles, and the
workforce will have to adapt to
new tasks and change how they
bring value.

By Up-skilling the workforce,
the employers tend to boost the
employees' morale and get them
excited about future opportunities
in the Company. When
employees are confident about
their job security and observe a
career progression in place, their
contribution to the workforce
greatly increases. Up-skilling is a
vital tool that more of today's
corporations must consider as a
means to bridge rifts linked to
employee engagement and
remembrance.

One pivotal thing to note here
and that is up-skilling the
workforce is a smaller investment
than hiring and training a new
worker. Moreover, if a company
invests in its employees' career
development, it develops a
positive mind-set among the
Company's employees

We do need to understand
something here and that is, up-
skilling is not only about meeting
'industry demands' and filling skill
gaps. It's as much about you
discovering what you're
interested in. Let's face it - you're
more likely to commit to a career
and organisation if you actually
like what you're doing. The key
here is to follow your curiosity.

(The author is an
entrepreneur and skills trainer.
He can be reached at gaurav@
gauravbhagatacademy.com)

Views expressed are
personal.
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DISCLAIMER
The views expressed by the authors in the articles published in
Employment News are their own. They do not necessarily reflect the
views of the government or the organizations they work for.
The contents of the advertisements published in the Employment
News belong to the organization or their representatives. Candidates
must satisfy themselves about the accuracy of the contents and their
implications before applying. The Employment News is in no way
responsible for any liability arising out of the contents/texts of these
advertisements.

IMPORTANT NOTICE
We take utmost care in publishing results of the various competitive
examinations conducted by the UPSC, SSC, Railway Recruitment
Boards etc. Candidates are however advised to check with official
notification/ gazette. Employment News will not be responsible for any
inadvertent printing error.



EMPLOYMENT NEWS
QUESTION OF THE WEEK

Mithali Raj recently announced her retirement from all forms of international
cricket. Mithali Raj has not only been an extraordinary player, but has become
the face of women's cricket in India in recent times. Do you think the perception
towards women's cricket have evolved in the country? Share your opinion.
Entries may be sent to writetous.en@gmail.com latest by 20/7/2022 in
English/Hindi/Urdu and should be of 200 to 250 words. Entrants must clearly mention
their Name, Age, Full Address, Email ID and Contact No. The entry adjudged best
will be published in Employment News/Rozgar Samachar (issue dated 30 July - 5
August, 2022) and will be eligible for a three-month free subscription of Yojana/

Kurukshetra/ Ajkal as per the winner's choice.

www.employmentnews.gov.in 47Employment News 9 - 15 July  2022

90 percent of the seabirds tested
and 100 percent of the turtles.
Alarmingly, scientists estimate
that there will be more plastic
than fish in the ocean by weight
in 2050. Not only is plastic
estimated to kill millions of
marine animals and seabirds
each year, it is also conta-
minating seafood that humans
have relied on for millennia,
particularly with microplastics in
animals' guts.
Single Use Plastic -
Dangerous to All Life
Forms on Earth

Single-use plastic are those
items that are used only once
and discarded.The adverse
impacts of littered single use
plastic items on both terrestrial
and aquatic ecosystems, inclu-
ding in marine environment, are
globally recognized. Addressing
pollution due to single use plastic
items has become an important
environmental challenge
confronting all countries.

Single-use plastic products
(SUPPs) may epitomize con-
venience, but with the damage
they cause through production,
distribution and litter, they are a
major threat to environmental
and human health. The UN
Environment Programme's
(UNEP's) report titled 'From
Pollution to Solution' shows
there are currently between 
75-199 million tons of plastic
waste in the ocean, and in 2016
some 9-14 tons of waste entered
the aquatic ecosystem. It is
estimated that by 2040, this will
have almost tripled to 23-37

million tons per year. Plastics are
the largest, most harmful and
most persistent of marine litter,
accounting for at least 85 per
cent of all marine waste. India
alone generates 9.46 million
tonnes of plastic waste every
year, around 43% of which
comprises single-use plastic. It
poses a mammoth problem for
India since 40% of plastic waste
remains uncollected.

According to World Wildlife
Fund (WWF), plastic is harmful
to the environment as it is non-
biodegradable, takes years to
disintegrate. Single-use plastics
slowly and gradually break down
into smaller pieces known as
microplastics. It can take thou-
sands of years for plastic bags to
decompose, thus contaminating
our soil and water in the process.
The noxious chemicals used to
produce plastic gets transmitted
to animal tissue, and finally,
enter the human food chain, the
WWF claims. Birds usually
confuse shreds of plastic bags
for food and end up eating the
toxic debris. Fish consume
thousands of tons of plastic in a
year, ultimately transferring it up
the food chain to marine
mammals. 

Single-use plastics are a
glaring example of the problems
with throwaway culture. Instead
of investing in quality goods that
will last, we often prioritize
convenience over durability and
consideration of long-term
impacts. Our reliance on these
plastics means we are accumu-
lating waste at a staggering rate.
We produce 300 million tons of

plastic each year worldwide, half
of which is for single-use items.
That's nearly equivalent to the
weight of the entire human
population.
Single Use Plastic Items
Prohibited from 1st July 2022
in India
A-Plastic Sticks

1. Ear-buds
2. Balloons
3. Candy
4. Ice-cream

B- Cutlery Items
1. Plates, cups, glasses, 

forks, spoons, knives, trays
2. Glass
3. Forks
4. Spoons
5. Knives
6. Trays

C- Packaging/Wrapping Films
1. Sweet box
2. Invitation cards
3. Cigarette Packets

D- Other Items
1. PVC banners < 100 μm
2. Polystyrene for decoration

Ensuring Effective Enforce-
ment 

National and State level
control rooms have been set
up and special enforcement
teams formed for checking
illegal manufacture, import,
stocking, distribution, sale
and use of banned single use
plastic items. 
States and Union Territories
have been asked to set up
border check points to stop
inter-state movement of any
banned single use plastic
items.
Capacity building workshops
are being organized for
MSME units to provide them
technical assistance for
manufacturing of alternatives

to banned single use plastic
items with the involvement of
CPCB/SPCBs/PCCs along
with Ministry of Small Micro
and Medium Enterprises and
Central Institute of Petro-
chemicals Engineering
(CIPET) and their state
centres. Provisions have also
been made to support such
enterprises in transitioning
away from banned single use
plastics.
The Government of India has
also taken steps to promote
innovation and provide an
ecosystem for accelerated
penetration and availability of
alternatives all across the
country.
CPCB Grievance Redressal
App has been launched to
empower citizens to help
curb plastic menace. For
wider public outreach,
PRAKRITI - mascot was also
launched on 5th April.
The Government has been
taking measures for aware-
ness generation towards
elimination of single use

plastics. The awareness
campaign has brought
together entrepreneurs and
startups, industry, Central,
State and Local Govern-
ments, regulatory bodies,
experts, citizens organiza-
tions, R& D and academic
institutions.
The Central Pollution Control
Board (CPCB) has already
issued one-time certificates
to around 200 manufacturers
of compostable plastic.
These certificates do not
require renewal which is in
line with ease-of-doing-busi-
ness policy of the Govern-
ment. Further, an online
portal has been developed to
facilitate certification of these
manufacturers. 

(The author is Senior
Industry Advisor, Ph.D. in
Management, with over 30
years of experience in
leadership roles spread
across various sectors.  He
can be reached at
ranjeetmehta@gmail.com)
Views expressed are personal.
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PREVENTING PLASTIC POLLUTION WITH ...

BEST ENTRY FOR 
ISSUE DATED 18-24 June 2022

Question: International Day of Yoga is celebrated on June
21 every year. The theme of this year’s IDY is ‘Yoga for Humanity’. Do
you practice Yoga? If yes, what motivated/inspired you to start your yoga
journey? Also, let us know how you feel yoga has changed your life.
GARIMA KAPOOR
NEW DELHI
‘Yoga’ is derived from Sanskrit and means to join or to unite, symbolising the
union of body and consciousness. It is a spiritual discipline that aims to
achieve eternal peace and harmony between mind, body and soul.
International Day of Yoga (IDY) is celebrated on June 21 every year and was
proposed by India in United Nations General Assembly’s (UNGA) session in
2014. This year’s theme is ‘Yoga for Humanity’ which promotes a holistic route
towards mental and physical wellbeing.
Yes, I do practice yoga and my biggest inspiration has been my early years at
school. A compulsory 30 minutes of yoga at school energised me and helped
me in completing my tasks in a timely and an efficient manner leading to better
results and internal happiness. Continuing the daily practice of yoga has only
assisted me towards a healthy lifestyle. 
COVID-19 and the subsequent lockdown has drained the mental, spiritual and
physical health of many but, yoga helped me sail through this tumultuous
period by providing me inner strength, both mental and physical. 
Yoga has changed my life for better. From being impatient in small situations
it has taught me to be patient in order to lead a peaceful life. Yoga has
improved my flexibility and posture thereby building my self-esteem and
confidence.
Yoga is an ancient discipline and is now being rightfully given the recognition
it really deserves, as it makes its way to enlighten billions with emotions like
love, peace and universal integration.

BEST 
ENTRY

Government of India 
Ministry of Home Affairs 

Directorate of Coordination
Police Wireless 

Block No. 9, CGO Complex, Lodhi Road, New Delhi-110003
Applications are invited from the eligible candidates to fill up the following vacancies in
the Directorate of Coordination Police Wireless on deputation basis. 
Sl. Name of the post with No. of Post/ Classification Remarks  
No. Scale of Pay 
1. Deputy Director Four /General Central Service On Deputation

Group ‘A’ Gazetted Gr. ‘A’ (Gazetted). 
post in Level 11 Non-ministerial
Rs. 67,700 - Rs.208,700 
in the PAY MATRIX
(Rs.15600-39100. 
PB-3,GP-6600 pre- revised) 

The details of duties of the post, age limit, eligibility, experience, bio-data proforma and
other conditions etc. are available on the DCPW website under link www.dcpw.gov.in.
The filled-in application along with attested copies of certificates should reach to the
Deputy Director (Admn), DCPW (MHA), Block No.9, CGO Complex, Lodhi Road,
New Delhi-110003 within 60 days from the date of publication of this Circular in
Employment News/ Rozgar Samachar. 

Joint Director (Admn), DCPW  
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NATIONAL
PM Launches News Schemes for MSMEs during Udyami Bharat
The Ministry of Micro,
Small and Medium
Enterprises (MSME)
organized Udyami
Bharat programme on
the occasion of Interna-
tional MSME Day and
grand finale of Enter-
prise India Campaign on
30th June, 2022 in New
Delhi. On the occasion,
PM Shri Narendra Modi
launched new schemes including the Raising and Accelerating MSME Perfor-
mance (RAMP), Capacity Building for First-Time Exporters (CBFTE), and New
Features under Prime Minister Employment Generation Program (PMEGP).
Furthermore, the PM transferred assistance to 18000 PMEGP beneficiaries for
FY 22-23, as well as digital equity certificates to 75 MSMEs supported by the
SRI (Self Reliant India) Fund and presented the National MSME Awards as
well as announced the winners of the MSME Idea Hackathon 2022.  Describ-
ing MSMEs as a huge pillar of India’s growth journey and extremely critical for
employment generation, the PM remarked that this sector is a major medium
for achieving the pledges of ‘Amrit Kaal’ of India’s independence. 
Govt Certifies First Batch of Village Engineers; Model to be Replicated
Nationwide
The first batch of 140 ‘village engi-
neers’ trained under the Rural Tribal
Technical Training (Grameen
Udhyami) Project have successfully
completed the training and were
conferred Skill Certificates by the
Union Ministry of Skill Development
and Entrepreneurship in Bhopal,
Madhya Pradesh on 30th June
2022. Expressing his satisfaction on the pilot project, Skill Development Minis-
ter Shri Rajeev Chandrashekhar affirmed that the pilot programme offers a
launch pad for replicating its success to other districts across the Nation. Train-
ing was provided to the beneficiaries in 5 disciplines- electrical and solar
energy, agricultural mechanization, e-governance, plumbing and masonry, two
wheeler repair and maintenance. This training will also enable the youth to
start their own business, thus generating more employment opportunities for
other youth as well. 
Training In Engineering Trades to Boost Capital Goods Sector
The Ministry of Skill Development and Entrepreneurship (MSDE) and the Min-
istry of Heavy Industries (MHI) have signed a Memorandum of Understanding
(MoU) to create a collaborative ecosystem for imparting skill development
training in the capital goods sector. Under the partnership, MSDE through
National Skill Development Corporation (NSDC) will facilitate linkages
between various Sector Skill Councils (SSCs) and industry partners for impart-
ing skilling in engineering trades under the Scheme for Enhancement of Com-
petitiveness in the Capital Goods Sector Phase II. The heavy manufacturing
industry is one of the most important sectors in terms of employment genera-
tion, exports, and value addition to the economy. Capital Goods Sector direct-
ly employs 1.4 million people. The indirect employment is 7 million.

INTERNATIONAL
UK Offers 75 Fully-Funded Scholarships for Indian Students 
In celebration of India's 75th anniversary of
independence, the UK government has part-
nered with leading businesses in India to
offer 75 fully-funded scholarships for Indian
students to study in Britain from September
this year. In a statement, the British High
Commission (BHC) said, this is the highest
number of fully-funded scholarships given
for the one-year master's programme to
date. Companies like HSBC, Pearson India, Hindustan Unilever, Tata Sons
and Duolingo are supporting this special initiative. The programmes on offer
include Chevening scholarships for a one-year master's programme, with the
opportunity to study any subject at any recognised UK university. Further, the
British Council in India is offering at least 18 scholarships for women in
science, technology, engineering and mathematics (STEM) covering over
12,000 courses across more than 150 UK universities. Along with these, the
British Council is also offering six English scholarships.
G7 Announces $ 600 Billion Infrastructure Initiative for Developing Coun-
tries 
Leaders of the Group of Seven (G7) have announced a $ 600 billion infra-
structure initiative to help developing countries tackle climate change. The

announcement was made during the three-day talks held in Germany’s Bavar-
ian Alps. The initiative is seen as the West’s response to China’s massive Belt
and Road Initiative (BRI). US President Joe Biden said, this is not aid or charity
but an investment that will deliver returns for everyone…It will boost all of our
economies. EU Commission chief Ursula von der Leyen said G7 is offering
sustainable, quality infrastructure and will be listening closely to the recipient
countries. On India’s part, PM Shri Narendra Modi hoped that rich countries of
G-7 will support India's efforts in combating climate change and invited them
to tap the huge market for clean energy technologies emerging in the country.

ECONOMY
Cabinet Clears Deregulation of Sale of Domestically Produced 
Crude Oil 
The Cabinet Committee on Econom-
ic Affairs (CCEA) has approved
‘Deregulation of Sale of Domestical-
ly Produced Crude Oil’ from 1st
October 2022. With this, all Explo-
ration and Production (E&P) opera-
tors will now be free to sell crude oil
from their fields in domestic market.
Government revenues like royalty,
cess, etc. will continue to be calcu-
lated on uniform basis across all contracts.  As earlier, exports will not be per-
missible. This decision will further spur economic activities, incentivize making
investments in upstream oil and gas sector. The policies relating to production,
infrastructure and marketing of oil and gas have been made more transparent
with a focus on ease of doing business and facilitating more operational flexi-
bility to operators/industry.
Cabinet Approves Computerization of Primary Agricultural Credit Soci-
eties  
The Cabinet Committee on Economic Affairs (CCEA) has approved Comput-
erization of Primary Agricultural Credit Societies (PACS) with the objective of
increasing efficiency of PACS, bringing transparency and accountability in their
operations; facilitating PACS to diversify their business and undertake multiple
activities/ services. This project proposes computerization of about 63,000
functional PACS over a period of 5 years with a total budget outlay of Rs 2516
crore with Government of India share of Rs 1528 crore. Computerization of
PACS, besides serving the purpose of financial inclusion and strengthening
service delivery to farmers, especially Small & Marginal Farmers (SMFs), will
also will become nodal service delivery point for various services and provision
of inputs like fertilizers, seeds etc. The project will help in improving the out-
reach of the PACS as outlets for banking activities as well as non-banking
activities apart from improving digitalisation in rural areas. 

SPORTS
India Finishes with 15 Golds at Qosanov Memorial 2022 Athletics Meet
India concluded the Qosanov
Memorial 2022 Athletics
Meet, which is a World Athlet-
ics bronze-level event, with
28 medals, including 15
golds, in Almaty, Kazakhstan.
Dhanalakshmi Sekar clocked
her personal best time of
22.89s to win the 200m
sprint.  Karanveer Singh
(19.47m) claimed the top
podium in the shot put event. Hammer thrower Sarita Singh won the gold
medal with a throw of 62.48m. Women’s javelin thrower Annu Rani and
women’s long jumper Ancy Sojan also bagged gold medals in their respective
events. Krishan Kumar bagged gold in the Men’s 800m. India also came first
in the mixed relay 4x400m. Navjeet Dhillon won the women’s discus throw with
a 56.24m effort. 
Neeraj Chopra Clinches Silver at Prestigious Diamond League Meet
Olympic champion javelin thrower Neeraj
Chopra clinched his first-ever medal at the
prestigious Diamond League meet in Stock-
holm on 30th June as he broke his own
national record for the second time in a
month. Chopra performed a massive throw
of 89.94 meter, coming second to reigning
world champion Anderson Peters who won
the event with a best throw of 90.31 meter.
The prestigious one-day meet at the
Swedish capital is Chopra's biggest event
ahead of the World Championships in Eugene, USA, next month.

(Source: AIR/PIB)
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